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Abstract

Study on Sickness Benefits in Major Welfare
States: U.S.

Project Head: Kim, Ki-tae

Only two nations among OECD membership are without
sickness benefits: Korea and U.S. The two have been struggling
to introduce the social security scheme especially after finding
the sick or infected workers, including the vulnerable, going to
workplaces during the pandemic.

In fact, U.S. has a long history of trying and failing to in-
troduce the system. The history is dramatic as the introduction
and implementation of the scheme has involved stakeholders
such as businesses, unions, politicians, civic movement, etc.
Now U.S. is running the federal-level unpaid medical leave
(FMLA). Sixteen states enforce paid sick leave and 9 states run
paid family and medical leave. This study introduces history of
U.S. social policy and sickness benefit (Chapter 2) and sickness
benefits on federal and state level (Chapter 3). Two case studies
are conducted to review the system in Massachusetts(Chapter 4)
and Washington(Chapter 5). At the end, policy implications are

discussed in Chapter 6.

Keyword : Sickness benefits, Family Medical Leave, Sick Leave

Co-Researchers: Kim, Yeseul - Kang, Hee-chung-Kim, Hyeon-kyeong - Ko, Hansoo -
Jeung, Chanup-Kim, Tae Kuen-Lee, Kyung Min
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State Paid Family and Medical Leave Laws, 2020
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Act)o]tHAxinn & Stern, 2008; Moloney, 2022).

|z AR EAAHMSE =25k IHFoA SF-EA KA EA
=7He AFot FHAF-I5EY-HPEYE-FHFEEE SPH =
ORREE AYHRE 741513}‘:‘] FA T A=2 3
(federalism)o] Aol ZHgt}. A= AR R AL ARE AT 49
FHoF I, FFHIZG APEALE =Y ofF 2 o] 2F= A
Sh= Aol A B8-S ZF=THAEIE, 2022a). o] A" ALl A AHEH
ix“-/] oA SAATT AR 2o JAor TREo] o5y
EE3 vl=r BX]=5719] £ vhgtth(Hacker, 2012).

72 olF U= 609 AuH-E& FPAHFOA HHA] HH EX|
31715 dho|sk=t| vl2 ‘st A5l 2-5(Great Society Movement)’
o[t} o] A|7] 7MY FE AL vt HtA ol(Medicare)2} HiHAlo|=
(Medicaid)2] =4o|qlt. A e 2 wE& AXH AFEHS
A5 X*E—E A G (private sector)oll £5HA| H=t A 12t
HOAC|EE &5to] o] T YF 7= AYAFEIF FotuA A=

914 %X]‘——GW}«] FHE dostA i EE, 2022a).
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=3 80 ‘AAFF9(neo-liberalism)' & WA$H A3t

A3 200095 FHE 24| W. 4] FHFAA] vl=
Q3710] Soldrt. & 1 Aol 2ed AR A

de2 1339 7|E LA 276t SEFE ARt ANSsd
(new democrats)2o.2 EFHtt S8 PHEO] 1 AFHJHol=t
g 5 e M AYd 2 22 713 2YH(PRWORA: Personal
Responsibility and Work Opportunity Reconciliation Act of
1996) 9] 7% AHF0)9] 35 A= stal Utk FolA ‘Ha4F01F
7H&(conservative reform)’ & X Zlo] EFgsltHBlank & Haskins,
2001; O’Connor, 2003).

I o714 5 A v A" Al Edots 22
7I£9 5 57FH(FMLA: Family and Medical Leave Act)°] HF= 0|23t
EX=7F AA710] =AH A2 FLet A E A ALS] A Fo]g= Aot

o} g Rel TUho W9 AhS AXH AU Hlol= R
o v BAF7He 3| S olakan Slck. o] Ak ohEe] A el

ANM ] g7 A7t == Al e Aol o] Wid= gElst
ofel (E 2-1>3} Lt

-

H2-1) 0 X2 Oy Aleiga wa
S AL o AY ofA T2 ARy ot

- AF8]EA(Social - Security  Act

FAUER) | W69/3:25 | W322/B103 | T EH0

- 37818 (Fair Employment
Practice Act of 1951): Al5j

- 332 IM(Public Housing
Program): A=j

- ol EEHH(SSDI: Social Security
Disability Insurance): &3}

ESHR) 71:49/3:47 | ®:235/381199

ofol () | R47/3:48 | W:213/31221
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sd et A il FQ AIS|HEH Ot
- =Y AL E S H(Health Insurance
By
AGCE) | W64/F36 | W:265/2173 _Eﬁi@ﬁéﬁéi?@ ot
O O =1
Amendments of 1962): &3}
- ZA713"(Economic
(9 W:66/%:34 | 9:258/5:176 | Opportunity Act of 1964): 3}
-HgAC/MYAelE = T
- ASRZIZ JI(SSI: Supplement
Y&(3) W:54/5:44 | 91:255/%5:180 | Security Income Program of

1972): &3

ol A-FAI(F)

- AYEANE A BB

H:56/544

Ql:48/5:52

91:267/81167

91:204/5:230

- 71E 92 &7PH(FMLA: Family
and Medical Leave Act of 1993):
2

S e DI TR
(PRWORA: Personal Responsibility
and Work Opportunity
Reconciliation Act of 1996): &}t

@mk(E)

91:59/3:41

Q:46/5:54

9:257/3:178

9l:188/5:247

- Qufu} Aoj(Affordable Care Act
of 2010): &3
-2015 S&%¥7Fd(Paid Sick of
2015): BHEH

91:220/8209

- 8715928 (PFML:  Paid
Family and Medical Leave): A&

=Z- .
T Y- YT 0o, O

2 A ko] BAsIl(BE

it A 23 42 BA

VAN Anderson, Sundet, & Harrington (2000), The White House Historical
Association (2022), The White House Office of the Press Secretary (2015),
United States Senate (2022)2} U.S. House of Representative (2022)& #1735}

At A,

orA A3l
RS RIS

e} ol
3ol gk,
A3} A5Hlol A9

HEERGEE
ol s

(5

& olsfolr] HelA= g3

3 ]
0] 28 M) Ao] EelEd
=

g3} o452 wlELsc
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o 717 £t =S8 AB|ANEL FEoR vl BAIAE 27 4
A7) TS B 5 o WA 02 B2t HE] e @ 4
%ﬁﬂgz OMHB} B2 o] e} & 4 Qs AMH-2 B4

shod), ke A1) o4 PAolth R et g Um] BAavt
(S-S ol 15401 G0 ol AHEelA el
B A2 & % itk = Aol 60012 2747} Fas o] HEe A
Hlol A A B9 APEST £ BistelE S oJuE A4},
] 3 e 2804 T,

AuAQl B3} 447191 80dH o A7 Bake thE el dw
ofolAzt 9ot e AR E FoIulah Aol g So] Egc v
Ao RF(SSDN T AEH 22 J(SS)o] ATk SHAT o] T e
AFEIA SRRl Tt W Q) PO B ATl B
ofehis HolA B} 44710 EUE e JAS Aol g Bl

197090 & QA4S AR Holghe: A0S B Hold
PYHE dolrkn 49401%15 dAFge S B, olefe

o
<
S
D)
}11
i
b
i
)
g
N
oft
rlo
b
r>~
o
ol
H—1
N
1o
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rE
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M

A AdoA A Y2 fIt AFEE SES SHA|TE oy
SO 23] HAgr(H Al )2 Boto] 23] d=e H3ot
L B AR tiiet & 4= Qe VNS M 9 22 V]3] 2
(PRWORA: Personal Responsibility and Work Opportunity
Reconciliation Act of 1996) °] &3Htt.

2010¢ S99 PAF o|F 209] ¥ whol thA|w wotda} S
HsEgo] Adsty nla BX57h= A& golgit), HiE ol m]=t
EXZ7F A 83 9ulE AY = ‘ML Aloj(Affordable Care
Act of 2010) 7} Xt} o244 1930t AFS|EAFH HA|o A Ao
AHo=Z oY= AREYE A= dFEE ALAHFET}F S0ty b|=r
EA=7H0] 35/90] ?t5 S

83 Z2Y19 WHE AR o]F ARt HiolE P R= &9
AAE HFo 2 792l AR AES dQtst=t 1 iAol vi=
‘Hop U2 2174 HHBBBA: Build Back Better Act) Do|t}. BBBA+=
7|4 Hto = R0 S5k ofg] AW AYHEZ oF-E1L
1 F shurh HiE v=g gl @ 4 e e (PEML:
Paid Family and Medical Leave) ©|t}. o]of tigt ApA|sH A2 24
of| A ThEt.

1) BBBAE AREJA&%¥HSocial Spending Bill) = At K Mega BilDZ= &It}
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3. DI g Apejaate]

o] W& HIF LR nl= AW 29| 2 AR AES Eopd
2 Ao HH ofgff (E 2-2)¢ Atk WA ASEA FFo] dgtow
/95 AS(0ASI: Old Age Survivor Insurance), o & (SSDI:
Social Security Disability Insurance), A% 3(Unemployment
Insurance), 2181l oFs5H(CTC: Child Tax Credits)°] tt. o] &
AAEY L AdA o g FAHE Aol LFH k= 40| Ut

U2 FoF A2 22 Sk 3352 Ao g HIat 715 A&

A

(TANF: Temporary Assistance for Needy Families), Bl =91 &%
HZ(SSI: Supplemental Security Income), 22451 ASH A (EITC:
Earned Income Tax Credits)°] AT}

I8)3 oJg Ao 7 wo Ao & /v t]A o](Medicaid & Medicare)2}t
oudtu Aoj(Affordable Care Act)7} oW, sgHoz AU
(Minimum wage), AF82X|(Equal Opportunity) Z18|1 72257}
(FMLA: Family Medical Leave) A|=7} £AStct. o] Qlof S4] S8,

AAEY, A5 59 FAS0] AEF AollA =/ AP= AL e
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H 2-2) O Oy Afalyse] 2op 71

o} xQ AbsiEH

- =3/9=AZ(0ASI: Old Age Survivor Insurance)
AERA - Ao HF(SSDI: Social Security Disability Insurance)
(Income support) - AAE ¥ (Unemployment Insurance)

- O}5<=F(CTC: Child Tax Credits)

- "L V1% YAJRY(TANF: Temporary Assistance for

THEZ Needy Families)
(Public assistant) - W Q1 AERA(SSI: Supplemental Security Income)

- 2242 AERAEITC: Earned Income Tax Credits)

o7 - fgAle]=/dt]Ao(Medicaid & Medicare)
(Health policy) - Qua} Aloj(Affordable Care Act)

- FAYFMinimum wage)
- 2P FA(Equal Opportunity)
- 715925 7HFMLA: Family Medical Leave)

w5

(Labor policy)

- Fo 2 J3(SNAP: Supplemental Nutrition Assistance
e Program) ]

(Others) - FYE 24 (Housing Program)

- AAEHAZZ T (Job Training Program)

WEAYFEZ T (Bducation Program).

A& Anderson, Sundet, & Harrington (2000)2} Blau & Abramovitz (20102 Zarsto] #1217}
gnrs

ulE 20109 Qulnt Ao} £Qo R thE AT BA 0] A
Aw 5 2200 & 4 Uk, B2 U8 Wolq BEsHA%, Y
How ¥e v A5HA IRAANE ofeat FT AIANSL
9= 883l 5 Aotk o] T BAle} vl uf vle] de
27hS vl APSY Al 3 4 ek

ot
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H2E 0= 48+9 M2 3

AollA Arget viel o] = A A9 e A=t
eto|ok, wEhA & oA ST AlE =Y A AR
u]=r W7 E(Medical Leave)©l| Tiaf] HA] A E 1 AR u] =] Ho A
=91 = AT Al E4S dokErt

1. 0= 7= 719

u]=r9] W7H e IA Al Yol AA EAIR. WA AX Ao+
M 0 7 IAek= 37191 71925 7Ho]5F FML: Family Medical
Leave) 7} At} Z1E| AL F-A A F AHol A= 1671 52 944" D.C.
831 JE 7REQ) A] ©jollA] A== g7 Paid Sick Leave)7}
Utk &E 97N o 1709] AP RONA vl=g FBrEolet & 4 s
379 w8 7Holst PFML: Paid Family and Medical Leave) &
T E= Adskal Qltk(Williams, 2022).

o & T AMdAEol AR AR FE7RE APk Sl
= A leEARe] =k 23% X7t 7199 Ra187F slEe AL 9
1 FE9 2 APERE AP (Williams, 2022).2) o
HE Zu vHo] JITAER] ZoM= J4s| Bt FaH7H A
stal Qick wl=9] di#A wigo] JAI1 WEYA(Netflix) 22 7
50%0] ‘ALERA SFH S 58511 YTHMolla, 2018).

