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Abstract

International Research on Health and Welfare Policy

Project Head: Yoon—-Jeong SHIN

In response to the recent geopolitical crisis and global social
risks, it needs to proactively respond to the rapid demographic
changes, social polarization, and the impact of COVID19. In
recognition of these it should explore the internalization and
development of Korea's social security policy through interna-
tional academic exchanges with advanced countries. In addi-
tion, as a leading country in Asia, Korea should promote its
policy experience to developing countries and strengthen
exchanges. High-quality research outcomes should be achieved
through collaborative research with internationally renowned
research institutions. Through international collaborative re-
search, KIHASA's major research achievements can be widely
promoted internationally. It is expected to play a role in pro-
moting KIHASA's experts and research achievements interna-
tionally, while introducing overseas specialized research in-

stitutions and researchers to Korea.

Keyword : International research, International collaboration expert forum,
International conference, MOU cooperation, International Partnership

Co-Researchers: Boreum KIM - Subin PARK
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Post-Pandemic U.S.
Health Policy
W8l 0|3 0|2
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SangNam Ahn, PhD, MPSA
Saint LovisUniversity College for Public Health & Social Justice

Inefficient U.S.
Healthcare
System

Worsening racial
& economic
disparity
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U.S. Worsening Return on Health Investment

Health Care Spending Life Expectancy at Birth
The U.S. isa world outlier when it comes to health care spending. @  us.lifeexpectancy at birth is three years lower than the OECD average, (-]
e s st o, 0w s iz, a0 27

he
% Commonwealth hittps:/ fwnaw. commonweaithfund.ore fpu biications/issue-briefs/ 2023 fjanfus-hesith-care-global-| ve-2022
Fund

U.S. Policy Responses to COVID-19: States

10

umber of states (including DC)

N

0
H B H BB
P o P P

Ll A

== Stay-at-home order == Face mask mandate == Restaurant closures Bar closurcs

Skinner, A, Flannery, K, Nocka, K. et al. A database of US state policiesta mitigate COVID-19 and its economic
consequences. BMC Public Health 23,1124 (2022). https://doi org/10.1186/517880-032-13487-0
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U.S. Policy Responses to COVID-19: Federal

A
’\«6."Q "P"p Wd‘p “2}1 ’\P,LN o
2 A L & A o
g s¥ o o Ciut ¥
W - W < « -
- e - L - -
Declared Coronavirus Aid, Paycheck Consolidated American # Case:
a national Rrelief, and Protection Appropriations | | Rescue Plan 103,802,702
emergency Economic Security Programand Act, §2.3 Act, $19 # Death:
(CARES) Act, $2.2 Health Care trillion trillion 1,123,836
trillion Enhancement (1.1% CFR)
Act, 5484
billion
* Unemployment benefit * Resourcesforvaccines, testingand tracing
* Direct stimulus payments * Fundingfor hospitals
* Fundingfor K-12 education * Develop ofvaccines, therapeutics, and
+ Fundingfor small businesses diagnostics

INTERNATIONAL MONETARY FUND

Quad Function Model & Single Payer System

FINANONG
Employers
-------------- Gavernmeni-Medicore, Medicaid
Idrdost el Foding
The percentage of people without
IHSURNCE DEUNERY (Provides) health insurance coverage
Insurance companies. Phrysiciam H
oo S /iy continues to drop
Sell insuroace Norsing homes.
Diagnosic centers E 8
+ Madicol equipmest vendors -8 8
Cemmurity haabh testers. - H“"“‘:o——b(
" J—_._____‘c
Apr-Jun ul-Sop Oct-Dec. Jan-Mar
PAYMENT 2021 2021 2021 2022
Insurance ompanies.
Bhoe Cross/Bhos Shiskd

Thied-party cloirs processons

bit.ly/30s201Z www.cdc.gov/nchs

Tnegrution of funcions Through monoged core (HNOs, PPUe) |

5hi, L., &Singh, D. A. (2014). Delvering health care in America: A systems
approach. Jones & Bartlett Learning.
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Is a U.S. Single Payer System
possible post-COVID-19?

Lukewarm Public Support for Single Payer System

Responsibility for Health Insurance

W0 0 Joos oo doe MW J2 JoM e

GALLUP https://news.gallup.com/poll/4708/healthcare-system.aspx
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Poor Presidential Political Capital

Close Congre nal Power:
Sen.: 51 (Dem) vs. 49 (Rep)

Presidential election result
and-neckrace
. 46.9% of Trump)

public approval rate

0/ o
(e 3) House: 212 (Dem) vs. 222

(Rep)

Weissert, C. S_, & Weissert, W. G. (2019). Goveming health: The politics of health policy. JHU Press.

Issue Attention Cycle: Other Competing Demands

Downs, A_ (1972). Up and down with ecology: The issue-attention cycle. The public, 28, 38-50.
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Two Post-Pandemic Challenges

Inefficient U.S. Worsening racial
Healthcare & economic
System disparity

Mortality Due to COVID-19

All-cause mortality rate for people under age 75 per 100,000 people under age 75, by race/ethnicity, 2015-2022
Click on the buttons below to

Change in rate, relative tc

NNNNN

nnnnnn

Pterson-KFF
Health System Tracker https://wwwhealthsystemtracker org/brief/racial-disparities-in-premature-deaths-durinz-the-covid-13-pandemic/




22 HASXEY A IHE A

Share of school districts operating in in-person, hybrid, or remote status
in September 2020, by race and ethnicity of student population.

