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30 10 40 90
2005/06 (1.4%) 0.5%) (1.9%) (3.9%)
2006/07 (2.6%) 0.4%) (2.0%) (5.0%)
Jobseeker's 2007/08 60 10 30 90
Allowance (2 .g(‘)%) (0. 12(‘)%) a -72(;%) (41' gg’)
2008/09 (2.8%) (0.2%) (2.4%) (5.4%)
170 20 80 270
2009/10 (3.6%) 0.4%) (1.8%) (5.8%)
110 50 40 190
2005/06 (2.7%) (1.2%) (0.9%) (4.8%)
110 50 40 200
Income 2006/07 (30%) (14%) (12%) (56%)
110 30 20 160
Support Lone | 2007/08 (3.2%) (1.0%) (0.7%) (4.9%)
Parents 2008/09 150 30 30 210
(4.7%) (1.0%) (1.0%) (6.7%)
100 40 30 170
100 90 100 290
2005/06 (1.8%) (1.7%) (1.8%) (5.3%)
130 60 80 270
Income 2006/07 (2.3%) (1.0%) (1.5%) (4.9%)
110 80 100 290
' Support 2007/08 (2.0%) (1.4%) (1.7%) (5.1%)
Disabled/Others| 2008/09 100 80 90 270
(1.8%) (1.3%) (1.7%) (4.8%)
110 90 90 290
2009/10 (1.9%) (1.6%) (1.5%) (5.1%)
200 140 140 480
2005/06 (2.2%) (1.5%) (1.4%) (5.1%)
240 110 130 470
I 2006/07 (2.6%) (1.2%) (1.4%) (5.2%)
ncome 220 110 120 450
Support 2007/08 (2.5%) (1.2%) (1.3%) (5.0%)
2008/09 250 119 1 9
(2.9%) (1.2%) (1.4%) (5.5%)
210 130 120 460
50 100 160 310
, . 80 110 200 380
Pension Credit| 2007/08 (1.1%) (1.4%) (2.6%) (5.1%)
110 120 160 390
2008/09 (1.5%) (1.5%) (2.1%) (5.1%)
150 140 190 480
2009/10 (1.9%) (1.7%) (2.3%) (5.9%)

A} : DWP(2011), Fraud and Error in the Benefit system : April 2009 to march 2010
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— Social Insurance
* Insurability of employment (including self-employment)
* Employment in insurable employment
» Rate of employment contribution payable
* Entitlement to become a voluntary contributor
— Unemployment schemes

* Jobseeker's Benefit



* Jobseeker's Allowance
— Families and income support
* Child Benefit
* Family Income Supplement
* Farm/ Fish Assist
* Maternity Benefit
* Health and Safety Benefit
* Adoptive Benefit
* Carer's Allowance
* Carer's Benefit
* Domicillary Care Allowance
* One-Parent Family Payment (including Deserted Wife's
* Allowance and Prisoner's Wife's Allowance)
* Deserted Wife's Benefit
* Widow's/Widower's contributory pension
* Guardian's Payment (Contributory)
* Guardian's Payment (Non-Contributory)
— Sickness and incapacity
* Illness Benefit
* Invalidity Pension
* Blind Person's Pension
* Disability Allowance
— Occupational Injuries Benefit
* Injury Benefit
* Disablement Benefit
* Incapacity Supplement
* Constant Attendance Allowance

* Death Benefit (Pensions for widows, widowers, orphans,



parents and funeral expenses)

— Elderly or retired

State Pension (Contributory)
State Pension (Non-Contributory)
State Pension (Transition)

Pre-Retirement Allowance

— Other appellable issues

Treatment Benefit

Bereavement Grant

Rent Allowance (Private Rented Dwellings Act)
Living Alone Allowance

Homemakers

Continued Payment for Qualified Children
Continued payment after death in the family
Widowed Parent Grant

Contribution by Liable Relative

Delay in payment - loss of purchasing power
Backdating of payments

Habitual Residence

Supplementary Welfare Allowance

Entitlement to basic allowance

Supplement, including Rent and Mortgage

Some Schemes not covered by the Appeals Process
Area Based incentives

Back to School Clothing and Footwear Allowance
Back-to-Work Schemes

Bottled/Natural Gas Allowances

Butter Vouchers



Community Development Programme

Credits (Award of)