18ol|A A=F0)9F AGF0l9] F27} s BEA5712] E4olztal

el
o,

r_ﬂ fo rlr
—{0 o2

AN

2) 1%, 3% SolA 470" US Department of Labor(2016b)9] EAI(42%)2= A7k
3A HEr= JE Faych
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A=t ol2fgt EAo] vl=t W Lol IATS] Holgls A
BRI &= Qlt. o|2fet EA2 7A=Y ofy g} thE ARS A Fof A=
FohE & Qlrh HAAFY BE- vl=olAs AR Aolst Al 71 A
AHA-F-7HE71d)o] EAgte}. 2022 @A A5 FAUFo] 7.25
el b vhof] FEoluh Az yof o] HAYFS 15T 20| IR
7IAE2 179219 HAYFS F-8ota St

2= ﬂ1 o E

FML(29 U.S.C. 26122)2 @A AvPgRo] Aldgotal = 5-dst =7t
A olct, @ujuf PYFoA A

IR
AATE o] = 9]3] 9] FR1S AX|A] L "41%33 uX*“'ﬂaﬂ(executwe or-

ﬁ‘
ok
N
=
ge)
=

o
4
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o
=
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N
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filo
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he DRI AS DS D AYHE P02 o] el T
9l AP0 W] ofFrh. mhebd 2 Fo] M FLMAS 40
o] A A=) et Y-S Al

3) Y WP G2 Gk S 3ol ThRES ST



42 F2 =X M84Y XT ZY U 2F B o7 02

7l. FMLAS| 71229t E4

FMLAS] EA}= v 14 7heetd] 3 tidxtolAl £ Abd(event)
o] IAT A% 1259 ARG FFF7FE AlFck= Aolth. 1=
2 FMLAY] &2 olsfst7] YaliA= 4o tidAre] 243 QI8 ==
AL HAE A E " Ut oty Ao yg U IS (E 2-3>7 3

(B 2-3) FMLAS| 712

- BE AY/F/AEE SREd =3
o o - 5090 ol AR AELTAE G ARACIA 12714 o
g AL 1,25041% o139 2= AR

- Belo] yA% A% 24
- B9l EL wj9Re] F4b Yo

BEEEAR | upex A, wmo damt Ay BAGKSAY SRE As)
- oA A, Rmel 2 24 9 3y AChAe] PRt Al2)
ZE 2x %X (Department of Labor, DOL)
St xE | ue A A Y 173Ee uE

Z}&: U.S. Wage and Hour Division (2012)& #a1s}to] 23t

U= S27|% B3 Ho] Aol A HEA Eafjuid o] ue-
/st 7] miEel AFelA A B9 eutollA ARt 2RE

gAY A v BoF sh= AdRge] HAYRtT
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—
r

-

ul=rof I Abde] SokRA At ARt HE 1Y o M
2~

7iR19] ®7 Qlofl SobA] AL9] 7|k FAlol £t AS E 5
At} o]0 Bisto] wjeRte} A, Rl Qo F7HE AHEE
UEE FToZH Lt 219 A% EAET ofle} 7HE5E8
(family caring)®] 7]'6-& $3ok= T84 H7HA =t 3 4= Q. HE|
HAE 545 B o] E B& Ao g1 4= =t Mo A1 54

thS-3} Zo] WAJsEaL Ith(29 USC Ch. 28: FAMILY AND MEDICAL
LEAVE, n.d.).

a. To balance the demands of the workplace with the needs
of families (7}9] 879} 9le] FHL 9Istod)
b. To promote the stability and economic security of fami-
lies (7159 M3 BAA HAE SX517] st
c. To promote national interests in preserving family integrity
(1) BEot 2L 9fetol)

= Wrjets A Eojel FIHoR 275 Ao 715 74N
LS 59 §Ao] 94ee & %= ek olFlo] HlF WAL

2
N
Y
N

A
o,
S
__(TL‘
o
o
2 o

N
o3

2 44e AYA =HA=A olsist] Hsh

duE a7t o

o)
rlr
ox
2
19
ofl
ox
o
ox,
o

L FMLAS| &4 ahemt =9 2

FMLA= 19844 X ¥ o4/7I=5d=DAY National
Partnership for Women and Families(°]5} NPWE)o| A 29+ 24



44 7o =X=719 deY Mz 4¥ ¥ 2F 3 o7 0=

714 E sty =5 tiE2 8ol 7|7t Bt 5] ARl A A[A]
d55 ) Whed L #4A 51317} THEFO) Atk Aol A
Aet ZAA " vl JAAES F83% £ F ot HiE o] ¥l
Fo1'9] Wgo|n olF Ads= HE 75. Z Ao TRt o]y
(interesting group)°|tt. Ul=r W o] =2 SHHske ZH|QF A X
A A2 w72 AAETE ofye} A A4 vl AHAQ JFE=
SYARRITE. FMLAS] ¥ 382 1 AP A Q B0zt & 4= 3
# 2 FMLAZF 4bE wiwt siej2he ZE AL AR
= 7I5de] RodAlEo] Het A1X19] F9 Algo]
Sl B2l Thof o] 27|71A] A A]7|4to] SRt "}7}‘:} A=
S J49] A=t HRE-WAF A%Ke[st National PTA: National
Parent Teacher Association)°|u FE-E42 A2 0] Au| S-E|z} gt
(o]3F AARP: American Association of Retired Persons), Z1&|1l
B4 A7 o9 A2 7FEE AH(Catholic Conference) 59 1L
@AlS0] b ARSHA "t ol B 2t F3FY HojlA vl=
W 7 %‘3“1@ ojj =0l U=t o529 A A= ¥ 93] 51t
A<l tHLenhoff & Bell, 2009).
ol & %’3]1*1 H3Y, =& 081 AH-E4E ol Es ANHAE

olol2l FMLA gl BAE 4 sziu} R R EM e

I,
2,
2,
3
Ol‘
mIo
el

AARP®} B2 SuHA| 9] o ] Adiet g Rt 12
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W 19909 ®icto] 2J3]E 3ttt
FES 2 FMLA= E sho] AoflES RhEtth. HEE Het vith
Aol Aot v|= W tiEA HGYAAA|(Pro-Business Group)®
T Hi A2 Al =dE T2 Hidishy wokatof oigh AH
Znlof] YAt} b= A5-35]9]4(U.S. Chamber of Commerce), Z1]
A 9AFE 3] (National Federation of Independent Businesses), ZH]
QA4S (National Restaurant Association) 5 9= W 58 H|Z
YA o]yekEo] of7]o] thA S35ttt o529 M=k 930 gt
EHE 550 Hets ASHAY 2FStA 7= Aol ofd e}, Motk A
Frsto] g AFRA(veto) 2= W AAE FRI}SH= AHolqlHh
AAZ FA P2 19919 19924 F AHof] A4 ®Hto] High
AR-EE PARIHLenhoff & Bell, 2009).
ShH 19929 A& 71l FA| 95T tiAd SHH
FMLAE ¥1599] 8 59F0 2 WAle-m FA| S20] APHIIE Al =3t
o

A3 wolgy} FUS A FUY PYRE 13 UAOR 1993

i

wolg AR AL AL 1199 g7 2] o] Hd Jasict.
FMLAS] %AIsH 3404 Al 7H 8 Heke 9% 4 k. 9

48 wEW EL ol4UCE WS ek B4 HHo] BT
ZEHERE Zolth, FMLAZE ARolH B4-8 ol 2t oyt AHEG S

)

e}
oo
o,
)
*Q,

2
19
)
r

S e BUT 4 UE AL vl P9 54 it
o = 97 Mg ALRE A Eelomul Bgsiicty
EQAo|nE o] (Y FHUE AAN S st o

Ol%ﬁ%aﬂio o™ ==
AL AAE Zloltk. sk FMLAS FE5t9 W NPWF= H7F A9
HAE 715 AAR diidezy ojeh dud Ut olgildES
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59 4 AAHLenhoff & Bell, 2009).
OF AoflA] ArmE upe} Zro] FMLAE EL18E ofyzt j-9-f, &,
23 REO) E5-E flste] §7HE S18staL Slrk weEbA AR (oFs)

il
1o
)
19
o

¥5l= National PTA 181 @A =5x59] 1ol
L A& thiEsHs AARP7F H=3802 HQkE X3t Aoltt.

T+ WA A= VST E R Hap-Z RS of-2s AR A
TFFche Aotk FMLAE ZHstH WAl £27°] “Employees
shouldn’t have to choose between the jobs they need and the
families they love. (283t A3} AFFsh= 715 Fofl AEsHA 1A
AT A ol FMLAZH B 1e5449) A2lE B w5 AL
dol 7150 7158 SATHL SRS Suske 1559 dgtolet
A2 BIA7IE Zolgde). 13T olei Tharole] PRE S5 /%Y
Aok} o] HazQl FuHAEY AAE olEojui= ol $8% =
SH(Lenhoff & Bell, 2009).

Ao 2 Qo] A5t dolA FAdE TEIRE Aoy, E3]
3o1g B oS Fgoohe IOl Ht A& AR ARE H=
15%1 o5} AF7ellA] 5091 olst AFYA o2 MAsH=H], ©
BA AP AR AR B3 {7 7I7ES 2 & 18F0A 12F=%
Z43HGelinne, 2021).

fijo

off

s}

O 7KSCIZSTRIFMLAN 33Tt 54 o3t

19934¥ Ao & HAskE FMLAE 1994 W5 E] A2 07 A|gsic).
20219714 AdY A AHEH 23 4o o] 7|7F F 39 24
A9 ZEH7I AU A A 59t rjo] A| 9] FHS =7

|

i
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(National Partnership for Women & Families, 2022). (719 2-1]
ol A Hi= B} o] A|H 57 AR ol R-E B 221 17 ZA(52%)7F
kS O Hol 7P Btar, 242 JH(32%)0] L FHE oItk i
22 EE(17%)2 A EE5(5%)°] 1L thE9] o] -2 AEHth

o]7| A 28 H-& FMLAZ} 71/ 92 F7HA 9 A A AF]- A0 oF
3/478%(73%) BR19] A% E= S4H HH olfet= Ao ]‘:} = 7L
(medial leave)' 9] 7]50] B A= A& & & Sl thgoloth T3 A
A9 SARRTE A7t e vl=ol A A fou|gt avts eIe
= Slth

(O 2-1] 7IB9=287HFML)S A8 0|R

7IE}, 4

Z}&: National Partnership for Women & Families (2022)0fl4] Q1-8-3t.

o] A7) v e HubA o g7 £kt A FAM] oJ5hE AR
421 90%7F FMLAE A dst=tl 434 oFF Aol gle A(no diffi-
culty complying) 22 E 61, AFFA2] 31%= FMLAZF 34291
E3Hpositive effects)& 7FAKTHL E5FtHNational Partnership
for Women & Families, 2022).

E3F FMLAZF A%l o] 5 AR Apof A it ofuje} =45 AFdo A%
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ZZAR] FFH7bol gt =9E50] 85| APE=d FEY 2
Hok= AR 2YATSA|(Pro-Business Group)?] £3H3 T . Business
Roundtable Zo] ti7|d-dH(arge COOperation) -?4—7—94 E= 7149
ARSA AU FFdhe SollMe a7t =Y S5k 4=
Hﬂ"@‘h‘%(Bellstrom & Hinchliffe, 2019).

o9} HEo] F FF AU 9] T& =050] Eds] JPHIL 97 F H

A7 Kol A élxﬂ 7R Eoke ATE AR 18a = T
87 =Y oAl AR 2] R w=ol= sk -
Ao ndl' o] A& HojEr

n=oAs FEFE WS 7HA o9 A 1(1aborator1es
of democracy) °|gt1l FE2t}. AHFHAS S9olal AFAHS SRS
o] = 479 A Aol F2 ZA(evidence)7t 7] WiZolth 337}
A& =917} E2 7} FchLenhoff & Bell, 2009).
SHH ARSIRY 219 AMH<4(Paid Family & Medical Leave)<

EAHEY F3% FEHZ WED 5 Qo

@219 B3 PEML) =40l d5=7t A9 HA|/
BA 8425 H]J—J’-T’?} Aoltt. HA] A|E Ad FAY4HReal GDP)2
AGE AA AFFAOIA A2FA(small business)o] AHAoh= HE&Z
7HA AL ZF A9 9] A Rt AR 20| E4E AHESIT 107] A1
Atolof A &5] FEEEE 22 7t gt Ad SAARS v T o
ARSI 2 Y F8do] FA| FEIF & Sl A8t 0}‘43} QEV}O]L}
Rootdsitdo] A 7E7} AR oMk AETT
HA| 2FFA H &S HE e 3582 2ok ‘:}
E9 A 845 HY o 7] 8% T8
GG A= S BhE 11 89 FAA A9 5= 93] v oA

>‘ )
O

K
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L5E glEgo] AAXe AS & 4 AUtk oA DA AR oA et
7R &2 2 AR oA e FA] 847 Al =Yofl 2440l
ojef 2 FAHF AU Ap=tol A Aol FFHE7F =97t
2431 20199 ¥IFG S ® VHS/9 =58 FE (0]t FAMILY
Act: PFamily and Medical Insurance Leave Act)©] Attt
FAMILY Act(H.R. 804/S. 248)x= FMLAS] && A5t 1259] ‘55

H7F & ABokl, Fo2 B4 dud 66%E AFot=s 45kl Al

ZH 24 Hx 94
/G 4 By 243 SRt F ygy
) Hlg z stel
7z E Lo} $70.662(6) 48.5% ql "/
i $61,311(16) 48.1% kil /9
FER 69.789(7) 48.5% Ll /9
94d D.C* - - A(A1) RI(X1$1943)
AR 75.258(2) 45.5% q "/
FAA] 63,492(11) 49.9% Ll /9
75 73,31303) 49.8% 1l 21/7
Q)7 52,726(45) 54.6% 7l "/
ETolddiE 51.963(48) 52.6% kil /9
949 69.761(8) 50.7% 7l "/
F Al WY, 3 B3, 1 AR,
A 7 3 9 AR A2 Hgste] AR 2
48] A FMLARTE YolA BE dgFrsAiel A ARE 25t

Shal, AR Y BHalo g T AS 73]%'3}3’— ATt F O FAHoRE
B 0.2%9 FojM|(payroll tax)E Aldstal A7|F(FAMILY Trust
Fund)& #+A4J5to] A= E 295H= AoltHCongress. Gov, 2019).
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ojet T2 FAHF Ao A=tol A A9l FFH87F =97t
2311 20199 ¥IFE FE® VHS/ =28 7FE (0]t FAMILY
Act: Family and Medical Insurance Leave Act)'©] ASFHT}
FAMILY Act(H.R. 804/S. 248)= FMLAS] £& FAI51H 1259 ‘“f-&
B2V & Alestil, o2 34 de2 66%E Algotes st itk
78] A2 EMLAR S HojA BE da-aAtet A dAE 2otst,
AR Y HHAoE PT AZ Agtsta vk & ¢ FAFCeE HY
0.2%2] F9Al(payroll tax)E A1dstal A7|SHFAMILY Trust Fund)<
TFAoto] A=E &F5k= Ao|tHCongress. Gov, 2019).