68%

30%

2%
38% 38%
20% 21%
12% 1%

225% Black Students =25% Hispanic Students =75% White Students

®Inperson © Hybrid ®Remote
Source: Elementary School
Operating Statw
Wavel

Liana Christin Landivar, Leah Ruppanner, Loyd Rouse, Wilizm J. Scarborough, Caitiyn Colins; Research Note: School Reopenings During the COVID-18
Fandemic and for Gender and Racial Equity. Demography 1 February 2022; 52 (1) 1-12. doi: https://dol.org/10.1215/00703370-5613354

Triple Impact of School
Closures on Educational
Inequality

1. Remote learning
2. Losing positive peer spillovers

3. Less benefitting parental support

CENTRE FOR
ECONOMIC

POLICY
RESEARCH

https://cepr.orgfvoxeu/columns/triple-impact-school-closures-educational-inequality
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Unfinished learning through the pandemic exacerbates historical inequities,
especially for Black students.

Average learning, grades 1 through 6, — Overall historical average
Curriculum Associates points, translated into = Students in y k schools, hi
months of learning = Students in majerity-Black schools during COVID-18"
Spring 1 month behind
Pre-COVID shutdowns Summer 2020-21 school year

/

__— &menths behind

3 months behind

September March May September May
2018 2020 2020 2020 202
McKinsey
S COI‘}”IpaIlY https:/ /. mckinssy.com/ind ustries/ed ucation/our-insghts/ covid-18-an d-education-the-lingering -sffiects-of-unfinished- earning#/

The economic gap caused by pandemic-related unfinished learning adds to
existing racial achievement gaps in the United States.

Lost economic potential per year, $ billions

128-188 554-893

Existing racial Incremental increase in Total
achievement gap overall achievement
. ap due to COVID-19
McKinsey g

& Company https://www mckinsey com/ind ustries/ed ugtionfour-insghts/c

vid-18-and-education-the-lingering-effects-of-unfinished-learning#/
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Lack of Parental Support
& Poor Peer Relations

Suicide Rates & Deaths from Assault

Rates of suicide were highestin the U.S. Japan, and South Korea. Deaths from assault are highest in the US.

b 08 N st o 0 b S et s, s st s 00 508 st ot e

The
% Eun&mumwelltl: https://www.commonwealthfund.org/publications/issue-briefs/2023/jan /us-health-care-global:
g
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M o™ Education: American Families
~ Plan of 2021

Two free years of community college

= a

w

Universal access to high-quality, free Pre-K (3-4 year olds)

Lower college costs for low-and middle- income students at
Historically Black Colleges and Universities (HBCUs)
.

An increase of up to approximately $1,400 in Pell Grants and
allowing DREAMers to access the funding;

* Provide support to students to increase retention &
completion

A $9 billion investment to strengthen teacher pipelines and

w address shortages, increase the number of teachers of color,
and support the growth of teachers.

}
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Figure 1.

Paercentage of People Without Health Insurance Covarage by Race and Hispanic Origin: 2021
(Universe is the civiian nannstitutionsized population)
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100%E BE(HASLTENHE SS) el e o, 223, Gowng, How, & Vi, 2020)

« A EREFIFH EE A2 (stimulus checks)
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FHIEC M2 F B (food insecurity)= EELF Mt Bl HEHE|
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AHHOZ WE ST 3=

Employment rate

B remmes [ Hommes [l Totsl

75%7/—/\_/\/\/\/\/——/\/7
20234 1=2J| =

Hil 1R E 72.1%
To% -

65% =
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201712 2017-T4 2016-T2 2018-T4 20M9-T2 2019-T4 2020-T2 2020-T4 2021-T2 2021-T4 2022-T2 2022-T4

MY SHH Statbel (M- 15-64)

AHHOZ WE SN 3=

Unemployment rate

. Female . Male . Total

8%

. 20234 1827 2| &
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2007-T2 2017-T4 2018-T2 2018-T4 2019-T2 2019-T4 2020-T2 2020-T4 2021.T2 2021.T4 2022.T2 2022.T4

EX: B0 SHE Statbel (2 3: 15-64)

4 KU LEUVEN



H2% =M HMEA 47

AURHOR WE CSAF 3l
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40
20
2020-01 2020-07 2021-0 2021-07 2022-01 2022-07 2023-01

Eurepean Union - 27 countries (frem 2020)  Belgium

Disclaimer

£ H: Unemployment rate, EUROSTAT
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(Ebbinghaus and Lehner 2022; Hendrickx et al 2020; Miller and Schulten 2020)
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IZULHO0I=2 BHAI

cAZUYINZ EHY JNES L SAE BHS (woim =2 Stathel ¥ Labor Force Survey 2T & T)
« HES (15-24)2 A4S0 HUHC2 5US (22 2L2FH)
*« H=# =7 (low educated) &2 & E & S} (1.9%p 2022 427] - 2023 1271)
« X =2 110l Wallonia®2t Brussels2 & 2 S0l Flanderstl HId &8
« QI2TE MR E SOt
« AZHH =S7 BAEER 0 2 e
« HOtels, REstaurants and CAterings (Horeca) &8 E=

- AAZ0: HIZRE, BE TSRS ARIXIN
c HUEE MBS S =5 -0 ZBHE =5 (e eckeratal)

R0l WAl

« ZJaY > Labour shortages have increased
. Joti vacancy rate, %
AR -2E8 Randers
Belgium
cUS B EDZ 2F Srusses
« O 2bE M, Mg, HEYSMIL S ; wsun
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2ZU 0I=2 BHAl i

« 3 42 220 =9 (21/11/2022) Workers in Belgium can now switch to a four-
week - but they won't be working fewer
« BHY: QIS BHEH L E AR S©S3E hours

c ME22 dItg el AEs
WEHSHE LINBLY HE

UH-Ye He 2o
{e.g.. Chung et al 2022; Yucel and Chung 2023)
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(Caregiving Issues Post COVID-19 in
the U.S.: Policy and Practice)