Free Electricity Allowance

Free Telephone Rental Allowance

Free Travel Scheme

Free TV Licence Allowance

Fuel Allowance

Job Facilitation Programme

Household budgeting

Occupational Injuries Benefit Medical Care
Overpayment (recovery under Code of Practice)
Part-time Job Incentive

PRSI exemption

School Meals

Second Level Allowance

Signing arrangements to prove unemployment
Smokeless Fuel Allowance

Student Summer Jobs

Supplementary Welfare Allowance Exceptional
Payments

Third Level Allowance

Voluntary/Community Welfare Services

VTOS (Department of Education and Science)
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SECTION A - PERSONAL DETAILS

Please use BLOCK CAPITALS

Name
Address
Telephone Maobile
s || | [ [ [ [ ][]
OFFICE USE ONLY
From: Local Office Re: (Appeliant)
pestwumber [ | | [ [ [ [ ] ]]
Date Appeal Received: Receiving Officer:
QIFIG ACHOMHAIRC LEASA SHOISIALAIGH SOCIAL WELFARE APPEALS OFFICE
TEACH D'OLIER, SRAID D'OLIER, D'OLIER HOUSE, D'OLIER STREET,
: DUBLIN 2.
FOMN: LOCALL 1890 74 74 34 TELEPHONE: LOCALL 1890 74 74 34

www _socialwelfareappeais.ie e-mail: swappeals@welfare.ie fax: (01) 671 8391

SECTION B - NOTICE OF APPEAL

| hereby give notice of appeal against the Deciding Officer's decision of
20 regarding my claim.

My grounds of appeal are set out in Section C below.

Signed:

Date: 20

N.B. Please enclose a copy of the letter from the Deciding Officer which informed
you of the decision you wish to appeal.



SECTION C - GROUNDS OF APPEAL

Please set down all details you wish to have considered. If necessary, you may use a
separate sheet(s) of paper.

60K 02/10



O Social Welfare Appeals Office Organization Chart

Director and Chief Appeals Officer
Geraldine Gleeson

Secretariat

Dan Kavanagh

Deputy Chief Appeals Officer

Office Manager
vacant

APPEALS OFFICERS
Joe Bennett
Seamas Bradley
Declan Breen
Niall Cahill
John Carey
John Considine
John Deegan
Tony Fennessy
Mairéad Gaffney
Sean Gaughan
Bridget Goulding
Daniel Harty
Ken Kelly
Tina Kennedy
Siobhan Logan
Colm McDermott
Denis O'Brien
Brendan O'Leary
John Patton
John Regan

o

Netta M

Higher Executive Officer

Administration
General
Administration
Cormrespondence

carty

Higher Executive Officer

A als Officer
ppguppork

Statistics

Computer
Maintenance
and Development

Freedom of
Information

Jack O'Shea
Higher Exscutive Officer
Corporate Services

Accommedation

Health & Safety
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Trends

lliness Banafit A2 Decls ous I Withdrawn
e 4,873 (27.4%) 10,027 (56.4%) | 2,887 (16.2%)
Blusa g tisnanes [ 4,235 (26.9%) 1 [9.423 (59.8%)1 || | [2.066(13.2%)1|
Unemployrwent Msans: | - - - r i I LT
Up 80% -
Carers Allowance ,ﬁ/
Up 90% .
_ Orals Summary |
heers [ 5,914 (59%) 4,113 (41%) |
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2,876 (48.6%) 3038 (51.4%) 819 (19.9%) 3,204 (80.1%) |
[2544 (45.4%) 1 [3,055(54.6%)] | [ 744 (19.5%) ] [ 3,080 (80.5%) ] |
Overall Eavourable Unfavourable Withdrawn
Outcomes i
17,787 5 8,568 (48.2%) % 6,332 (35.6%) e 2,887 (16.2%)
(15,724) [ 7,523 (47.8%)] [ 6,135 (39%) ] [2,066 (13.2%) 1 |