20209 22419 We|Y A2 22 =] dejA o Z=u
197} o] AJ7] BE HA] olfrE= A7IHA], a2 A JQkEel &34
Fok 2021 ¥I=3o] S geshl viol= PAFTE SHSH =Y
7] 2] HekQl K}k U2 2 §IQH(Build Back Better Act)' o] 53t
o] et =8 AH FJ& F StHE A I (elst AR PFML:
Paid Family and Medical Leave Act4) o] ZgEH o] ALt
== MEL =Ho ol

3. ub AHHACHH(0]5} el PFML: Paid Family and Medical

A= PEMLO] 22 9hA ATt FAMILY ActE 7|§FQ.& 5fof 2+
]

Fom, §cte] F8 FATE AR EY W42 FAMILY Act9h A9} F-AF
o}, SFAIEF FAMILY Act’F ©%= ¥HQH(stand-alone bill) 0.2 =9]

4) e FolX SRS Awe] WHow PRMLE AMBTH o] Zola:
F AR AU SFHPISD) AEE FH Ssle] A PRML oJehs 8ol
A8,
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H9d A Ze] A% PEMLS ‘Bt -2 27 H?H]st BBBA: Build
Back Better Act)'°]2= 7|4 HH(package of bills)2] gt Z4
FEo R IAE = oA Aol7E Qltt. of2fjt B A= A%
PFMLY] B3 AL vt o 242401 JTS itk waba A
PFMLE mHe}s}7] 918f41+= BBBAC] tigt 0|87} Al oo} et

202149 &H3l Hlo|E PAHRL TAE dligy] AHE g5 T
AR AQ] ASIAA TAFES AAISICE 18] o] s A AR HdiA
3} Zlo] BBBA(H. R. 5376)%th. BBBAL 5}1to] HQto] of

o 91 Y5
59 ZFPAZ 714 HOLo R Felat et 33x Aol S 2
g3 wetolch. o)A ‘w7|A] ek ol2k ulate] HET U AAZA
ThRt S @ WOR Rof YBHsH: A2 uldict. et
ShA1o) BIok B3k o) AL YA S S I FHS AU,
Bk BA7L HAE A9 1 oo YE BE Fo] o} M2 9Fo]

of oot sakgtel = ;ﬂ(blpartlsan) 01-47} A FYAt v X%—%
HokS @02 ARttt WS A EHE, 2021).
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o] 7% ®iQt 3= fIste] A FolE= doloF k. Ao B¢
TASE QAR Htsfi(filibuster) 7t 81857 W&o o]& F=o5t7] Hall
A= 6049 527t asttt ohA 1EAA = AP IIAE
O A 604 o] F=sfof qhetal ARgSE ootk 20214W A
32 504 08 oA 33T 542 o] FaL U] ol dut
R AR Hke A & gle 4

o]
BA

HUE HE A ARIFF)S FAR ARG EE ST 4= =S
'O

(expedited procedure)st=S St}

g 24 Hoto] AL Avpg Rl ‘Atz Al(general revenue) 9}
T E s XS ¢ UAEE FEH o wheba 1i7]%] HekE
AirzF o Z FIAZ]7] oAl Hetel X B FASo] Rt
A3 =] ofofgt Sttt thA] oA URERA|Z} obd FoA|=
+ % PFMLE 27 W] 4o ujEtt. o] o]-fofA
PYAF] A AN E AR EAAT 7St A AT A4
?to] BBBACIA w2t (HHl, 2021).

PEg Yy A =R A9 PFMLE BBBAO] EFA7| 1 dflatz4d
O & AZsl7] fsto] 1S AS At o] et HX|H ol &2
PEML2 Qo] W ARSI H 3 HHAlof A ARERA|E F== g 2=
J¥(discretionary program) .2 9] A o] AzkE ),

o)

i

Nt
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2o vy Ao 8 Y&k YT A% PFMLY ofd
2F2 FH T H] 7|9 (non-contributary) A 1¥4]0]7] wizof] Ak
R A AR o] W 4ol gilet. oo tigt sfAM o R
£5 A M9 fASH] RFF7 71 718 125004 432
& dEoks AES gt

Gl 7hse] WelE Sefstel ZHEM O RA 9 F15e PR,

HHH A PEML2 oo tsto] 2RHeL E271X] 7152] ¥ o]
d HlARE ZEsto] =AY Aok Stk
28 25249 A5 A4|E(scaled wage replacement)S Z-&5F1L
Ut FH(weekly) &50] 2909 o]otH AT 90%E EASH 1
1 A5 A H(wage cap)? F9 1,190 ™ A2 50%= R
ZtHPopper, Shur, & Gajda, 2021).

S ARl 7199 AT AAISH ] fiste] AAlYE(federal
grant)o|tt B8 A4ZHreimbursement)& &3l A Aok HES
ZoRt. & ojn] A= AlFSHL e R 7199 B8 a9

[} L
PFMLE] 58] 712 toll A APE5g A3 4] 0l Ay Ro] 7otes

Aol 2o ARRY U FARZ AEE Gt 7] gelsich.
7]

A PFML =9 Al
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2% wid 2009 29, oF 28% 9 H=rt £9F ZACE dHH
(Congressional Budget Office, 2021).

20229 94 ¥A| BBBAE Aol AR Foltt. UF3 W S=-
HEah A oL & WA(FAEHR|Yoo] et Fato] with A=
RPSHHA e FE AA7E A71E317] dliolth. 239
1532 BBBAQ] 4K YUY skinny version of BBBA)C|gt & &= Ql=
QlEd ol d =1 (o]st IRA: Inflation Reduction Act)S SIAZITE
SFA|T [RAC= A% PFMLo] 2= A] oFoket.

20229 11€¥ SAAE = Al1F0A BBBAE AR/ 51715 <t
o]t o]Z4 o|¥ F]7]of A PFML =2 FAITH & 5= it
AN 114 SHAA 2ol A vlFgoflA Oﬂ’“ Qo] A=
A=E =28 FX A0 AP thA| a5y W uf 2o Akl
AR FAA(Progressive Caucus)Ol4] BBBAZl #zxE 739 A% PFML
= o= HQte 2 AT AU A7 dHzolth (e, 2021).

wehA] 2471 oJ3joflA AR PFMLe] Al=2]E 7Fs/do] S A=
Al e}, TheF AR PFMLO| ©h= Hto = A E 35 2352 to]
A AR EY A0 & J|sto] 5| 7|7 123E AE TR
2 A% ti= A% PEMLO| Al =130 = Aeke o
Ot} aflitzAgHolgh= FX|A o7 9] 7ol A8 H 0|87

£
N
)
i



HM2% 0|29 AlE|H2 5h

M3E O|= d¥+d M 2 2Pye| 2t

A7 AmE Y& B e = v= H7HAI=e] g g2 A
SHH thx Yl 7HA] EAS =T 5 Arh WA AFIARRZE jEQkE
sto] A5kl 28]9} e JYARE Boto] A EE S5k mi=4] o
H30)9] AP Hojlrhs Aotk & ol =589 A (bottom-
up legislation)o]tk

A A FFFE oA F fERUFE B A e R
g0} k= =] FR04 A= ¥ (evolutionary rather than
revolutionary)d 252 4ot th&ow Fo] LT o F ALS|A
ARE TFFete] S8t A AHS FEN = Hofl F5F 2271 o
53] A 552] YIS oFsd kRl 27HA] Ffjsto] ZHA HyE

oFPEL W AT THY S UL, ol Wt Fako] 2 L

shtet

Zo meod P4 el £2ah] 95 3l fAde Bl
Aol Exolet sk 4M A8 AL Hx 152 ool A 502
olatom g Aol 7 IS 185014 1252 4% AL B
A942te] FAgol the XA Aol gk,

shal A A 9 vl 44T Al 108 Avnd A 741 9
A AL AT 4 ek A AEo] W 2 oz 2A) A2y
SPAlTE 24 HACR Uis 4 itk @ PRMLY] A9 2 AHEEY
Hpajo] TEIgloL 24 WACR HAglon] ShA Mk et o]
o A o] §'7} obyd A ol Mgtk o FBsfof Fiet.

TS AEe] 4 o ot “¥rt ARl WMAS oA FHT
AT ABa Aol 9. w5 Ao A ol
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I

£ B HEAT 1 S V150 2 HojsiE Z1Ega 0 24
152 St k. ul3e] 9 Ak &ajud, o]o] ulTA] A
T Awe] 7Py 2 SHolch, ARolH AT g2 WS} At
Julgt o= BA=vte) AL eigt Aztet & 5 Sick

T ohe YL Aw0] 2§ o O “ofi o] AY7IA Eeket
Z1017}77 ot} u|=o] AL WA =7} vhA sl oA AL A AFY
% T st 22 B 5 ek 2 Aol ST AgakAlR

o5 A AT AYJA7A m3kelo] sk Ho
A ke A iﬁ}% a1556] 3 $59 Bko] e A0 ek,

g
0

TN

d



AtEs

Yzst= KOREA INSTITUTE FOR HEALTH AND SOCIAL AFFAIRS)
AMEE

H12 D= AL Helol g7t 23 M=
M2 0= = HRI 7 23 M=






Y FE87EE =Ystes A7t ZAjlo] JolgAIet, Bl 35}
Fo] w2 A A= HHo] EARItH(Kaiser Family Foundation,
2021). €=, =119 Hiol2 A7 Eshd 20204 v= 29)= 71
AT 2 Y-S H(the Families First Coronavirus Response Act,
FFCRA)Z RHAIF 02 83t v} Qiet. o] Hof whe} B 33 AFdA
2 50091 "|9te] RIZE A oA ddhe s AhE 2570 RERHE
HhE o= Sl A el ZEU9 Hiolg A HAYPo T F4Jol
WAY A7 Sl kol 3TE sid 2 2020 Hofl 28]
SEH

ool =7F @S] A A F2 ARREY W49 Aol fle
EA=7HE A2 vl A QoA = FUfle] @V1Ein 1y A

oA Zto] A HA A Tl WA a2 obd] =YEA| gL
AT

2022 @A =2 A @RlolA = 125 B9 F-FH7HE B
F= 719w 5 7P (Family and Medical Leave Act)2 Z-8-%]11 Qlct.
T 2015 vt PHR= FHYFFS S04 AFH R} Ak P2
AFAAY] Aol BteiAl 1] o 799 fEH7ME e U
it 2017958 -85 o ¥gol o2t oF 309 HY gAHE0]

Fgle = = A e



(B 3-1) 0|29 Sut = ©e] W, QT U ALY g
T2 ¥e o 4

© 7Asol2H7HEMD)
e | (5090 O AR T 4 129)
| oy gagnd ou sat
(530 Aok TALl Sl 719 )

T8 A =2 37|
® B3 a7t @ P
= =4 (Paid Sick Leave) (16 (Paid Family & Leave)
7N+ 9 4" D.C. o7 = 4 944 D.C.
T}, Hd 72417h =9))

® w2k A W Aol | © Wk A AL
Tz A G L I BN C 7}#11
s34 74 77% A8) | 42% A8

1017839 (B 1-22F 22 Y& tha B3R vt Ao gk olshE 571 ol 178004 HA] A7hsh
F2: 2, 3% A+ U8 SESHA Atzlo] 2 mlaollA] dRet IAE Ao thsiAl=
Workers Compensation®l|A] H 53}

71 BEA =AY FF7HE vl= ARSlof| A %] A HA QI vl=9
97 AR s A 77%= RITE AR o 8
A QA oF 42%= 7] Ao Al d"E i QItHUS
Department of Labor, 2021).