HeeSoonLee, Ph.D., MSW
Professor in Social Work Program ““,,a:,"
Bowling Green State University

SR Y 53 71 Hel B 5w = Holy

2HLUEZ

o = 9l EE (Caregiving Older Adults)
1. ﬁ‘”(‘é) oMo A2 LE A (The COVID-19 Pandemicin Nursing
Homes)
1. D2LEE QI H A M 5t (Policy Changes due to The Pandemic)

« O}& & & (Child Care)

. FAELt T =F 05 =& (Child Care Duringand After the COVID-19
Pandemlc)

ata pm, 7/20/2023 [EELTEAR T A 3T 719 2 S AR =F Hojd
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L RYE)HAM] Z2L BT
(The COVID-19 Pandemic in Nursing Homes)
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ol YeH A
(Lack of Consistent Expectations)

- HH YA BT QYA H(Long Term Care COVID-19 Risk-Based Chart - Vs
facilities) T A e —

# The Centers for Medicare and Medicaid (CMS)
# Departments of Health (DOH)

- D277
> A EHE 2 HH (Local Health Departments)
» ZH 22| H (Centers for Disease Control)
= LU P EHE (Occupational Safety and

Health Administration)
c FETEo Y Rle Mo EU RY

https:/fwwwkxan.com/news/coronavirus/what-are-austin-
stage-4-covid-19-guidelines-really/

At4 pm, 7/20/2023

A H== /X2 | 24
ofA3 25/ X H 249
Not Enough Face Coverings or The Correct Covering(i.e., N-95s or KN95s)

https://www.businessinsider.com/nurses-share-how-hospitals-
are-dealing-with-equipment-shortage-photos-2020-3
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std Y8 AR
(Ineffective Isolation Gowns)

« 5 82 H2 (Notenough protective
covering such as isolation gowns)

go s [d%—gi 2 H| M= (Raincoats
provided from government surplus)
Ec‘s*é%QL II!F%*% (Gowns often reused
as were the face shields and masks)

* https:/fwww.nprorg/sections/health-
shots/2020/06/11/875335588/nursing-homes-run-
short-of-covid-19-protective-gear-as-federa
response-falters

HF2 | SH(Visitors Limited)

« 7tE 3| HeH(HFE S
Egot 32 Mzl

- BH3|xt oA 5= B AIZE HBt

« X[oj olol B2 o2 2 7tE

* SeeYou Tube video of window visits

* https://www.youtube.com/watch?v=4Cdzd10p6Al

https://www.washingtonpost.com/waorld/2021/03
f03/coronavirus-italy-anniversary/

e
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MECIH EF (Not Enough Staff)

PREUEAE N HEES
Sgt ol Exow 2ol £ Y
(The National Guard was brought
into many facilities to assist with
testing, vaccination clinics,
supplementand replace staff)

* https://www.nationalguard.mil/News/Article/28
84711/ny-national-guard-troops-continue-to-
aid-nursing-homes/

I RELEZ QIph HH o)
(Policy Changes due to The Pandemic)
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« ELHHIOIHA X[ ¥, 7= A BHCHEH (The Coranavirus Aid,
Relief, and Economic Security Act: CARES Act)

r2020E 3¥ 272 &34
»d2Lhoz Qlot AH = o
FOlEH AAH 29 X2

2
N3 S& ngs o

8 5=
Al ZHS)

=)
[ P Bl
il

.
Ly

CARES Actz ¢l

HlT2otore 7 B
= Allows for telehealth with video and audio only options
G AT M AZL BA 7S ©
- Expands the Emergency Medical Treatment & Labor
Act [EMTALA). Allows health care providers to screen
patients at a location offsite prevent the spread of
CoviD-19
LR E 1 0| P3
= Increased reporting of infectious disease to local, state,
and federal agencies
LR P ey i R S
= Allowed for the reduction in residem,r‘dpaﬁem rights
pertaining to obtaining medical records, discharge
procedures, and reduced the amount of education on
advance directives provided to consumers
Reduced the required amount of dlschar%e planning for
hospital (No PASARR or LOC needed). Reduced the
amount of Utilization Review required for discharge

0|2 70| AH27|E ette G
= Allows medical staff to work on an expired license and

new grads to work before licensed. Expanded the roles
of NPs and PAs

A A S

89 o
_|ELET

21710 Mt Al

u
of 7|2

Al

el

ot

TE2AR7HA-7 2ol ot A1
of cisk ZM 2t

He o
=T
*H
=1

a
g4

(@02 3

U= T AR AHH 2o}
= Allows for the hire of nursing assistants with an 8-hour
training vs 75-hour and testing.

AT EH A HE

= Allowed barriers to be set up for isolation purposes
NE2 23 dw ), Hd oy =24,
ZImE ZE0

== .J
= New emergency preparedness, infection prevention

programs, quality assurance programs
OF2l8 2~ AELC AE
= Swing beds put back into use for acute patients that
could not be discharged to SNF due to shortage of beds

3% W YR o230 A
+ Eliminated the 3-day hospital stay

https://www.cms.gov/files/document/summary-covid-
T9-emergency-declarafion-waivers.pdf
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SEVEE-EEE!

c SEEHHY TR M 20238 58 119
« JZUO|HOZ S5 1 H
‘?9_0‘{‘%’)"1 YAE 2ot sUztol HRA YR 717t 17 (Medicare 8 71)
AT EHAER A9 YA AL YEOf TR A7 AAL TN
r%‘iﬂé oEHETES
fi S Ab(nursing assistants) 2| 75A| ZH 2R A B A A R 7Y
A AL i DELFHA = (AE HMZ

