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572t Hle AL S18&staL, s 713l 9 2 2502212 S AFoheS et 12y
S E o] M2, 2 F LA ST HK(Senate Bill 5659)¥ H] L 5ko] HAgo] ¥ 9
o A vhed o] A golA FEFThE B7EE WU Aol SHAIRE Rk, A &4t
# ofyet lesAt #1192 A%t AP £A=Z 4= A 3183, ARt 1ARHT 2
AES] 8 &(lesAd AZE oF 40982 HYRE Aol sid =12 AU nteds)
=5 ok T2y o] ek shlolA tiE g E T she] RtolM = 219 4
18 Hl-&o] AHAH R om AJZHG 241
Aot 1Al o9l H B PRt 52 2R 1319 EHJ\EHE/\E‘ = :rmo}oq XHT.—J—E of
s Aol=S stRACH, 1 A7 2L ol5dl 1¥7H4] HAlstes ot =, PFL Al &=9]
o Y Folzt @ 4 Qe Al vkdo] ti't FA1A 23] HAHE]|A ® Zo|thSeattle
Times, 2007a).

‘oA Sk Qo] sholA T A E A2 FA A ol dleel e JAl 1T
<= ARG32:17)3 3FA(62:36)014 EFollA IS 2A5H] Al A FabE HkS Iz
StoA SHA7 = Tlols EAI7F Il 18y EA4= o] 55iQl 2008 0] sHH H 4]
AR AAAZE o = o] Ath= Aol & A™=oldth BA PRL A=t 3 Ujoll A Mt o = A
A1 S WAL QUZol =, Ao oA, AIZHG 2 E L] B gE Ajzo] ittt Ao
AAE Sk ohd o3t FAAA & A4 FEo= AP

St o] Abo] Hisf JhollA the] RiFd ool Hitilont, A= AU R 2 &
A QAES T4 os HidEt= A4 A= A Tde2 de b 29E FA Aoz 9
7o HotA, A= e AaREe FAIRISHA] 2 sHY] #AS AT (Seattle
Times, 2007b). 2008'd 2]7]7} A}, AollA kS A8kl AE wFgolAE, e
R oJeEo] F Wolu SR E AR 1AE a-&olete sttt AE3ich
T2 20089 37| % AR WE-E FAISISHA] Fotal, 1o tigt 24S ol E3lE 9
ZCH(Seattle Times, 2008). & %l= =2E 75, PFL 221 228 4o ofs
FOfSHA] ZHAL, A= 2013 371914 A= AlFLS QI|7F FAA AaE A

ANPAE 5L Q7HA] 2 T390tk ol= A=, 20079 52 Hol AP=A] 13t A, Ad
A AFATE THA HE 9Ju|gith(2013 Washington Session Laws. Chapter 26, 2013).

I
oN,
i
©
rir
=
e
d
=)
'
i)
Hu)
ol
-
2
2
o
_,>L
o2
H:1
ol
H,
N
i)

i

|

_



DI YAETO| 44T 29 2 2 F¥

t}. Paid Family and Medical Leave(PFML) ¥ S3}9} A3}

PFL A|=9] #dol=, @5]2 URt AlREE FA1E o 9bA Uk Igith 2016, 00
7FR19] {jte]] O3 Initiative 14330] FHE 53] M2 SHE =T, ol olF 201749
AT PEMLO] BiA|SHE = H] 2 FF= PR Initiative 14432 A 7 7HA] FEL2
2 =0 Stk AAE 2018WHH F Y9 BHE *}ﬁﬂ;‘*oﬂ TS g 7 e siek Leave) A
£ 9Fal3lith= Zolt. o] Alof o), Al Al A F-EH71e] dEe A Y lesAt
oF 199 o] A=9] fiidAt 2 o= motE <] ‘3}. £3], YA oF 7 Al
QIR ofy e}, AR, wll- AL, FEO] A7} EAlo AMEShe S o185 1 Hel7E v
S AtHEconomic Opportunity Institute, 2016). A=, HAEFY Initiative 1433 Z| A
A9 S ZAFT 2016 FA| ALEFY A a2 AP 9.47€2 AL, o]
BT A=A og Mgz A dgo] #2 FAh SHAT Initiative 143307 SJ3iA]
202097H4] A JF- 13.508F7HA] Vo] ALE UL, of= 7]E AlEstollA Al E=
A Ag oiv] £ 30.3%2] A= ﬂ”]“éﬂul'(Washington Secretary of State, 2016).
Initiative 14332 FIHOIA] 57.42% : 42.58%2F= & A0|= S5t A A= dEo] =
A A YR a7 AT B F e O B #Me7E "3lvks FolA
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Initiative”} 2] FAZF0|S0l%, G Initiatives et AEA JFE AW FUS ok
2 Z4-2 2|X] & weltH(Ballotpedia, 2017).
54 SHCE olE Initiative 14332] AF olF 5Ale, 2317 PEMLE $3HAI71A]