A S AT o] AAEHA I @99 AT Y=
@dsiet. o 724k BN = f587Hsick pay)E HASR

FL 167 Fof oez, ASIR W) 439 SYE 22 07

o

g 2
ol
~—
N
o4
o4
~—
rl:l
&
L
4o
E

4
oo
Al
r
ox,
ok
i
i
ok
flo
o

> H
o
N
1o
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H1E Ol A Hele| EoF 23 X
1. 7152z R7HE(FMLA)

B7H| o] tiet AR ©912] 7Y & WSk 19934 72w/
(FMLA)S] Aol o] S BolA] ml=9] lesAt= A7t 12529 7
B7ke} 1180l AR §7H9] A= IA oAl 7R WeiUS.
Department of Labor, 2012). Ah49] &4 ¥ Ao} &, Ah49] Qg
U S5, A 7 AElel Sle 7SS, A GARPZE A 17

oS

)~

Q.

e B 5 Qs 29 Solth of7]0] 20084 Telel /o] HTake
59 AfE BRAE. o714 AEL wBAL A, A, RuS
3t

7IE9887H e LS e A Al 7] ERE EREY
(U.S. Department of Labor, 2012). AA|, AFEA} 9 AREZ}Q} o] 5

AT} Y= BE AFRA T 5A91S BESl0] @A) B A Eo] 205
ol sl 4glo] 50 o}4el BE AROIKh o714 509
opiolaks AL WAL Ak QYRS F1E0 = ¥ 75u1d gl
509 ol4J9] 1547 TR E Yook Frhe ojult. B, A B F
9] 22 A}%om. M, 29 32 g9l 25 9 £5 st

7o mR7HH ] 4] 7] A7t ks A 22 ot 22 Al
Z7FAITHU.S. Department of Labor, 2012). RA, oA AAISH AFGAF
S S550oF 2ot &4, =54 @A dok= *}Cﬂﬂoﬂ/ﬂ 127114
o4t U3t AHHo| glojof Tttt 127]¢¥€o] HIEA] A&AY Ao+ Qi

= AlZto] 74 ol Aol= A7t A8E 4 Ut AlA,
=27} s AR A W7 A oA 12709 E0t A4 1,250417-
U3t olo] 91°1°]E gt
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(B 3-2) 0= Y B2l 7IE2=2R/7t M

5 7} 2 5 7HFamily Medical Leave)
=/ Family Medical Leave Act
EQ A7 1993 %)
CH&At 5081 o 1§ 9Tt AER/TEF A 5
IEHE o2 188%
22 9 7k59] A4, A9 &4, #9759 4F 3o w2
HIt A AR Zurgt Ape
Xg 712t o 1253350l w2t 265712 AR 7Fs)
20 =& EE]
o HE https://www.dol.gov/general/topic/benefits-leave/fmla

Z}&: United States Department of Law (2012) ZralsfA At=lo] 2FAJ5E

H7F 717+ 19 B9t | 125tHU.S. Department of Labor, 2012).
191 7}&0] otZAY ALsh= 9 A7 sk 2 265
7HA] BAE 91 7FSof gt ®7te] Bfole vieAt E AA 7
B oofygt 427X 2 2SI 91 7HEo Tig 7Y dEs uE
7FEQ 5 R bR B sk EAES 4 4 AT
B7he 7390l weh S50 8 AR 5 U2
A1 0 2 7R5581tH(U.S. Department of Labor, 2012). =% AJ7H>
o & 2 F A2 AL 5 Uk AHE AT BURE 2= Ao
A AREATS] A gl FAET JFs PR s AYFow
U= T 5t7] A= sfjof gt
AL 71595 R7HE W] fsiAE ARAPE gElR o s mdd
T e FEN 2AY} FEE =5ATE AlFsior e F7F B840l
A 7Hset A2 w54t 4171 30 OH‘ioﬂ 7S Al sliok gt
Adligo] E7Fset Bole A 7S o e Wrte 484

=
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(¥ 3-1] 02 715287t Mg oE =27 BQl 8.2 710 A%}
&S eeo AR 71857 AT o,
00000 | ... o uci
i ealth
00000 ° d
Q0009 | carcprovideny AFZ 87

56% of employees _

L ++4+ AR UL E LR
00000 | 7t ol e Z714ql
GOOCE | oo gum se 0w

] _Q_IrLoL T 01___1:-]] ]
(11 T 1) o= B
Q0000 | ol HE2 AREA FHolth
00000 .

r wEARE W7} 717 8ol 5%
mgalfledueto: ..... ° ° ° °
insufficient eaeee HHU.S. Department of Labor,
employment -
O S ee | 2012, =EA AR o
worksite size .. Il__’]oﬂ‘li‘ Hc:)]ﬂ' O]}:]__O,] ‘X—l]‘tll‘i E‘-XJ.
e sfok @}, B2 ojde] ol
both tenure
e e 529 YF(payd +7
(7%)

(benefits) ¥ thE =% ZX7o0]

F H=olM 56%2 =sAETo]l FMLAS

g T IS L% UL LT AF= EFsjor it
Z}&: Brown, Herr, Roy & Klerman, (2020)
p.19) 19 1. o FHoA LsA= 7R

F79] Apgow QIgt Zololo]
QoiAl ot Hrk. ALgAHE 7HEORFTIE AFE B9 BRI T
wEAet 5UT 249 QAR AL ATk Tt A8A7
7}}—%@7}@01 noigt Ae] Apgo] ALY A Aels A
Zo nAss AL Byow PR
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(O3 3-2] &g

N
1M
10
il
]
>
ofo

N
or
=S

Female

3 a8
- -

SEX
Male

Hispanic
ETHNICITY

a
@
~

 Not
Hispanic

White

£
~

M40
8

African
American

I
]

RACE
Asian

-
@
-

Other

16 9

Single-
parent

b |
~

HOUSEHOLD*
Dual-
parent

=
-

Adult 65
EMPLOYEE or aver
CARES FOR Child
under 18

Less than hi
] e Bl
High school
: ﬁoma

£
e

EDUCATION 189

Some college
ar associate’s

128

B‘a]E el?.'r S 154

Loy
owwnce - wores I s

STATUS*  Non-low-wage
worke 154

Eligible Ineligibility Reason
QSumcnem % Insuﬂ'uenl % Worksite % Insufficient
1o

o small enure nr hﬁurs
huurs K hours on|~,I ly arksi

worksite size tnn 5mall

0 IRMIL W7E AL Vs HlE AL

o] w2t WL ALE B7bs ol HlER.

A& Brown, Herr, Roy & Klerman, (2020)
p.29 13 2.

et Brown, Herr, Roy & Klerman, 2020).

=9 BE EsAEo| 7
EF7IY ddEE W= AL
ofUTH[1d 3-1] ). A%
TR 22 22 A A4 87
Y olRE B9 daEksA
(employee)E°] 7IE9aH7}
9] sfeHof A A E T}

A 201849 7S =mR/IY
L5 AEFAH2018 FMLA
Employee Survey) W& HH,
AA 54t 7R-El 56%5to] 71
mFIre AAZ 7 Ao=
ZAAHBrown, Herr, Roy &
Klerman, 2020).

F7F A4 wFH 4
HE 28 A5 52 A0S
(AA =529 12%), Ara3el
TR 71E vSE(15%), 4 F
Z27 25 SE(7%)°]1 31

tl= k54 76%= 7MY =
F7tell disiA QIAsEL UAAIRE,
7IEQlm 7P A4 87 5ol
thsfiA] & ook A= AR

o|gey Eolo| 2

.

_I)J o

o, AYY FH 5L WY 1) HARF Y HEL WS 5
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2ol EFokal ERlo] AHAo] thal |3t Bl&o] 27% %At

IS B2RH7HHo AT B7FE AR & Sl HlEE Adol wet
o2t (Brown, Herr, Roy & Klerman, 2020) ((ZL¥ 3-2] a1, 94
= 52H58%)7F 915 (54%)E T} 7587 +E A S 7HE HIE0]
=T

QIFHE HH, WRl(58%)°] of |3t ofH|27H57%), oFAIQt ofH| Xt
(53%)°1L} 7|EH45%) Het A2 0 2 ulgo] &ith 7IEafrHA=ES
A QS 2x oJL H|QLo T AL 22 we BT IA3 A
A=t h v

wle] hsolzF /bl gleh ol Beslch S A A
B AR, ofE 5Ate] Wt Aoy Fol= BASHA] e=tt
ok 1B A £5 UL B gherhe HolA LEAe] 4 Al
AR Ao 7 HAS| F£rhal B o),

S, W7k 719] A9 502 oA AIURS thko R HgelEA
AR ARPES A o] AFATH = A, ofof wt A de B A5k
e sAkE0] B7Ee] AolA At 1Ho|: E-5tal vl= 7152
BRI A @olA =AY  d9 % 7 717 L8 EAS
SiRchH= A, 1A A2 F ERelA a7 2 A =S SRt
A=d EE vtk oA ofn|7t Qi
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(B 3-3) OI= ¢ T 33718 RE871 M

e Federal Paid Sick Leave
27 ¥ 2 P73 | Executive Order 13706/ AR} Bk
=9 A7 2015(exbt AR, P2 20179 195E)
e w3y earned sick income, earned sick time, paid sick time,
paid sick days
EE QYRS Ao Be AP 5
1887} o 18KA
W AR AR | B JlE0) A, 1R, 4Ed 5
2 7|17¢ 30417 1AIZEe] W7 &5 7hs. 7t S56A17HA] 7hssid,
=7 chedlz olg 715
e old A59] 100%
S 4w https://www.dol.gov/agencies/whd/government-contracts

/sick-leave

Z}E: United States Department of Labor (2016) 52 Zudj|A dtzlo] ZHAJsH

nl=r9] A% 9 5718 a7 Alee AR 2 dA ¢
sto] A8} o= 20159 2Hpt 0“;‘4—“7—01] A PP 137062E
ATStaL, 20164 =g oA 2F W82 E4sHEA 20179 195 -E
-850 HUS Department of Labor, 2016b) olof =, AR E}
AoFE B2 HAAES 190 A 799 FF87FE 54l
B Fof gttt ¥7He] AM= B3R 28 0}"]'1} 54 7HE9
A A ol ARt o] /FE QIR eF BV A X
3R] AE 78 EE, A& (sexual assault) % iE;Q o] of A5t
o71A 7HEE A, B, W92l A GEY 52 9 &2 et
(affinity) Q.2 7}&0] Fo}= Q1S ZLEsit}, 7}_1. S ajo
A& & 4 Ao

(]
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PP E 137062+ 2017¢ 1€ o|F APERY} A4 52 74l ==
AloFS WL Tk AFFAYo] A-8=tHUS Department of Labor, 2016b).
gl wet sl AFFAolA Dot sAhs 30417 e E Azt
upeh 1AI7ES] a8 7He] EE7t FA Y o|FA FAE 5 U= Fa
H7ke] del= 190 56A17te 2 g E . ghefo 4" 53187t
Hel= o Si= o|¥E &= SIAITL g AlFoA AREE &= Q= RVt
Al 56A17HE 2 = itk oiE AFAolAl dotd s At
AoFE =t F 149 Qo A 1284 Bfoll= Aok & ol =4
HE 58712 A8 FAE 5= AUk weF AloF S5 GA| 1857t
s Aol tisiA Aa A AvE G FAle AEEHA =t
=E 0|9 &2 e Atol| titt o= gloH, ol 1-85:2] Hito|th

e5As A ARG AR FEH7EE A SRR AR S Sl

(US Department of Labor, 2016b). 1A17tE 7Fs3lt}. ARSAR= G5
7t 717 B9 =520 A4S 100% EAsoF 3t o714 100%+=
L5A7E a8 7HE A U, i 713 st B 2 e R

7IHEE e ol

LAt B AR 5 52 AFRE oA & & ATHUS
Department of Labor, 2016b). ®7} ARg-2] ¥rajo] oA} 7153t 74-2-0f|

BIEA] 1 AHRE AN AR AA ok Stk ok LEAke] A
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EHUS Department of Labor, 2016b). 95 =5A7t= FHHH
Rt 4 AfHlofl sl RARE AATSEAL, SR AL o] Thsfix

A& F_i

Y8RP 1370620 e Fa87Hs 7 FollA DAk a7kt
} 4= QItHUS Department of Labor, 2016b). U=+ AH+= F 714
o Fa7t A 3 99 fE7ol #Rt HAIE B E5slioF
ThL PAISHAL Stk & = 74| 7129 Apol7t & A s AelA ¢
H$Hmore generous to employees) 7150 Z-&5of strtal F=x
ATHUS Department of Labor, 2016b, p. 4).

o= AR ole 22 f587F B AI7E 1159 H o] ks A=l A

8= Zlolgkal FAHJTHUS Department of Labor, 2016b). H]=+ 4
459 olzfet HLL t AL w9 ARt olgh= oA A7 FH
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2 HoHHY 2 IHY ) Bill H.4640 190th (2017~2018)
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Notice of Benefits Available Under M.G.L. Chapter 175M

Paid Family and Medical Leave

Available Leave
Covered individuals may be entitled to family and medical leave for the following reasons:

#* up to 20 weeks of paid medical leave in a benefit year if they have a serious health condition that incapacitates them from
work.
up to 12 weeks of paid family leave in a benefit year related to the birth, adoption, or foster care placement of a child, to
care for a family member with a serious health condition, or because of a qualifying exigency arising out of the fact that a
family member is on active duty or has been notified of an impending call to active duty in the Armed Forces.

up to 26 weeks of paid family leave in a benefit year to care for a family member who is a covered service member with a

serious health condition.
Covered individuals are eligible for no more than 26 total weeks, in the aggregate, of paid family
and medical leave in a single benefit year.

Benefits

To fund PFML benefits, employers may deduct payroll contributions of up to 0.344% (adjusted annuzlly) from a coverad
individual’s wages or other earnings. A covered individual's average weekly earnings will determine his or her benefit amount,
for a maximum weekly benefit of up to 51,084.31 (adjusted annually).

Who is a Covered Individual Under the Law?
Generally, a worker qualifies as a covered individual eligible for paid family and medical leave benefits if:

* 5/heis covered by unemployment insurance in Massachusetts and paid wages by a Massachusetts employer; or

* 5/heis a self-employed individual who resides and works in Massachusetts and chooses to opt-in to the program; and

*  5/he earned more than 30 times the expected benefit and more than 45,700 (adjusted annually) in the last
fourcompleted quarters preceding the application for benefits.

Job Protection
Generally, an employee who has taken paid family or medical leave
must be restored to the employee’s previous position or to an equal
position, with the same status, pay, employmentbenefits, length-
of-servica credit, and seniority as of the date of leave.

These job protections do not apply to former employees, independent
contractors, or self-employed individuals.

No Retaliation or Discrimination

* It is unlawful for an employer to discriminate or retzliate against an employee for exercising any right to which s/he

isentitled under the law.

Health Insurance
Employers must continue to provide for and contribute to
employees’ employment-related health insurance benefits, if
any, at the level and under the conditions coverage would
provided if the had ¢ working
for the duration of such leave.

haveks

* An employee or former ployee who is discri

not more than three years after the wviclation ocours, institute a civil action in the superior court, and may be
entitled todamages of as much as three times his or her lost wages.

Private Plans

If an employer offers employees paid family leave, medical leave, or both, with benefits that are at least as
generous as those provided under the law, the employer may apply for an exemption from paying the
contributions. Employees continue to be protected from discrimination and retaliation under the law even
when an employer opts to provide paid leave benefits through a private plan.