0

P

Y
A
1o

IELIBE S0 E AL RA53D A= 7d

« 27+ 27 OFE Y| E2(National Healthcare Safety Network) 210 77

- UAAR| ZEL ZEUHEE VIR0 A SRS A F

+ DR EH0 YE M TELLHA RE: AT YR TR HAL ZF

o MO BE o RotHAlL BTSN e 2R EE52 A5

« A 2 THSHE CHelsh CHO) 23 Al Y4Xke| 0l 28 S7

« DZLpeb el e Ty o] Ak ZAA| 2 gH| 2] AlE A 2|0F 0HH HE (Foodand Drug
Administration) 02| 20 7 HHEE ¢t = HE

https//cmscompliancegroup com/202 3/05/02/covid-18-phe-ending-what-nursing-homes-need-to-know-:

-waivers-regs]
https://cmscompliancegroup.com/202 2/03/30/cms-revises -t ovid-19-testing-requirements-for-tte-facilities-092022/

* https://wwwhhs gov/about/news/2023/05/09/fact-sheet-end-of the-covid-19-public-health-emergency. htm|
https://leadingsge.orz/cms-announces-additionakblanket-waivers-nursing-homes/
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& (Lessons Learned & Challenges)

«JELIZ Qlef EBLE =12 X 0 Cis AFFEICHY]
>4 2HMental health)
» 2|2 & (Loneliness & Isolation/social disconnection)
= AP TE O & (Loss and grief)
»HI 2 Z2X] (Technology) B2
« 2L FALSH AFEHE CHE|BH B| & F A o FH
= MH| A HEA=2] S5 ArENO| TSt = H] (Preparedness of professionals)
r;El H FZ0| ot A (staffingissues)
>t Rl = B M (Consistent policy expectations)
» Ch 2 2] I3t (Diversity and inclusion)
PR YE D E 2|0 AF (Fundsfor long term care) OF &

Ol & & (Child Care and COVID-19)
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TELITRZO| OrF SHf R ALC] CHT FUHE B 20 HHo|= 2 Bot7 glos
Screening of Reports (during COVID): OS2 X| At2| Ot S EHL = AL
Screening in Wood County: hotline; AFE2 0| A OtA 3 %2 0|25}
Investigations (during COVID): OF& St 4, B3}, 2212l AH|2; 24/72hour contacts, Say
contact, safety assessment requirement
Investigationsin Wood County: M 2 F Al = 7P E O|25H(AH2| F7|, OtAF &8
o|F=h
Open Ongoing Cases (during COVID)

» Custody with the Public Children’s Services Agencies [PCSA]: OF-& 0| QSO FHEHE!

A S (foster homes/group homes/residential centers) 7|’ ‘¢ 29| |25}
% On goingin Wood County: HEH A| H|C| 2 Chat 0| &, H 2|5 7|, O~ A7)
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‘Time off for Dependents' or 'Emergency Family
Leave' (e.g., child) — no right to be paid
e A

No limits on how many times you can take time
for dependants (as long as it doesn't affect your
work)

Employers may pay you for time off to look after
dependants, but they do not have to.

If you are not given time off for dependants,
your employer may allow you to have
compensatory leave

D SItEE ¢Et I EE

There was a petition to extend maternity leave
by three months with pay in light of Covid-19,
but the Gov response was

A

(]

Source: htps:iwww.govuktime-of-for-dependants (1eft)
hittps:i/petition padiament ukpetitions/306691 (right)

8 Parliament debated this topic

This topic was debated on 5 October

Watch the debate - Read the transcript

4 Government responded

This r " 2020

& The UK's Maternity Leave offer is already amongst the
most generous in the World — up to 52 weeks of leave are
available, 39 weeks of which are paid - and we currently
have no plans to extend it.

as given on 14

Read the response in full

TIME LINE PUBLIC SPENDING ON EARLY |
CHILDHOOD EDUCATION AND CARE (% GDP)

0.49

w
o

oy
=

1999
2000
2001
2002
2003
2004
2003
2006
2007
2008

o
=
o
]

0.75 (*10, 0.94("20)

0.59("10} 0.52(20)

2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020

—Korea —United Kingdom

Source: OECD Soctal Expenditure Database
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CURRENT CHILDCARE PROVISION
AND SYSTEM (ENGLAND)

Public provision

* Nursery classes (kindergarten) for 3- and targeted 2-year-olds in state primary schools; state nursery
schools, primary school Reception class for 4- and 5-year olds

Private provision

+ For-profit and not-for-profit day nurseries and pre-schools; independent pre-schools (charitable with

parental high fees); family daycare

Majority of 2-, 3- and 4-year-olds receive funded childcare in private-for-profit sector

Current Childcare System

= 15 universal childcare hours weekly during term time for 3- and 4-year-olds since 2010
+ 30 targeted weekly childcare hours during term time for 3- and 4-year-olds with employed parents since

2017

+ 15 targeted weekly childcare hours during term-time for disadvantaged 2-year-olds since 2013

ECEC DURING COVID 19

Government's education recovery support (£163
million allocated to the ECEC providers) aimed at
addressing the exacerbating long term childcare
issue owing to Covid-18

« Temporary and permanent setting closures

= Reduced demand for ECEC places, which increased
financial pressures among stakeholders

= Long term issues recruiting and retaining highly
qualified staff

= More negative impacts are more likely for
disadvantaged children and children with Special
Education Needs and Disabilities and vulnerable
children

* Extension of free childcare?