o

=T, 2017 11 T BA] =01 ERto] otk R85 F5) PEML Ale =S B A
o 23]t ofof, 33 U= B YA HAl= AAE Y PRML HAISHE 1t d4del 3T
)| I]ith 20174 BA] F 519 T8 i E Wilcox+= “Paid Family Leavew -+AA}
EolA do] TS A= A= F SHUHE, F8FF-2 Federal WayA|™ 22 oA o]u] 5
¥ old T AE AP aEtdA g AL £ ook 9 A2 o7 Q5 A0S AJAY
TH(enkins, 2017). Alck7F, 51 Eeto] o3t HAIgh=, 2J2E B3t 9 38 4 &
e o], Aol HEdS AASH 4] = 497 BobA, BAEoA= 2] ot
dxiol o =24 4ol A AK(Stang, 2017).
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3. YAEZ= PFML M2 L2

H/JE T PEMLE] 7R Q1 AR (3t 1)l 89F= 0] Ut A4JE S PFMLE, k=54 221
o] AZket AZEA o AR&SH= 27 A 7K Medical Leave: ML, ©]5F ML)%}, 71% &l 24
of Ab&-St= 7F5"7HFamily Leave: FL, ©[3} FL) & 02 Wtk 4J¥15= PFML A
T ARE 9sf oM By Z2038S LSt ek ol A2 0] ARIAIZE HEg o,
HZ PRMLE 913 77 B = AR A9 B 2203 292 S8kl ik ¢4
H5F 299 33EHAS ML FLE §I% A2 gs okl Atk FLE 93 ARE2
AT HYa A Rasks vhd, MLS 1857 BERY] A 45%F BA FojolA

& okal Y R] 55%+= 18571 B3I HEmployment Security Department, 2021).
I PEML A A2 AAd”TFONA 22 571 271 F A530AM 47 271 52 8204
7k o) LFRt AFo] ZHA| Hok 7 AR SRl fl5f, A" BE 185 Bnit
9] ZF AI7H 9 FoIE PRML 5 713821 9AE o5 H 5% (Washington Employment
Security Department: ESD, ©]5} ESD)O] 95402 Higitt s Hof osf|, ks Aa2
MLZ ol-&sto] 2 1257 & 4= 1o, legA} #1219 YA Hedsto] 95 5 A=

7t &S AF 7 2FE AR 5 T FLE 125719 S8 S LSt ML} RH4tsto]
ol 165 T YA S0l = B 1857714 AR = At} HAdEFY PEMLS 715 &
& Bl dis 2 A7t ol |A A sl A 4t H AY 7S] AASE
A73EA B 291 7R A2 22 Argell Hish AR &= Utk 7Rl digh Alo] | w4l
7F5oll thet B2 A #919) A, oA}, £ Y, 2RE, RRE|ARe] R L
3, A B 34 AS AHAE 1 HY7T S YthEmployment Security Department,

2021).
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PFML AH&- A, e A2 5 A4 812 50% M9l oAl #219] BA F39] 90%E W
A B, 7 A B 50%7F Wi wele] B FaEo] dlalE s0%g 3712 ol ek
ol 20178 ¥ AH BAIE V1€ Ao, AAEF2] PRML FRo] 23f 4 JEFo =

=52 n)2 Y oJu FU} TA|9 L EAHT} FAAO0F I} o 2az20] Suko vl
< 9Ju|StcH(Weston Williamson, 2017).