If you have questions or concerns about your Paid Family and Medical Leave rights, please call:
ttps:/ fwranw.mass.gov/DFML

(833) 344-7365 or vis

112021

orr

This notice must be posted in a conspicuous place on the employer's premises.

d against for exercising rights under the law may,

Paid Farnily &
|

Zt&: US Department of Family and Medical Leave. (2022b).
https://www.mass.gov/info-details/pfml-workforce-notifications-and-rate-sh
eets-for-massachusetts-employerso4] 2022.09.15 &3t
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Paid Medical Leave | Certification of Your Serious Health Condition Page 4

* Employee Your Name:
sG> Health Care Provider Certification of a Serious Health Condition

Instructions » This form should be filled out by the employee’s health care
provider. For the employee to qualify for paid leave, the patient must have a
serious health condition. Answer all questions fully and completely.

Patient's Serious
Health Condition

| Which of the following apply to the patient's serious health condition? Check all that apply; this includes mental health.

D Is chronic, requires treatments at
least twice a year, and may require
periodic absences.

D Requires, or did require
inpatient care.

D Has incapacitated or will incapacitate

the patient for more than three
consecutive full calendar days, AND
(pick one)

D Is long-term and requires ongoing

medical supervision, with or without
active treatment.

) Requires two or more medical
visits within 30 days.

OR without treatment.

) Requires one medical visit,

) D None of the above.
plus a regimen of care.

they are unable to perform their job duties due to their condition?

|:| Requires multiple treatments and
would lead to a period of incapacity

If none apply, the patient is not
eligible for PFML.

In your medical opinion, does the patient need to refrain from working, either partly or completely, because

Yes No Ifyes, provide appropriate medical facts (e.q., symptoms, prescriptions, referrals for evaluation or treatment)

And at least one essential job function the patient is unable to perform due to their condition (e.g., specific tasks
or functions, reduced capacity from frequent medical visits or episodic flare ups, or unable to function at all)

('9') Is this health condition a job-related injury?
<

Yes No

(- T ) ient’ i iti ?
\19/ Is the patient’s serious health condition related to pregnancy?

Yes No If yes, check the option(s) that apply to the patient.

The patient needs time off due to their serious health condition
related to pregnancy or prenatal care.

The patient needs time off due their serious health condition
related to childbirth or recovery following birth.

Medical leave for pregnancy, prenatal care, or
recovery from childbirth must meet the definition of a
serious health condition.

Taking Medical Leave does not impact a patient's ability
to take Family Leave to bond with their child, provided
that the number of weeks taken for leave does not
exceed the 26-week maximum in a benefit year. There
is no form needed to take family leave to bond with
a child- just proof of birth. Learn more.

:11\/ When is the expected delivery date: |'" |"' |/|d |d |/|y |y |y r |

A= https://www.mass.gov/doc/certification-of-your-serious-health-condition-

form/downloadoll4] 2022.09.15 &8
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Age**

Age

10-20 210

21-30 12,446
31-40 32,126
41-50 12,535
51-60 12,596
61-70 8,720
71+ 1,265

**The total number of claimants does not add up to the total number of approved claims because claimants can file for
multiple leaves within a year.

Gender- Demographic information for gender is optional for clammants to disclose to DFML.

Gender
Woman 48,569 60.78%
Man 28,134 35.21%
Unknown 167 2.97%
Prefer not to answer 661 0.83%
79,903
Nen-Binary 2372 0.21%

L& Massachusetts Department of Family and Medical Leave, (2023), p.3.

HYg o] AEE 59 BYet JEE= 3E A=Tt gloy, Ale
AlgY o]F B A Y] Eeolu E R 4 59 =9 /e Ao®
vttt g Al7x0] =10, FHR= BYw Fdo] A
IAAES] AENY HA 140%E =S Aol F U, ool wet Fof
el B3g &2 vid 245teS staL ik AA wiAEA= S

O.

10) US Department of Family and Medical Leave. (2022a). https://malegislature.gov
/Laws/SessionLaws/Acts/2018/Chapter121°4] 2022.09.15 91&3%t
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Leave) B3| SO FILY LY A7} ANE Hd A

2—r)«1 Bt ‘Eﬂl 71 e 715,
i ASEY FHL2 F 2‘.%_*?404*1, mAREAlZ2 522 e (F
HA 717k 205)°] Bt XJQE o] iR HlS & < Sl

1) FHdj 2 Foo] mAEA= b EE T3 64%= A QoA
4-2)), Aol 24 S G52 dEoAer I A7 5 dFeE & & At

-lN
i 5
o
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Aol 9o} ek HolA, 201899 A% EYS L 4 ol2g
572 Rt 73%1741% a4 Eﬂ 1—§ fug /\] 1% BEEPeL
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A

H1E M=o uiE

nl=of| A A4 TR A2 dHo] 19402 Ase &2
7ttt 1942 2EoldMES A|ZFo 2 19461 AP Yo}, 1948 ++
A4, 19499 78 F7F 19409 FAISofE A (Temporary Disability
Insurance: TDD)< E45to] 215 #7o] opd Ao BAdo| st &5
B 2 08Z AR o]F 1969409 stetol7t i AleE =
stgom, o] 27|19 oAl 7l FoA AF5E AR T2 JEHo]
204171 wl=oll A (A7 B Qle) lmsA AT WS A% 45
A& olqltt. 2000t = —501/\1/\1 2004¢ @_E]tho}ﬂ H= 2=

AR E et 7150 A —E—Zﬂ% EHE A ”}X]E g Wl
EFoI=F 715559 (Paid Family Leave) 22 AJY5I3H. 0%
U] H| 7 FE= AR ZUolet vt aE 0 g 7]E] YAl HEY
L 18 g 7iHstA Eo

oA gt oAl A —1—7} O]/\] ol EE
o|% m=o] A & F(M) =29 AT AW F
Ao, A" = A *o“ﬂé-r gt TAste] 11
T2 &% AR AAE = 19499 U];nLOﬂ/ﬂ Y] HA = AR o]
HIHE SAIZT. T8y o] F(M)W &
H 7], 183 431 71 ZA A g AA ' /\1]7]7}2 g2 20174
7Y w8 7HolsF PFML, Paid Family and Medical Leave)H<
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)
fijo
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N,
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106 =2 =XZ7t 484 HE 28 2 Y 38 A7 012

Agtal 2020858 AE=E Ao olgt. A F+= 4
D.C.2F &7 71 PAPgoNE A Alr=e] 719k glo] PEML 35 A JsH
H Fz0| Fehe HollA, 4" F2 sig Al HASH 5 AL v=
oA g AR el Z olFRE E7 Ao® BHrhdn. ol
HAE F7F PEMLE HASIstaL AlQsI7HA] 71 o14e e,
U] AT A =0l AlARRE Hol W& ACR A=)

H2E M= =9 aby
1. YAEOEH RE 0| HH

19499 39 9AE F= AAFNEY A=E AR vj=9 Y|
A F7F =don 19499 6 99 A= AlPL=E Astlet. 18y
HASE A7 FONY FEFHo] K=o, 19509 1149 79 i
Aol weh o] X E= HI|E AR 2rh12 A= FHAA
W EX] W7 915 AAISte] 2 AIQEA] Estal #H|7]of o]t
(US Department of Labor, 1954).

Ao E AR o] AZtFEHA XAE LA EstaL H7]H Ao
W2 olf7E ALY, Y 2 wAI7EE °F <3

=
= QltK(Williamson, 2017). ¥l Aldieatd 527t F019 1%

e}

[0 mx

HI[E FHolo] YAAojEY T2 7o) Y XES T g Ao|Att
(“1949 Washington Session Laws. Chapter 235,” 1949). Y4AJ&of

12) o5 W3t #Aste], & Hol digh It 9712 FA9 A% =1 WESS BofjA
391 7Fs5itt. https://www.sos.wa.gov/_assets/elections/voters' %20pamphlet%
201950.pdf p. 31~45.
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Hel

HY A=g gAY ol IA At Al 79 H(EEotdHE, A

Yok, A 71&9] AGuFe] 54 Fae Fo Fu Jgons
Y 2HE 7120 AARAT} 1Y AAste] ANHoRRH A
gttt Wbl AN FR 4ol G wHAe] vl )
2oz AoME ¥h, YA Fo AL 9lo) 4] A 29 wFAe} gl
AQEY A% ARG 314 gorth A% ANE FolA AR R
Ao 1wEAolA) 2s] e FHH Beg ojusigon, ol We
sitfals 29 £2 34 fAollTh QAR E9lo] e ol
AR F A B A glo] 9 A7 ool A7k Bt

2. 7IEE842(Paid Family Leave) M= Q10| Almj

20074 4¥ HAE F= 22| 2Yoto] olo] u|=olA F AR 7=
EE(0]3}F PFL: Paid Family Leave)HS S3FA17]3L 2009413
AL gt s M2 a5 AE0] A E4F 9 g} T st
o 537t 4= AS 8ok, sig 71z 5%t =3 [ 250229

T £ EE ot 19y g E e 2 F Aol &%
17 Y H2HSenate Bill 5659)7 Hlwsto] B4 L9} A bl
TFAZolA BB Foh= B7EE ot Aol FIAIEE Wk AR
SARE ofuet B3Rt ER19] Azt AR AR 4l AL 585K
o, L FAIZE 1A7HE 2HIES] 2 8(keaAtd A7t O 40E )R B

£ Aoto] o 20 AU vRicte s et g Hetol
O sFdof|A 537} siejehd PFL Z2 3o o3 oF 34t g9
H|go] 2851, F71& 909 7FFe] TF- 8ol At Ret
gt ZHSolA = L SHHA R 1SS SHloR sk A¥o] kBAt

> 4y b
(oo by

L

Q.



108 2 =X=719 ¥¥+g HE 243 ¥ 29 8 o 0=

of &siH, i RiQto] kEAte] 1St RS Eol& o AUHH
kS A A ¥HH, -8 ARS 0| A= PRLY} 22 Al =7t At A3 = of
JAFSH, o] % T1ot 2 A=Tt HE gfiEs RHES 0T 4 gl
2ok 2 AS AASI9 E A Ao Z 9l

27|l Feo] "k o] #25H (Thomas, 2007).
2 2 F shoE HAZL, sheoA sig
o7 thA| AR stde SRt =
= g o A7k 2AE Aeeh= A vk
et AR A= H7 = AT 1 4l o " FJA R 5=
o] HIATEA He FAd5te] A 22 sl A==
A+ 2AE o]55l 19714 Bl it & PFLA| =2
2 g 4= e A vkl tigt A1 Z23to] wRAH P L
gt At FRlojEke ot St AETE A F o], TA
ol A= ARt @tsty dHol= fIHH("All sizzle, no steak — it's
a pretty lousy way to legislate”)™ ¥ A o] tish BTt

(Seattle Times staff, 2007).

oA e ®Qto] sholA tiE FH A2 FAAHQ olF
gZol et 20079 ¥IFF sH 2H T1EC) &3t ds2 AHolA
B HQkE A X[SHHA & FAlof HQte] SH B3t 7Fsdoll thsf offf
o3 S FAH ASH R HFgS ARG FH X, o 2A
A AlYo] T1Eo] s ®iQtol B3] I FAITE, WIFT 5k o=
13 318] FAAGregorie, 9153 4%)+= PF L& 9FZ 072 = #|A]
A = e FIE A5 Bol=o| Atk A2 SHA] it E
FA HIFF2 AR(32:17)3 +E(62:36)004 HF #HES ZpA|5}o]
oA SE M-S IR shholA SA7|= Hlole A7

4
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H|ZUY A o] PFLAIE BHf 7AH|Qlof ehoist Fo-& x| &sto] 3
A HQRE A AL FHARY] dol it

St9] Aol sl AeolA the] g oYo] B ot
A0 7k W =] O Y5 S0 2 w94 Awo] A HAESS
4= o 99E FAH= 97do] oty A= Y A 2EE FAISH
S1A] 92 sHY] 4%kE BAIFTHLa Corte, 2007). 2008'd 2717}
2} AFolA] kS ZA|skal I HIFFolAE 7120 A B
oldEo] T Holu} A LAY 1A1E 9ot TEA7|Z

oo A Ty 200849 2719% A 2 WS TAIESHA]
Holal AAE oledlZ A HGarber & Thomas, 2008).
20074

S YAJE Q] PFLE2 22 200940] Al ool oL,
20099 31717} € EolE B0kl Ak 28 WS AA5HA] ZEfiA]
JEE2 Al =YL olv =7 JH At 93l= A MER He
TFSo] =9 AIYS 2012902 vREEE Fc} (“2009 Washington
Session Laws. Chapter 544,” 2009). 2011dx0f AFE HolA= E
oAl AJE 2015922 &=3%tH2011 Washington Session Laws
Chapter 25, 2011). 2013891= 20159 A|FLLS “9J3]7} A& QL



110 £ SX2719 4849 HE 28 ¥ 2F 3% A7 02

A 22 AT APLS AT PR T £3UT, ol AT
200749 SIHE Wo] YAH o= AP 1S ¥ B ofulrk2013

(@)

Washington Session Laws Chapter 26, 2013).

3. Paid Family and Medical Leave $2| Suio} AJ3H

7155853 (Paid Family Leave) A9 FEo = 25| Ayt AWl
S FARNES 5 bA yrtar SISl 20164, FON)E1 et 2fsh
Initiative 1433°] £1E 59 HOo &2 S E A “Initative Measure
No. 1433, 2016). °li= 20179 94" 9 F57F52l=2H7HPaid
Family and Medical Leave)”7} SAIS}E 1 A|Y == o] 2 FFS vlHT
Initiative 14432 3A + 7HA =& F45 0] v A WA=
2018WHE 5= o] =AYl tis 78 Fa7Holst PSL: Paid
Sick Leave) A& JF3I5{th= Aot} o] Alkof gsf, 7]&e] PSLY]
FES A B =5 L8571 71200 Paid Sick LeaveE AE
SHA] oot EAh) 199t o] A o] L5 ¥ Ao A= it
53] YA" F2] PSLe #2148 ofyzt A, Hij Ak W FRO| A7}
EAo] AFE-S 3835 1 HY7F wl- W ATtHEconomic Opportunity
Institute, 2016).