Source: Farqubarson, C. (2019); Lloyd, E. (2018)

2023 SPRING BUDGET
PROPOSALS

Aimed atincreasing female labour market

participation

+ 15 targeted childcare hours for all 2-year-olds with
waorking parents from April 2024

+ 15 targeted childcare hours for all children aged @
meonths to 4 years with working parents from
September 2024

+ 30 targeted childcare hours for all children from 9
months with working parents from September 2025

Source: Lloyd, E and Lee, 5-H (2023)
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PUBLIC FUNDING MODEL ANOMALIES

= Supply-side subsidy fails to cover provider costs, leading to ‘top-up’ fees

= Many parents cannot afford steeply rising childcare fees as poverty levels increase

+ Low demand-side subsidy uptake coupled with reduced support for low-income working
families

« Disadvantaged children lack choice and equitable access to high guality provision

+ Prowvider incenfive to priontise children with employed parents needing childcare addifional to
subsidised 15/30 hours

+ Per capita subsidies fail to boost workforce pay and conditions, affecting provision quality

+ Public subsidies encourage (inter)national private equity investment in large childcare market
chains generating sustainability risks for heavily indebted childcare companies

« Ongoing ECEC workforce recruitment and retention crisis

Sonrce: Lloyd, E and Lee, S-H (2023)

CHILDREN’S IN SOCIAL CARE,

O Increased child abuse during Covid-19, but reduced referral rates during Covid-19 pandemic

= Star Hobson: a one year old child who was murdered by her mother's girlfriend on 2 Sep 2020

= Arthur Labinjo-Hughes: a six-year old child who was abused and subsequently killed by his carers

= Increased and differing risks; “hidden children’

= Changing ways of social workers’ working: How vulnerable children were managed (some advantages of
virtual communication — less formal)

= Care leavers at risk of isolating and financial instability, which have been exacerbated by the pandemic

= Children and young people’'s mental health : O ‘

O Some challenges h ‘
* Maintaining continuity (Institute of Government 2020) L |

+ Lack of investment in preventative measures (eg., Sure Start Programme; a severe victim of austerity
policies)
« Mental health issue
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THE STRUCTURE OF ADULT SOCIAL CARE IN ENGLAND

= (Y SWE)Y H¢ =5 (Adult social care)o = Fof, ZH, E2 E ot
HE7t g B_E HEASHA TR T2 MU 2SN T. 1= AR
A2, D&, A B 2T ol 27 pbA] ohebE Aul A F Z 8D 9l S,

Ch2 2oy AFEL & Fr G PR S | 'Long term care)2] N'd 2 ¥ =EA U EY AR ELHHOR
184 o] 2] Ao A A BE = AR FE M A —]DI“‘* Daly (2020)] Z 7 olz{ g 49 &5 Hul 2
R of] o3} ‘a crude age stratification’0] 2k EA 57| &

%

2018-193 & A F ) ©p =W H A o] E 3} 7FEH] 3507} 18-644]01 3 T WA, 654 0] 2] o] B 2pr} )
65%0] &

AE FEeRE FA M 7R R T A F (Care homes, 7L ER U A F 23), A7l B E
(Domiciliary care), #F 25 £2 A9 A5 B S (Day care or community care); 2F1/3 B £ 7 Hl EF
wh= whE O ok AR E Al 2 2E W ol HolE wncls.

He A SR A e L UL R AY E FYAY S ES A, 0254 w24 F
o] Bat7l & g

"
faln
1

Department of Health and Social Care, 2022; Health The Healrh Foundarion 2021

THE NHS AND SOCIAL CARE

I (Y=L B2 Hul A (NHS)2 A S5 AU A NFS B2 FEHAUS.71E 25
A DE O H AT AME S EHE A A 2o BRI o iE B 151008 A (2R T 22
2lai A A8l 2 2= 7)ol

ALE] S8 A u] A T HEEE Y =7 X—‘.‘ ¢ = Department of Health and Social Care®l] $0 2] = ¥HH
Bl %%4 Ao o & Y 2} of BF £ 5= Ministry of Housing, Communities and Local
Government®| 61 3.

The Care Act 20140 L2 A9 3o Y S 0| A=Y EFEAFtL FZHALZ (s s
= =R IS 2o gl e g Uﬂl—“i (Individual wellbeing) = 8 T ER st1 %l =.

Care Quality Commission (CQC|<= AHEl ZE2 M B A 25 Dohetn 28 Ao Ho]F A S5 22 4
AT (YSHE)EIAT 1500 Y FF22 & MUl Ao Sapstn Mftﬂ Ao S5 22
FANAS AL IR AWM S0l AE ATH LA 22 A 2 nE AU A0l Tl 2o E.
2o 13e0d ] HelZo] Bg T34 FHstn S (27wt 450N E = Z2Y a2 R F 8
ZEEEAE)
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POLICY DEVELOPMENT DURING COVID-19

Coronavirus Action Plan (March 2020)

Coronavirus Act 2020 (March 2020)

Social Care Action Plan (April 2020). ‘now capacity available for every social care worker who needs a
test to have one'

Covid-19 Recovery Strategy (May 2020). ‘offering a COVID-19 test to every staff member and resident
in every care home in England, whether symptomatic or not & ‘by 6 June, every care home for the
over 65s will have been offered testing for residential and staff

Care Home Support Package (May 2020)

Adult Social Care Covid-19 Taskforce (June 2020)

Adult Social Care Winter Plan (September 2020): provided the main narrative for the government's
approach to supporting social care going into winter 2020/21. This plan was combined with a long list
of guidance and policy documents on testing, care home visiting, and other areas that were published
and updated regularly.