| & 1. 0|2 YAEF Paid Family and Medical Leave M| 22F |

M=ol 0|2 Paid Family and Medical Leave

o Wash. REv. Code et seq. 50A
Ot Sl 7| Washington Employment Security Department(ESD)
2| 71zt UFU(RHE S0, UY BA2 07| 7|2t QI
ML 123(QA1 BHEZE 23 &) 14%)
=04 7|2t FL 123

MLI} FL §t iIEH 165(YA SHS WA 2|} 18%)
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20 %2 30 50% £SO CfSIAS £01 TR 230 50%
* 20224 20} AIBIHS $1307
I 71 712t S0t 820A 2t Ofs A3 Af
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*HEE 0 s 97 MH|A HEXHAL, nurse practitioners, nurse midwives,
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o= 215 0Afe] BS2/X|ZI QRS A (2) Ul (3) OHY EISIOR 0I5t K&K D=2/X|2
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FL: = SX} 500] O 0.31%S HER 2 T45H1, SAD} Ko 2ers)
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150% 012t 47|200f Caf CHRIRIZ 18 Al 219 38 222 Xilg. tirjelzlg 1gsix|
4719 Xlgd TRt olziH| £712 Sols FQ, Y 1M YIS XF. 18FY 190 2/ 102
TR AEE U8,
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1) H&EIZ9| Paid Family and Medical Leave Z2240| H 7|20l ESDE= Pi7t H2ks O HAO|E0| SIH5k ULt 0] Z()
OlM Aviicte 2% =2 20213 EMO| 7|=510 Aottt 20214 sl EiMe OF FA0M Y £ U0
https://media.esd.wa.gov/esdwa/Default/ESDWAGOV/newsroom/Legislative-resources/2021-paid-family-and-me
dical-leave-annual-report-to-legislature.pdf
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TIHE 916l B 360782 1L-&Frt 1Y g5l gt 1H| 5ol Bk, PFML X271
Hol P A7 v]E-2 H| A PYH 0 & FR o], 2021 T AA AH]= FH-EY 4.3%,

20229 YAMEY] 4.6%S XA 5L
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2) H3iz Qe

HA®E 2019958 202197 k54t 5919 0.4%% o, PFML °-859] 571 &
A 2022901 0.6%% E =77} Q=T 53], FLO| ARGl ol FE et @ AJsHA Batd &
2 27 AAQ Walo] L mHT 20224 ol AZA ] FHME, FRIR(FY
0.4%) & 1/3= FL Bl5® = AF A J7olaL, 2/3+= ML B 115 45%E =&At
7F 3t ol& oAl SAshd, (11 1] Yo YR Hiel o], k5= FEERY)
63%E, IEFE 36.7%=

20229 WO NP0 Y=, FLIF ML 7F 1/3 © 2/38 5 HE&o] IAEUH AS,
A JAAE] FLI MLAl AFE 58S 7|E08 gi HEo] ATHEEE, 14 9+

[ 22 1. 0= HYEF PFML 202113 M% 08F LSX 2F H3lE HE Hlu |

20198-20214 20224
HEHIKFL) o|EXHIKML) HEEIKFL) ARHSIHML)
(173) (2/3) (51%) (49%)
A N ) L N J
Y Y Y Y
63% ‘St 37% 1&F 73% = SKt 27% 1&F

Xt&: Employment Security Department (2021). p.10
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Ag AT A7 IA F FROF theol, (1) AT Gyt 31 FRUAe F YAt S
gt od A2, () Alx =] T2 G| ARFH 24 APYt. 53], 4T A
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F AEE AL o Frsta o] W AN tobb] 918, F J3lel A AgAE
ATEAY M 9 AL RS £ =S P Byt ofjet, L2 290 oid B A
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| Abstract |

Washington State’s sickness benefit scheme— Paid Family and Medical Leave— has, from its inception on,
been implemented predicated on the big principle: “Offering benefits without discrimination based on income
level, gender, industry, or kind of job.” In the two years following the program's official introduction in January
2020, over 300,000 workers have benefited from the system. Such a large number of beneficiaries, far more
than had been anticipated earlier, led to a slew of operational issues that weighed heavily on the program.
This study looks at how Washington State’s sickness benefit scheme works and what problems it has had, and
draws out some implications for Korea as it begins to establish its own system.
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