T HAZ, FAE F9] Initiative 143300+ A AZ0] st W
o] AT 20169 A FAE 7o HAATS AT
YAE FE= A=A g HAZE FHAFo] w2 T Y=
19989 Initiative 668°1 23} A Ua-2 =711 AESaL AU
3] W7t ik 20209714 A o] HAUF AT
10.2898= QVE  AFo| At Washington Minimum Wage

A 7F

N xR H
W R B
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Increase, Initiative 1433(2016),”]. S}A%F Initiative 143301 2]5fiA]
2020Q97H4] HA YT 13.502271HA4] Qo] L= ], o]= 7|&
A Zstol A A== A AT tiHl 73 30.3%2] /el qiTt
Initiative 1433% FHON|A] 57.42% : 42.58%== & lo]= 52|t
A AT AFFo] =3UE A YAE 9] PSLA =7 v 5= o] 1L
B 197 Wtk Aol Initiative14337F #f G140 A0l ®=
E515kaL ol Initiative 1433+ ZH 2 A A& Wkt o-& F9] Paid
Sick Leave A=7} 5091 vt GAI71H AR}, S5 S AZolA
AA == AFAARE FRUAIRE #4819 PSLS 783 oA e A=
g g shrlof v HeZt "elth. T8 Al 717 5% S
(United Food and Commercial Workers Union 5 & =84} )
o= oF 439%F 279 EaZ 3t §FH, ®FE(Association of
Washington Business, Associated General Contractors of
Washington, Building Industry Association of Washington &
&, AR DA 8%t 53 gEto] HaskA] Zof ofn] FuH|Ql
TFEHNA TR ZI= Initiative 14339 B3t 523t
L34 At FAHOR o]F Initiative 14339 AFo= F3d
OlAET B A HAl= HAE 2] PFML ®AISHE f1tt @4 S
sahof gl 20179 Al 5= o9 F38d diE =2 A(Wilcox)=
“Paid Farmly Leave= FHAREIA 2ol = vA= A% 5 SHHE,
Hd 9lo] Al(Federal Wayihi) 22 3£ollA] ojq] sk 24
- 7H§ AATF A G A =Y =25ks o 5222 T
AYe AAEH(enkins, 2017). ATt 218)7F PEMLE S3A1714]
U=t =5 A= 20179 114Y9 ETHA] FHIEeo] 93t F1E 59
A =4 WEAZIAHLL A 3]} FaEelof o5k HA|Sh= A =9



112 72 =2X2710 44" HE 28 o 29 g o7 012

AlE W8 Ao 54 Y= 497 Woba F2| A4 Qe
o3t Aol B A4 F4to] glATHStang, 2017).

w24 2017 PEML HA|Stoll= 2358 33139 E50| ¢t =4
o|itt. oF F & Bt FFY s, AYA dA € 5 FAVE =95
AA 20079 PFLO] HA|S} GA Rt £25A @Ato] APt oA
o= I3HF &% 5 oY #HQl(Fain)o] Aket HKSB 5149)°]
20179 6Yoll B=aL FAAF Q %ﬂ(lnslee)ﬂ Agsto] PEMLO]
HASKE ]IS 20179 79 59 9AE F= EY0] leaAt 2219 At
71 A% AE obEe B2 B ALE 2tk Ad 200793
g2 A2 2 AZS FASE] 201995 EE <S5, 2020 HH

H3E ®Mxo| WS
1. B3 D270l 2

Y48 F9] Paid Family and Medical Leave(°]s} PFML)& 7]&-4
o= -7—01]/\1 =9 O]'L HY ng JAe JelsE fot 8=} uizk

As '3} B EHQ} o = FES AT e PAIPHL 1o,
Ao A RERE 5|71 wolof gIthRevised Code of Washington
(RCW) 50A. 30, 2017). 20214 3|A|AE0f 27799] 12857} ¥t H Y
Ee A EeE ARSSHAL glow, o] 17k e e ApA| Bl o3
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w7

ffo

e =5 A 3 A4 =549 3%0] sigetth (Employment
Security Department, 2021a).

= 3AE PEMLE AREste] 1 A= ofl(YA]) HiA] /1= a2-8-9tthd,
T1 H]gof] tsfiA 3 R & Q1 15091 FIRE A7l YR A

Aldst=tl, w4l 19 199 i 3827 A=t S

71ek Fof B vlgo] ZAFS (A B A 18 Al ot
wEAE0] 23 2RE S 49) FHATHA A2lE W H4 19

= Aok A A9 20209 1299 A|REIoL 1 o] Hof Ay
2 Al%o] 7Fs3ith (Employment Security Department, 2021a).
& FU FAAOIA EFohs WA Bt o R, A" S
& B2 family leave®} medical leaved 93+ A= €=
TEotal 9l family leaveE {13 A 222 54 HEE GUF
o2 I35 B3-S Yoh= ¥, medical leaves 18571 HE 79
At 45%F =&A FololA AL, YA 55%9] HARE
1857 BEotESs ok 28y lesAF 5091 vRke] A AR
1E&F FEES WAsHY, tiilol] AW k54t 7R HYsE 59
St s fich 3HH RIXE B T AR T2 JEtt Al =
LA F 294 35 oA A5t 59 o= A & s
St
Hs 371 9 Qigo] tiet 2% vk =] o] Sloh 2]oA= AA
SAAE(7TE 128~01=30 68 30¥)°l PFML Hdo] H<= =54 J
3 tid] 9¢¥ 30¥ & 7]& PFML Al&A - (trust fund) e} v]-&=2

717} o]Fo] A}, o] H]E&-S AAFNH|-E(Account Balance Ratio)



114 72 =2X2710 44" HE 28 o 29 g o7 012

ole} Ystr} chewt Zol EAHE

9Y 30U} V1% PEML & AEAE 2
A SAAE PEML S =54 501 S

Account Balance Ratio =

f19] ArAlel oot A A AE] PFML i 54t g S0l
SITIANE I9E FAF o R PFML A 5419 4 =
Zdo] Eep7AY), PEML AlEAla Aol Zkai7h Hoj x| A%k

Hlgo] 7= AR o] Hl&2 o539 K= 2% 7|%ol HEL
(E 5-1)3} Zo] ALY vlgo] ZePHH BPRE QIotoleE & of
it o] 7]&of whet 20219714 EEREE F999 0.4%F 2 20224
1952E 0.6%Z AT A

B 5-1) YAE F PRML B3E AF J|F

Account Balance Ratio H3g
0% - 0.09% 0.6%
0.1% - 0.19% 0.5%
0.2% - 0.29% 0.4%
0.3% - 0.39% 0.3%
0.4% - 0.49% 0.2%
0.5% o4 0.1%
Zt=: Employment Security Department. (2021a), p.10°4] Q-8
2. HEo| HQ
AL FollA 57 7] F ALHHA 471 7] B1%F 820A1% o4
2R ARRE PEMLE] A A28 24 B T2 AT Hele 959
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A" 9] BE 185 27t A9 25 AIZF 9§95 PFML
F 713491 Washington Employment Security Department(ESD)O]l
HusfoF gttt sfd Hofl sl lesAES At 2119 A A%
Al(medical leave)oll sl Xt 12577 4 &= loH, g4k 219
P41 #esto] S T AR =2 BF F7HE 253 ARGl Ths
Sttt 715 o B (family leave)2 125310] #|8l2 F A5, med-
ical leave®} gHitsto] Fdf 165 T U4l FBSol e B+ 18F
7HA] AH&o] 7hsottt. YAE 9] PEMLE 71 T B4 oo B4
HA7ZE o5 B L5HA A= o] Ak A S4E 2 A, 7SS AR
A7 A D 291 7HSe] Ay 22 ol ARgo] 7hs stk 7ol
et S5 E Q1 750l e B2 s A 2219 A, wi A}, &4}
/&Y, 25E, RRE]eRe] B2 23, A, B 54 AE A=
71 H97E Wi ok 20229 3€Y SHE ZRAE ] 98 202249 6€¥
9GRE= e 7HA B Aol F7FEo] (Washington Second
Substitute Senate Bill 5649, 2022), =gA= 7152] ARgo] dial Zdf
797F family leaveE AREE o A E3ITH & WAt 221 A4 oA
KA o] 7|20 family leave©] 2Jsf o] FofFtHdA, /M2 =&}
A 24 & 637 7|2 A0 F medical leaveE 59 € & IS
=k

PFML AHg Al koA 5 A Hat9] 50% |9 HollA 219
BY 39 90%E HAR 3= AA HH4Y 50%7F = 2209 B4
FaEo) doii= 50%E F71= A ok o= 20179 H A8 GAIE
710 = oithH, HAE 9] PFML B&] ofs A E 9 sA=2
A= W o £/ ZA|9] g AHY A0 2 VY w2 29 S
=S o]ttt (Williamson, 2017).
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6 =2

SRE

22 & st 9o 1 4
Act(°]5F EMLA)OA B3

PFML AR 217 Ao dA 2]

Skal Q= 118

SRl ALY HE A U 29 HY O 0B
o] PEMLYIS 95502 o o= sazjol] ts) 97
$E22 A% A 9] Family and Medical Leave

EX]— /\zoﬂ 1] q_ }[;EX]-7]-
Ao A 12708 T 1,250R7HF <k

24417 o THHH A8 T AR ST 4 |l 21U

5091 mek FA| Ard

H 5-2)

e Z

ol dishiA= s 5

| o] ZE=A] =t

Paid Family and Medical Leave 22f

N2 0IF

Paid Family and Medical Leave

i HEE 2 Y A Revised Code of Washington(RCW) 50A. 30, (2017).
OAF B A8 7|E Washington Employment Security
== Te 0 Department(ESD)
CH7| 712t LRAR 24/ UG FH2 b7 717 92)
Medical Leave 125+(¥41 &¥52 d 145
=201 7|7t Family Leave 125
= = Medical Leave®?} Family Leave T4 o 165
(941 5ol e FS A 185)
= AA "W F39 50% olst ASAR 231 BHt
—LO 0,
qo S© XM= FHe] 90%
SUEE B2 | = 1wz 239 50% 23} 45 A FR 7
=20 =& Y 50%7A= 90% Ag+38d FEFY 50% =
FHEo] tiefiAlE EQl B F59 50% A&
=0 4t =
(o] Sot Sl mapy | 20224 BA 132727
71 717k 820417t ol 53t AL
710{ 0f2f 71 7172 F 57 7] B9 oF 40 £71, B
HL 1 B2 712 717 B]F 8 A Alg
AE XA U g glor, = 850 st ARRS SR
71E 23 o2 Y =
(wafst HO o A, wjRE, EAF/EY, ZEE BRE]eA B
S | . B4 54 AR
K AXE Y97 7Fs
CHASRE HIAS =X}
=
o (independent A971 7s

contractors)
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35 iy

Adzog RrE L% tiAKFull-time, part-
time, temporary and seasonal work 25 7}5)
FON HslE 281 gl Y= AH|A AFAR QAT
nurse practitioners, nurse-midwives, clinical

social workers, physician assistants, A|Z}SJAF

T O IIj]
5= =3t

oz

=
o[

A

=2}/414l0] Medical certification form&

. o7 AH|A AlFA A 83

e A7 AR BARE B 9% AHA AT

=< A7t o g9 71ES TE

(1) 9% 3Y o9 Fs8/48 8+

2 44

(3) wgdstoz Qg &4 58 9 X7t
8FEE= FS

(4 834 A8/t E7Fsdl A/ A7180 Fs
ol &d ZoF difEE FL13)

Medical Leave: =84+ 399 <F 0.29%. ©] &

A 45%71A] =54 FojolA 1-8F7F dHAS

7Fs, WAl 2 185 FHE(5091 BT GAl A

2 185 H oF gl2)

Family Leave: k=84t §919] °F 0.31%. E¥=

ARE 52t FEgt

2 B a xst Revised Code of Washington(RCW) 50A. 35

PFML ARE Ad=el & o] 12719 E&=

1,250A17F o} 53t 49 s F4. o, 5091

< ulg FA] AA2 i 23 WA

20219 @A EFgsid, o Al FARE ok

ESDOJ|A&= paid family leave©] @igl 1099-G Al

T ORI S W BA O ol A A

QoA w2 ZA*(Internal Revenue Service)O|

@t (Employment Security Department,

2021b)

15091 512t 27190l ofef, oAl 21 318 Al 2

37 29 AW A4 A= 18HA] YriEte F

- of H§ TV THY A AT 14 29 ALY

a8 190 o 1034714 AF 7Fs

Atz Y4JE F Paid Family & Medical Leave YA E(paidleave. wa.gov)2] Al W8-S

el 0 AT

oz ol

ol
sl
>

o= QB 7IE

el

0z
ro of
Hu

ik

ol ot |o

gg
=
A
i
i
o

2

13) Y€ 9] PEMLE AAH R 7FIg 917k @7Pgof B e ses Al W A

e
o
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H4E Mo sigt I It

20179 PFML HAIS} o]Z 2019928 HY 79| Helo] A=
or, 20204 195 H A7t EA4H 02 F o &2 PEML AHE A4S
diort AA7HA] Ale & @3RS of23) o] AElg 4 .15