Covid-19 Winter Plan (November 2020): the frequency of testing for care home staff and
residents would be increased to twice weekly

Cowvid-19 Response — Spring 2021 (February 2021)

Covid-10 Response - Autumn and Winter 2021

Adult Social Care Winter Plan (November 2021)

Death involving Covid-19 among the general population and care home residents in England and
‘Wales, by week reported, with national and social care policy milestone

— Care homa residants
First wave, 14 March-19 June Second wave, from 5 Septembaer
10,000
i @ fllzz 2 H &7 § el 3 8| g
% | HE d 18 ®l ik
3 sl2e g 23 B S H HIE
rso0 3 H Eld H % EE] il 3 H Y S 2l 2
§ 1l | EERE = B 3 3 H = | §
H 3|58 3 3 a7 3 H 2 §
&| g T § g 23 & k| § g g
g S LEI HE
. g 2 i H i HE
5,000 E e 3 H g %;‘% el 2
¥ L | & H :| §
i 3 Hi &l
H g 7
H b

Source: ONS; The Health Foundation, 2021
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13
Ao{E0| ZELIY| FUHHE 0|7
= HBHAO|ZQFAS|EE MH|A 7HS] K =H 22|: ‘may be spoken together but they are two
different entities (Daly 2020)
» AT IS0 e ofE
= AOESY T =& B2 HA S22 AlEstE gt 20t
» HE| 2otE Qo) 21 M Austerity: =7+ AFAHC 2 ZHEE[ = NHS, BHE A|RSIE AIS| S8

M| 20 B2 T HE HEO A3EH A 58

= APS|E 2 MH|A0| CHE 27 M Q0| 2531 NHSQ HE| AIS| S 2 MES THET ot HE
ZEO|L YA H SEF0| JH e = ot

= AR =S ME| A HSAE WE 25

‘Underfunded, understaffed and undervalued’!

Sonrce: Daly (2020), The Heart Foundarion (2021)

NEW POLICY VISION FOR ADULT SOCIAL CARE “

Policy objectives

1. People have choice. control.and support to live independent lives
2. People can access outstanding quality and railored care and support
3. People find adult social care fair and accessible

A range of policies — ‘more money’!

* At least £300 million to integrate housing into local health and care
strategies

* At least £150 million of additional funding to drive greater
adoption of technology and achieve widespread digitization

» At least £500 million so the social care workforce

* A new practical support service to make minor repairs and changes
in peoples’ homes

» Up to £25 million to work with the sector to kick starta change in
the services provided to support unpaid carers

+ £30 million to help local areas innovate around the support and

People at the Heart of Care care they pl'ox'ide in new and diffﬂeql:\"vav; )

Adubh Sctal Care Reform White Paper * A new national website, at least £5 million to pilot new ways

* More than £70 million to increase the support offer across adult
social care to improve the delivery of care and support services
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‘TRAIN, RETAIN, REFORM’ =

OUR PRIORITIES

HALVE INFLATION
GROW THE ECONOMY
REDUCE DERT

CUT WAITING LISTS
STOP THE BOATS

CUT WAITING LISTS

httpe: v v, com/news/2023-06- 30/ many &aunaks-nhz plan-bur-i help-him-inthezhort-term

POTENTIAL POLICY SOLUTIONS
CHILDCARE ADULT SOCIAL CARE

= Increasing accessto quality provision for = More recognition of care work (both paid and
disadvantaged children unpaid)

= Introduction fee caps for parents and core funding = Enhancing the public finance
stream for providers, dependent on realistic = Service monitoring and evaluation

costing of 2025 proposals
= Rationalisation of current complicated system and
clear objectives for public support

More accessto the public health care

Priority for improving workforce pay, employment conditions and continuing professional development

Sonrce: Lioyd, E and Lee, S-H (2023)
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LHE

13:30~13:45

Opening Address
¢ TANABE Kuniaki (Director-General, IPSS)
e LEE Tae Soo (President, KIHASA)

13:45~14:35

Session 1: Intergenerational Inequality

“ Work, Health and Lifestyle Habits of Elderly People: A Survey”
e MOTEGI Hiroyuki (Researcher, IPSS)

“ Income and Asset Disparity in Korea: Focusing on Life Cycle ”
¢ Kim Taewan (Senior Researcher, KIHASA)

Discussant: SATO ITARU (Senior Researcher, IPSS)

14:40~15:40

Session 2: Regional Inequality

“ Regional Disparities of the Elderly Single-person Households
and Community-Based Integrated Care System”
e FUJII Takiko (Senior Researcher, IPSS)

“ Marriage Squeezes in Korean and Japanese Regions ”
e CHO Sungho (Associate Research Fellow, KIHASA)
¢ SUGA Keita (Senior Researcher, IPSS)

Discussant: KOIKE Shiro (Director, IPSS)

15:55~17:05

Session 3: Regional Inequality

“ Current Status and Challenges of Gender Equality in Japan”
¢  YANO Masae (Director, IPSS)

“ Discrimination against Mothers in Japanese Labor Market:
Evidence from Survey Experiments”
e TAKEUCHI Maki (Senior Researcher, IPSS)

“ Rigid Future and Flexibilized Life Courses: Marriage Delay as a
Strategy and Ultra-low Fertility in South Korea”
e CHOI Sun-Young (Associate Research Fellow, KIHASA)

Discussant: SASANO Misae (Ibaraki University)

17:05~17:10

Closing Remarks
e HAYASHI Reiko (Deputy Director-General, IPSS)
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7L MIcH 2t EHS
1) Work, Health and Lifestyle Habits of Elderly People: A Survey

O WHA}F Hiroyuki Motegi, Researcher (IPSS)

Work, Health and Lifestyle
Habits of Elderly People:
A Survey

The 4th IPSS-KIHASA Annual Policy Forum
June 8, 2023

Hiroyuki Motegi
National Institute of Population of Social Security Research

Policy Motivation

* Declining birth rate and aging population
—social security expenditure (1990s)
(pay-as-you-go pension system)

* Policies trying to cut social welfare spending and raise
worker's retirement age:

a rise in pensionable age
reduction in social security benefit
* Keep elderly people healthy
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Work of elderly people

« Standard economic labor supply model
max u(e,l)
st pe<w(24—1)
* Dynamic model
T
max Z(l + ) tuler, 1)

t=0
r

s.t. Z(I + )')_rp,r; <w(24-1)

t=0

Work of elderly people

* Empirically, labor supply depends on wage and others.
« Female labor supply research
Heckman(1979) and Blundell et al. (1998)

* Determinants of labor supply of elderly people are different
from those of younger people and female people.

Extensive margins (=retirement)
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Global Ageing Data
U of Southern California and RAND corporation
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Global Ageing Data

« International comparative elderly panel data

= Including information about basic characteristics, work status
and health

« Japan: JASTR (Japanese Study of Aging and Retirement)
v'Since 2007, and 5 waves.
v"More than 4500 persons at least 50 years of age

» Korea: KLoSA (Korean Longitudinal Study of Aging)
v'Since 2006, and 7 waves.
v'More than 10000 persons at least 45 years of age

Important factors for work of the elderly

« A combination of policy and academic motivations and
improvement of data availability

« French (2005, REStud)

» 3 important factors for elderly work

1. Health

2. Asset (Stock)

3. Wage (Flow)

« He shows these importance by structural estimations method.
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French (2005)'s model

T+1
U((‘,,H,.M,}+E,[ZJ:H_I,';JS(jfl,r](.sj[;'(('J.I{,,.’t!JJ+(l7sj)b(.4_,)):|. )

1 —v
U(Cy, Hy, My) = i—{cm — H, = 0pP, — $I{M = bad)1 )", @
==
(A; + K)(lfl‘iy
b(d) =0, @)
se41=5(My, £ +1). @
Tgoodbad.r+1 = Prob(M; .y = good | M; = bad, r + 1). (5)
W = anH; + W(Ms, 1) + AR:. (6
ARy =pAR_1+ . m~ N(O). M
vy = vs(Wy, 1), (8)
Ay = Ar+ Y@ de + WoHy + v + pby 4+ 60 7) + (B Xss) = Cre A1 20, (9)

Maximize (1) under the restrictions (2) ~ (9).

Important factors for work of the elderly

* McGarry (2004, JHR)
Subjective health affects the labor supply of the elderly.
» The importance of the reverse causality began to be noted.
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Research Motivation

« We must evaluate social policies more accurately.

» Need to consider externality

« What can we expect from a rise in pensionable age?
—Increase in labor supply
—What is effects of health?

» Taking account of the medical-cost change required

Rohwedder and Willis (2010)

« Mental retirement (Using global ageing data)
» Relationships between, pension system, work and cognition.
» Social security—Work decision—Cognitive function.

« Cognitive function is measured by word memory and basic
calculation.
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Figure 5 from RW (2010)

Cognition by Percent Not Working for Pay, 60-64 Year-Old Men and Women,

Weighted
™
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Figure 6 from RW (2010)

Graphical Illustration of the IV-Estimation
(for 60-64 year-olds)
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Hurd et al. (2013)

« Using HRS (Global Ageing Data)

» The estimated prevalence of dementia among persons older
than 70 years of age in the United States in 2010 was 14.7%.

* The yearly monetary cost per person that was attributable to
dementia was $56290.

» These individual costs suggest that the total monetary cost
of dementia in 2010 was between $157 billion and $215
billion.

Economic Model

« Grossman (1972) model; seminal paper for health economics
= Health is viewed as capital stock.
» Health depreciates as age increases.

» Health lifestyle habits (moderate exercise, doctor visit) are
viewed as investment and unhealth lifestyle habits (smoking
and drinking alcohol) as disinvestment.

* |s working investment?
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What is ADL (activities of daily living)?
(reference)

» Bathing and showering

+ Personal hygiene and grooming (including
brushing/combing/styling hair)

» Dressing

« Toilet hygiene (getting to the toilet, cleaning oneself, and getting
back up)

» Functional mobility, often referred to as "transferring", as
measured by the ability to walk, get in and out of bed, and get into
and out of a chair

+ Self-feeding (not including cooking or chewing and swallowing),

What is IADL (instrumental activities of
daily living)? (reference)

» Cleaning and maintaining the house

*» Managing money

* Moving within the community

» Preparing meals

» Shopping for groceries and necessities

» Taking prescribed medications

» Using the telephone or other form of communication
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What are BMI and CES-D? (reference)

* BMI (body mass index)
=height(m)/weight*(2)
An indicator to measure the degree of obesity

« CES-D (The Center for Epidemiologic Studies Depression
Scale)

An Indicator to measure the likelihood of depression

Previous literature

« There are many papers in each field (economics, public health,
psychology and gerontology)

* No unifying views of impacts on various health outcomes

« Health outcomes are self-reported health, depression (CES-D),
cognition, BMI, ADL and IADL.

« Focusing on economic literature
* Developments in econometrics

* Two survey papers
1. Nishimura, Oikawa and Motegi (2018, Journal of economic surveys)
2. Garrouste and Perdrix (2021, Journal of economic surveys)
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Impact of retirement on health
NOM (2018)

+ Estimation methods are critical.
» Showed comparative results across countries

the US | England |Denmark| France | Germany |Switzerland | Japan | South Korea
Self-reported health + + + +
Depression + + + +
Cognition +
BMI .
ADL + + + + + +
+: Improved, -: Deteriorated

Impact of retirement on health
GP (2021)

» Extension of Grossman-Galama model

» Categorizing the three types of the effect: switches from working
to retiring, changes in depreciation due to delayed retirement
and due to earlier retirement.

Health outcomes Impact
Health care consumption
Self-reported health + +: Improved, -: Deteriorated
Depression +
Cognition

Mortality
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Mechanism of retirement on health

+ Changing lifestyles (health investment behaviors)
« Eibich (2015, JHE)

+ Motegi, Nishimura and Terada (2016, JER)
» Motegi, Nishimura and Oikawa (2020, JEoA)

Retirement

» Moderate exercise increases after retirement.