1. 018 &g
DA S 9%

20214 71sE, HAE ol oF 3777 B9 =B AF ATHEmployment
Security Department, 2022a). 2020 PEML A=} A|2F=]3L 20214
U7k family leave T+ medical leave 413 ZA4E 342,790710]H,
o] & 59U 298,59971 02 B 52U °F 87.1%= w2 Ho|th
Al Al A% ol dHY B2 A% 7d0] A5, 20209 1of|Tt oF
2547 o] H= Aol E3ith o]F diat A% A= of Hto= £of
17 334 A =g 7|50, 20214 s1EE7|5E 417%g0] S7ste] 17t
7H~19 94 AL 7|SFHEmployment Security Department,
2022b). A1 A$ 7|E02 20219 A AE(202049 7¥€~20214
6¥)oll 52%+= medical leave(EQl A7 #A4 9 A4l FEF) Ao
U A 48%+= family leave(EA/ A R 715 A4 AN

5l-gstaL it

14) 2019~2021¥7FA] medical leave?} family leave 3t EEIRE F0ol9] 0.4%H oL
2022W5E 0.6%2 A=A

15) Y948 9] Paid Family and Medical Leave Z2I3H9] © 7]#<l Employment
Security Department~ A7t S Wid HuAE B sk ek o] @)l
A AEEE QAE F Paid Family and Medical Leave T2 29 dZ2
20219 H1Ao) 7)zste] 2=t
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(23 5-1] 2021H AHE PFML L1 At

Pregnancy
Complications

All Medical 52% All Family 48%
Family Bonding
36%

Medical
44%

Family Care
11%
Family Military
<1%

Zt&: Employment Security Department. (2021a), p.6°lA] Q1&3t

2) PFML ARg- 7|7F

(19 5-2)9A4 YERd vk} ZHo] Family Leavelt Medical Leave
ARE 717+ B 10590k Medical Leave 7150 20 W B ALE
717+ 8.3% Uﬂ A4l S (medical leaveol 39 A$- B
1035 AFS E} % 9F 33%2] PFML AREA7E ARS- 7Fsg A 717k
HAA AR Ao R YERiT
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(03 5-2] PFML R4 A8 72t
(91 )
Military Only I ©.1
Care Only N - °
Medical Only NG S
Bonding Only ININIEENEENGEGGEGEGNGEE S

Medical + Care

Pregnancy Complication Only
Medical + Bonding

Pregnancy Complication + Bonding

Overall average

I © °
I 10.0
I 143
I 160
I 10.0

0 2 4 6 8 10 12 14

16 18

Zt&: Employment Security Department. (2021a), p.33°14 Q&

A0l PEMLARE-

SUE LA AAZE AMESHA] G2 =5A7E 5% 71 L= 0] 719, AA| PFML

ARgARES Hde R o Hd IS oA

(13 5-3]00A = A+-EAA

7}ero] B AFRES HolL
o]t} ghel 5091 gt 27

Holi: g

T

Ao epgrt

2 EA 8
LBAS = 404 o4 39S, Hl HiQI H CH=
PEML ARg- 7]7to] &kt o4 9] A J4l/&

192} 5081 o}/

Lol & 9lg.
Mg 717HE HojEnt F2
L5A
ARl ARRZE 17100 115
o], o]= B4(8.3F)Et}t AR 7]7to] 71
F o719 = 5AHe] ARE: 717kl

=
|

ol TAE
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(29 5-3] 27EAH S0 ME PFML At 712t

(&) 5)
12 108 107 11.0
87 84 g 83 78 102 g9 105 101 g5 100 o7 9
10 P2ttt
8
6
4
2
0
5 & & & 8 § £ 8 F £ § 2 % ¢ ¢ % 5
8 % & g T 2 & 2 2 2 z & ¥ B £ 8 &
o o o © Q ® g z o A v w0 o = ®
™ S =N e ] w 'S =
g 37 g 5§ 8 &7
. <2 ® o = = =
Overall average is S = = =
nearly 10 weeks
Age Gender Race Wage Employer
Size

Z+=: Employment Security Department. (2021a), p.34°4] Q1&g
3) PEML A4 -5A14 54

(3 5-3)0N| A Yepd vie} o] 7H Qo] W 1k Qs B AE
(A7Fg 1622 vlgho] PEML AA| AHAF 5 78 @2 HE(10.1%)<
A5k k. Al A 1698 FHE AlgE A koA, 4173
A4Ao] Sl EAF vl ET PEML ARSAL Hlgo] =94th JaE oA
487] 717k B 820417t o) D3t w5 A= g0 AHAS Zhett o714
AAE A2 AHH R Ao JeS 1 v 1
4 At

(o] OO
0] &S &R
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(2 5-3) ¥g 78 PFML MEAF 2%

PFML M AAS HE

Alzig a4z PFML AL2%t HIE CEX HE
$16 =gt 10.1% 18.4%
$16-$22 22.4% 20.8%
$22-$32 24.4% 20.0%
$32-$54 25.9% 20.8%
$54 =1} 17.2% 19.7%

u|gel 0.10% 0.3%

A& Employment Security Department. (2021a), p.28 Table 15.A. 2 ®HJ ¥ HA3L
PEML 41 A4S 2k leaAt 5 5091 vek 7140 SAbeh: eE
A= 29%E AHASHAL 9124, 50| 1A PEML ARSARO A ARA|Sh=
&2 17%C] 1340 & 5091 ol 7]l FABHAIRE ARt 1682
Heke] Afe ket &1l SAtke 58 e i Ade
AR TS PEML ©]-8-8°] R3tth & ol %10 7]ofet Red=
HHl sgs AA Fele A0 R YERT.

(B 5-4) AFE PFML ALZAL 22

Family Leave Medical Leave
il Sh/UY 71E 18 =2 7t =1 & Uil HS
18~29A4 28.2% 9.2% 23.9% 15.2% 28.9%
30~39A1 62.1% 26.7% 54.3% 28.2% 62.4%
40~49A 8.8% 25.7% 18.5% 20.5% 7.2%
50~59A] 0.6% 24.8% 3.3% 21.3% 0.9%
6OAl o1 1.0% 13.4% - 14.6% 0.6%

A& Employment Security Department. (2021a), p.21 Table 10.C.& H7 4 HIg}

PFMLE 7P o] o]8sl= dAgS52 30~394101H, HA PFML

AGAL 5 41% 712 AA T, o5 A PEML 413 A4S 2k
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H

% 24%°1 AUA] =t} 30~394 52| PFML o]-&-&°]
= (F 5-4)0A HojFRo] 4/ JG E FA S A7t
FoEO 1S 2] gE ALE Hth 7hE A7k it
amily leaveE AMEoM= 212 v & A AFdo] 124 BA
ol AZFA+S] o] 82 medical leaved AFEdH= A= 30~
39A19] =54t Hl&o] 71 =Skt
A9 FolA PEML A1 AHAS 2& BE kA 7R o4
45%, ‘&7 55%2] Hl&olt}h. Lyt A PEML ARAF 5 o4 Hl&
59.2%% AFEEO] 22 & &= Qlth (E 5-5)00 YEREo] A okt
TSt o 9 G AFE-EY AJol7} AA] FAA|RE AAH R 7}é—
AZ}S SROAY EQ A7 o]82 PFMLE AREsH= Thdi(ok
2/3) dGAE L 5 A
30~39A] of/dRt Y SiA EH ofAJolA, B
ofl A H]=3t F O = PFMLE ©]-&3t §H, 2HeiA & ml= 5=+l
o] 852 A4 HojX&= AR YEpt) &2
ofA|o}A|9] o] &Eo| FEBAA ESkth T ofAloHA E HARE
HoE o, 504 o4 30t mIRt ZFelA AMEE-2 @A SHA Rkt

30 O O
F_R:To(l;l;
e 2

0 :lo fu rfo

FHI*,

o flo

p

.—“ﬂ

ﬂl

2L

N o

(B 5-b) A¥ PFML ARRAt 212

Family Leave Medical Leave
a4 /U & g =2 715 =l 7l Uil HS
94 51.2% 63.9% 91.3% 65.7% 98.9%
= 48.5% 35.5% 7.6% 33.4% 1.0%

Z+&: Employment Security Department. (2021a), p.22 Table 11.C.5 ®% 9 HIg A
o718 ARSHAY A39] R FEE kATt BA0l ZEE o] §lott (3 5-5)0=
Ayere]o] ZF 9] gho] 100%oll B XA 33k A4l TSl 1%2] ¢do] 3k 22 tvlold
o] ¥ F7} e AR WHHE.
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4) COVID-199] %93k

F 2197} PFML(Paid Family and Medical Leave) A|%=2] o]-8-E9]
@A FTF= vFH=A A TAE ol A2 HA gk &4 =
2192 A5 family leave®} medical leavel] AR&0] Ettal oA;
St7] it Q& RlF GAA o' ABA FARZE AT AFEE medi-
cal form®l ZFAsH 7|&steE S FAAT, COVID-195 wz EF
SHA s o] gleug, AdAo R L5 A7 COVID-199 ofd]
PEMLE ARS3=A] oot ®H2 gloh. B%o] Y] 7|7k &<t 1+
SHA] &2 FEoly A5t R FHAHAY nFoid A7t 87
wj2of, 235]8 family leavel} medical leaved] A1%o] AA HQsH
FEO EUS F& A

COVID-199] Jgo] EEtolE, 20219 ALE F 3jollA=
Welulo] JgFoz AT ARFES 95l 20199+ Ei 20209 1AFE7]
A9 LeB5AIZHE 71202 PEML A1 A4 3748 FosteE ot
T3 o] 0] PFML ARE- 590 A =4 s H]%t:z S35t Hloll=

APYE0] American Rescue Plan Act(ARPA) A& o]-&ol== Jict
(Washington House Bill 1073, 2021). 20224 2<€7}A] 2F 2,200 2]
AR A7} oG O] & Wekon, o]5oA Zot PEML T3 A=
< 31,1009 @it ol FHETL ofj &0 A 3E ol &EHH
R e 2R P Employment Security Department, 2022c).

—_

12

et

2. PFML AP =9 FAHQ &N =2

wEAE0] PEML AR 8% Tg 73 AbA 428 FA9} 2 HJo]7}
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AATE. 202097 20219 F Sf BT AGREet PEML o847 g3t
Ow 1% family leaver= PFML =2 13 AL8=F0] 1/28 FHA| 1/3&
24 A3 o2 8 FAE A% REES T2 AE A%
9= vusiirt HAp gAHEe] PEML Z2 0583 QIA|5HA =HA
A7 2 ARGl ARIAoE 5|0 A SV A 7MY AAE
HAE Fof] A4 AR E Y] family leaveE F7Foto] 2F3 F=
(AR Yo}, REoldHE, 78, FAA)E BT T2 T %719 family
leaveo] tgt =87} Wi A fAHE AFE E3A7] "ol 944"
F7F 8 E FAS W 13 7PYE o A2 Al Aol etk 13y
5o, 9A" F PFML &% 49 Employment Security
Department, B|Z2H2A ©@A|9] =2 FHO| Bl 20198 FE Aj=0]
HIARE ARASIEA 11858} At BT T2 TF o] tigk Ql4o]
o] EobF L, 11 o]F Y 9] PEMLo] 7HAIE Zo] Z2TH 27|
A A57t S716HA H shte] el = HIlh

A7t A9 PFMLE thE oj- 30| 2 gt SALE 54t
oA &5 HAEo] w2 ZET1Holt) o]F9f|A PFML AR wi =4l
= S 27] A17%g0] W ol f-itth. mHAEro =, AT O
2L A 2715 715 HE vl FHIsHA delste] FA,
ZER Ex/89 59 23R AT 7] AA AL Z71ol| YRS u|H ok

[e)
o|#gt o] 82, 20209 6¥7A] PFML A% A= oF 459t 84 7o &

220 A% 71%0] AW L S % ek ofm) ¢

o =

oz Z2HS 9 Fold 4719 F(AEYol,
o
=



126 2 =Xt 484 HE 23 2 2F 3% A7 02

7|20 7 ot PAE F= FMLAS Q7491 “AZst A e BAE
F-85}0],16) o] g Q Ao] t] A Ho| medical leaveZ} AHH 02

47 §A5 olg it

82 95 A= A3 PFML 28578 57 A=7F A A= At
20209 = Al 27] A9 AIRE2 oF 10707 254 A= of
20209 0¥ & 258 S0 1Y 5 o|F AA| 32 ]
7HA 9l FAA] T
AlZto] A

E 8 oS A= et 99 1Y R5e= ¢4 5 PFML A7t
A|Fshe B 5 Q] "2 HZo| F8AS 245k Hl A7

kil

o g ARSol 4% A

i
oX,
o

n)g] wpotshA] Fof A5 x|t AE o & Lk AT
PFMLY ©9 7]#2l Employment Security Department(°]3}
ESD)= 20209 Al Al FA| 1678 S T2 T3S flsf 185t

16) (E 5-2)° AXE ¥l 7H 9= AF 7S FuHh
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N
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ATt B A2 AA ZAIE s 2st7] 18] ESD= HHt2A] Q1 -
O

o= FAIS HEstA Bt Gl 6WHA 307THOR AAS SO,
A A 1§ 12901 S LB 9ol 5 3609 FATch
Q19 S50 13 91Au] 5ol BPeka PRML T2 1ol 97 He)

|82 H|WZ QY oZ [A|EHo] 20219 T x| FH|-E2 4.3%,
2022 A7) 4.6%E ZFA5ka Ut

O

2) B0 vjd IF

(23 5-4] 20195 2A127|~2022 2A127| BEE H4o 48 XiZ 2 PFML

MY T

Premiums

Operating

2019-2 2019-3 2019-4 2020-1 2020-2 2020-3 2020-4 2021-1 2021-2 2021-3 2021-4 2022-1 2022-2
= Benefits $58.1 §$1787 $177.0 $1969 $1887 $217.2 3$247.6 $264.0 $268.7 $289.0
—Premiums $720 $1934 3$162.2 31733 §$1814 $1662 §$157.2 §1492 $1883 §191.2  $1721 §1704 $317.2

Operating $10.2 $7.3 $103 $13.2 $199 | $108 | $106 | $103 | %118 $8.3 $11.2 $139  $147
Fund Balance $268 $209.8 $372.1 $467.2 $4542 $4268 $3764 $3266 $2865 $2215 $123.0 $19.1 $19.1

Z+&: Employment Security Department. (2022d). Washington Paid Family & Medical
Leave Advisory Committee Meeting 2022.8.18.
(https://paidleave.wa.gov/app/uploads/2022/08/2022.08.18-August-Paid-Leave
-Advisory-Presentation. pdf)oll A Q1&3}

HARE 201997 E 202197H1e =82k F019] 0.4%%2H,
PFML ©]-8-52] S7tet A7 202210 A& 2] A5t



N

d 5-4]19} Zro] PFML 782 20204
L2 7A] o]F X&EA 07 Ao Jlglem, 53] 20220 S0
A A7 17 91710 HotA drt. BEE Q40 E 2022 247
HE B8 AJ5do] G245 o E e A), 20224 49 AHF2
AAE 7158t

20229 o]A7AY] oM E FEIARGEY 0.4%) T 1/32
family leave B8R 2 G551, 2/3+ medial leave 2R Z HHoH
A}, E family leaveo] A= 5A7F AY B 513l medical
leaves= 45%= &AL 55%= 1857t BESHA ook (19
5-5J0f UEhd Hie} Zo] kEzAts AMAoE FHIR 63.3%E,
I8+ 36.7%5 FE3Uh

(29 5-5] 2022 H% 1EF LaAt 7t Halz HR Hlu

2019-2021 2022
Family Leave Medical Leave Family Leave Medical Leave
e (2/3) (51%) (49%)
1 A /I 1 )
I I I I
63% 37% 73% 27%
Employee Employer Employee Employer

Zt&: Employment Security Department. (2021a), p. 1004 1&g}

A" FE= 2022¥ HE vHLo] family leave?t medical leave 7F
1/3: 2/32 g5 Hgo] 1AHIH A, A IJAAEZ] family
leave®} medial leave©] AFH S 7|0 = EH H|E0] A5EHES
ST & 1 g BlEoA] HE ER HEE A=E HAR 11
23} 20224 SAAE 7|E0 2 FHIZ A 51.3%= family leave©]
49%= medial leave®]| G5otA Hrt. E3F 547} family leave©]

ol HIRE AN 2513, medial leaved] HsiAE 45%S B
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St A&7 UHA] 55% RS Id2 {Ad daFoes
L AE FEARY 73%E FHEok, 185 27%E FEoHA =
HAR A7 F9 0.6%2 A5 Aol taf] ksAte] & F& H|&o]
73%E QLEWA g7t Beols BEEE 71 tiH] 73.8%7F 4
= et

O

3) PFML A (AIEA) =9 vzl 9

202240 FolEAt 20224 /g4t7] Qo] PEML Al8A= dF35 %
A7 A4 Aolgte A1t Eugith. AAIE 20209 99 427
gEo4 20219 6¥ 2879 2 & 2ta= AL S0 (119 5-6)
20214 795 20224 49 A2 112 9 ZHAjo|| o] 27| 7| o] Z
Hojx
ANEHE E‘r E2 48, WoYY I 11 AL 1 HEE 7| UkL
U= PEML =T AA7F A a129] YRl s X535t o 229l

L ofx0] PFML =213 AAAEE HIFE /153l 3F 4o
07 HAAZ Aol B RE WA AT olf Yolge] Bk
o

7 QolFE ThE BHo) AT Yl REL YR

=

i rlo 12

FN

JI
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(O3 5-6] 2021.7~2022.7 PFML & X1

$2 14W
$103.4
$124
$31.6
191 I -
] i | >0

-$15.7

Zt&: Employment Security Department. (2022d). Washington Paid Family & Medical
Leave Advisory Committee Meeting 2022.8.18.
https://paidleave.wa.gov/app/ uploads/ 2022/08/2022.08.18-August-Paid-Leave-
Advisory-Presentation. pdf)ollA Q1&3t

E3H YAE F= 20209 PFML Z2 730 24 7NsE7] A 14zt
20194°] H3e Ade A& 2203 7k A AHE AR F
HAFORE 202197H4] AN Hlgo] H|w A A FAIH. 24
o5 A A%/g0] fF= ol PRI AEHOE 919 0.4%
= Yol HquTh

thay5] 20224 3)7]0fl S0l MR 3)7F ARSAE D 4 e ClitY]
o-f7F AUt A A ALE] A4t JofFo] FAR T &
o7 1, AgoflA XY COVID A A= F oF2] YAJE 3 Qlof|A
o] gk FE wiEo]7|= k. 93] ESSB 5696
39} 5%t @25 PFML <HlF APl &3t E PFML 3 &7
ATFE Slof HAaxzAE FAFeH, 20239 93] F7]o] ARE Bl
Sto] 9)3]71 A7 0 & PEML A7 A%/ ghiof Bagh A& ok
o wo] ZAE nhstEE it
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HoE LIHH: 22 R FHH g

nj=oA HE FE52 ZF’S |zt dAO R 22 AeE 550
ApRaTe AT U T5S 0 Ak hA YAo] HES B
7H#H3sto] PFML(Paid Family and Medical Leave) F&S FXIL,
71& A2 JNH T HolA A o= 5= YoflA =20et A= 7ol
3t Holqltt. ¥hd YAE F= Aol dish e 23t
SR8 271 o, Al&H A2 45 AEA PFML Z2 1S T
ofof Ftt. 17| ol 3 HH AXAE BT A A E=

FAG AY A AR oA dEe RYEFo] Zastt= Fol 54

o =
ek E UAE BAS SEs] 9 AsHos A 24 944

_l

AR 0] PEML 212 o] 4] A9 Al% 3ol HolE, opge
Agn} Bl gl Mol PEML B2 A&H 02 By
210] 5 A4S Uolrl] 918 & elalelAe 41

AR 0 AAg AR SR ohe, 22T 2ol dhat BuAE W
A4gste] ojalo] Bashes Moz onsiict %%x}éﬂ w57}
2 5o ER THREA 2 434, % 8%) ARTAE WD s,
20224 =2 AY 12 2Ao] AWt PEML 2 FA]
A7E AN, TR AP F A 24Kk AR F| PRMLO] B
BAE AUAT, F oJgiet ARo} AFH O AL AN S AR
she Aoz vofeleh, A AES PASSLL Ashe H7HA Aol
FoI8 EEohs AL B elo] EAY, 1 AEE A2 Ao
oS B 12 V1ol g4 R0 AE AR, ol AL £9

A

2 ZUBIE @] 5T Aol AASHe vt Ik 3 4 ek

Jl
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A2 gr=at 0= FARHL X0
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12 gh=dt O|=2] FARS} X101

A G7HA] wl=2] A A7 Al = 3 ¢ U&=
A EUT vl=t 0}'—-'%— '—?7} @49e AR &2 Y S
%’i—‘& o]t OECD 3l¥=oleh= HollA FARE A¥S 33kl St

A 2~5780llA HEROl, F ydhe Al 278 B =% Iol M LTt

&} Apo] & H]lnk. A A Aol 9bA F Uke] 3-8 Aol
Tohs] Abm E A
A, oA A 8o} o] vt =2 OECD 2]¢= 7Fd =7t
ERloA A 2FHAU 7S MASSHA] &2 A9 Ad
ARt = U 2R =7 @9 e =Y At I A=

A &ESHANE o] dE AHYE A5kl Unt. vl=olA e
FAl= 2780l A AAIRE viel o] ‘A=A FA 5#7}(Reluctant welfare
state) B2 ‘0= o] 9](American Exceptionalism) 2] 4 of wt=
Ayt ofHs ] Al dgoll 71t = AFE] vl=2] BX|=7}
HAE HojF= dot

Rl 1990‘5]‘:]1 SFHE o]F WRE S8 EXAEES FHFoH,

20209 SolM= EA=7H A4, 4] &4 ol=Rith= B7E
L QITHZIZTH €], 2022). jh5-2 oFs3(20194), oS4 AP R ZE
(2021¥)E =dstA a2 2y BEAF7HY] AxE Afe
TR} 3 E o2k Q1A o] QI TRE Aol HIsHA = S0l A o}tﬂ
F3Y E9do] = =UTHL & = Ak o]9F Z2 o|foll= AFES

() o

|

0.

U&
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oA FHFFe ERlE = B SHE A9 Aol & A, ¥l
gk E3HAQ1 =8d0] Ttoll A did o g Wotd H(elsw, A71H,
2017) 5°l At vl=3 =9 EX=71 B4 9] Aold= E+
Stal F U2t Ffoke me] BX571 9] dFo] A =2
TRdoll RS X AR Folg 4= Qi

4, 485y A2 T UEolA Alx =Ygl tiEt =97t
2A A2 29 A ikt DA g2 2020 &
FE2H199] A wA X Ab7F EAYSHHA] ol LW 4= £33l

rl

et
A7k AR, 1 A3 20004 78 A7 T Y SUAYS
i 3 A%

foy
2

al 7
TG =4S FA8ET. vl ARSol A= 2009¢
5 Hio|H AT} SHtE= Ao] A WA AZ7F v BA AR
de SRR EAYSHAA e =Yool tiet A
=97} 25 tH(Scheil-Adlung& Sandner, 2010). & 202049 24
19 A SRS = 9 A9 o] A 2dofl diet tisA Rl AIA7F

BhaksH= A|717}F Sith(Svirnovskiy, 2021).
AR, vl oA A =Y FES tSAR1 A AE 7t
O & 7FsAH SeolAe Aol Bastthal gk HlEZ 85.2%
ATHAEIA 9, 20215 p. 391). B39 HlE= 7 FETA| o] thet
W8S B, AT vl B A4 18907 ARk SEe BlEo]
52.9%%= IS AAISHAL, 71 AAFEF) 29.4%, 224 7091 17.4%=
= AE AP vl=o| A & A (Paid Leave)oll tHRt A A &=
= 80%% =7 YeFITtHGlobal Strategy Group & Paid Leave for
All Action, 2021). o] Y82 20224 A9l AAE A+ AR
7X Y FEAE AUE & AR At (O1F 6-1]) ). EE
ST A 8ol AT U T35k BAI(Paid Leave for All)oflA]

o

f
Y
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o] 2FA} 7|30l 93t Anlel= Aw 1ok shA|uk, u|= AL A]
8 ol tigt AA7F 292 He AHol 7P TH(Svirnovskiy,

2021).

(28 6-1] 0l=0M

-G M0l tet XXE

(29): %)

Undecided Voters

Strongly Support Somewhat Somewhat Strongly Oppose

Voters Overall

Total
support

Strongly
support

_“II “

Z0] H] 82 2] AFS AotA] Lorrty @5t SHAE9] Al
‘rrix} AAY A4 A&
A& Global Strategy Group & Pald Leave for All Action (2021)

St A gol1, REZRLS

1

I Ul A A9 2eie] A At =7 @912 Aol
AT 2, 37l AW HEo], vl=re] A E o}
AR Fo A= 19409 HE LA EH(Temporary Disability
P, vl Ao A= R AR ] LR
AXE FEE7FE HAFSAY ARIEY G419 dBrdE +IH
oM AR ARAE SH2E A=A A =
A 20198 MEd 87 A AeE 295HEA TIE SHAS
100% ©fate] L laAtet A AAoA At 2o 14 &<t Fol&
A F R LFAL} A E D7 o legAes =
{7 AEE AR =3 vl B AR EARS S A9 7t
diFez ARA FAe 7HE o, AH2A ddE ok HolA 55
& AT (A9 6-2)8 KA v= ;qo_q'g A AT T =Y
}\-]‘63;9_ A] ZVA dqo Jj__]-;‘gﬁ A 9} 1’4—
CHA, =3} vl B =TT
FAES7E FHAS

=] =1 1 (o)
A ‘&%‘J‘E IR
=

[e)

Insurance) A =&

£y

S910] 4ol g AR gos
o% YANE SIS s Faol tehde,
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s EH 20224 27HA] FAHS ZAR] BRoA= e =4
WFeE 20259 Hud ANy Alx =Y EARAR, 2022)=
AARE bE e BA] HAEXR(2022)= A=) FHAE AEstHA
TEAVE 45 9 A5 AR AAEE0] oEe BF AR
AT F UEE A5 HATC 2N HHA AZFTEA(UHC: Universal
Health Coverage) 84" shllthal 813t GA] ERAEXH(2022)
AmE HH, OECD 3671= & tii-2o] HH2] AR HAG07=) A
S8 Lok, TF 5 4F 7 ALES diido] 24 A9 FAl o=

5t ook 4

d
r

ol
0,

FaL Sl

(29 6-2] O=9| &2 Jeit d8+5 Sy g

zzzzzzzzzzzzzzzzz

LY |

4 L
gB: BEEEEDE

v

O

v

o °
gef rErzs

T A% oA w2 e AeE TIgh Foln, @25 TRlofA] o A 20174
vls oA W5 FEE A5 5= AF oA u}%@ii HAE F7F 2EE 90
A Sfeh 02 b 22 B % 9le.

Az e, AR, SRS, (2021). p.24. 13 11-2. KFF (2021) Figure 2. 2%k

olo} e U}8-L HlZo] B, old ARoIAE AE4T AEE AE
EBHE Yol BHA ASRFALE P AP Ao Helh
S A AU 24D FRO TARANL ST AL
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