« Drinking alcohol increases and smoking decreases after retirement.
« But, there are no connections between health and lifestyles.

» Working itself affects health.

Economic burden of chronic diseases in
East Asia

» Bloom et al. (2017, Journal of the Economics of ageing)

« Constructing economic model to incorporate chronic disease
into human capital

« Cardiovascular diseases, cancer, respiratory diseases,
diabetes, and mental health conditions

« Total losses associated with these chronic diseases over the
period 2010-2030 are $16 trillion for China (measured in real
USD with the base year 2010), $5.7 trillion for Japan, and
$1.5 trillion for South Korea.
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Future work

« Using administrative data (detail information of diseases)
» Heterogeneity across occupations and industries

« General equilibrium effects and extension of macroeconomic
framework

Implications for inequality

« Life expectancy and healthy life expectancy are expected to
increase in the future due to the development of medical
technology.

* Two types of worker in elderly people

1. People who like their job or have life work would like to work for a
long time.

2. People are forced to work longer for money.
« Inequality (within generation) increases.
« Intergenerational inequality?

 Policies integrating labor and health care policies for the
elderly
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2) Income and Asset Disparity in Korea: Focusing on Life Cycle

O 9 ExE: g 799 (KIHASA)

Income and Asset
disparity in Korea:
Focusing on Life Cycle

2023.06.08 ™

Kim Taw-wan, Chol Jun-young, Han Su-jin . |
(Korea Institute for Health and Social Affairs)

nd Secial Affairs

CONTENT

Theoretical review of disparity .
Status of income distribution and disparity in Korea

Approaches for reducing disparity . L
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PART.1
Theoretical review of di

Theoretical review of disparity @

01. Meaning of distribution and disparity

@ Disparity, Gap(Z*h)

© Disparity(Z{A}, FE2) means ‘the degree of difference (in wealth, income, skill level) between
individuals or groups, and it describes the deviation between groups in the distribution of
resources

© The concept of disparity is used to explain the social reproduction of class(the decrease in
intergenerational social mobility) = in a broader sense, disparity is related in meaning to social
class or stratum
« The fact that the average spending on private education by the top 20% income households is eight
times higher than that of the bottom 20% income households(Lee Young=jun, 2022.01.25.) implies
that the disparity in parental income leads to a chain of disparity, —+ children’s educational disparity
— their university = income disparity(Seong Gyeong-ryung, 2017)

= Multidimensionality of disparity
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Theoretical review of disparity

01. Meaning of distribution and disparity

& Poverty Index

© Absolute poverty: Measuring poverty based on the minimum cost of living or a specific year
(=0ECD “anchored” poverty)
© Relative poverty: @ Defining poverty as income below a certain percentage of average or
median income @ Methods of using deprivation index
% Since 2015, the revised National Basic Livelihood Security Act has used the standard median income
as the selection criteria. = concept of relative poverty

6.6. Poverty is highest among children, youth and elderly, and lowest among adults
Percentage of persons living with less than 50% of median equivalised disposable income, by age group. in 2016 (or nearest year)

= Chid (under 18) Young (18-25) 4 Agun (26-65) @ Eldady (over 85}

Stmitink moom htm://dy dol 1a/10.1787/888933939104

Theoratical review of disparity

01. Meaning of distribution and disparity

© Inequality
¢ Inequality has two r i @ Difference in income, wealth, expenditure, etc. due to objective
reasons @ Including an ethical judgment, difference in income, etc., and at the same time, the
distribution is unfair
¢ In the case of B. Atkinson, terms such as difference, dispersion, and concentration, are used to
mean the first, and the term inequality is used for the second.

@ Inequality is measured in terms of indicators such as income share ratio, Gini coefficient

&1
couff

-G conicien (-, left sxs)

Source: OECD Income Distribution Database, http-//os cd/idd
Stactink moom hitp://de doi ora/10.1787 MERIIII 39009 6
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Theoretical review of disparity

02. Discussions on Polarization and disparity in Korea

2 Starting point of research and interest in polarization in Korea

© Polarization research

@ In 2005, the publication of the paper by Shin Dong-kyun and Jeon Byung-yoo increased the
interest in polarization research. Here, the focus is on income polarization

¢ Political interest

@ President Roh Moo-hyun's 2005 New Year's address and press conference(Kim Wang-bae, 2009):
Emergence of the growth and distribution virtuous cycle, and the narrative of inclusive growth

== The Noh Moo-hyun administration’s polarization discourse is regarded to have started as a
driving force for social safety nets and redistribution policies, as well as reforming tax and
insurance premium systems with social support after the currency crisis (Kim Wang-bae, 2009)

Theoretical review of disparity (AL eInAsA

02. Discussions on Polarization and disparity in Korea
@ Causes of inequality distribution observed through the development process of Korean society

@ Korea's Growth policy in the 1960s-1980s: high-growth period

“ Development led by congl , heavy and manufacturing industries, and professional
elites(bureaucrats, professional groups, etc.): Indifference to polarization and unequal
distribution. Economic growth is the top priority

mp The beginning of disparities in industry and labor market: Disparities arise by
company size and industry

@ Educational disparity : Education fervor that “if my child or | myself study hard and go to a
good university, our family will be better off — The upper class sees education as a means
of maintaining their privilege, the middle class sees it as a way to achieve upward mobility,
and the lower class sees it as a means to obtain employment(Nam In-sook, 2011)

=) The educational disparity has led to a society where academic elitism and developed
around the capital region(:= the beginning of the real estate issue)

=) Theory of economic development : Kuznets inverted U-curve hypothesis, Catch-Up
effect
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Theoretical review of disparity

02. Discussions on Polarization and disparity in Korea

@ Causes of inequality distribution observed through the development process of Korean society
@ Social development and economic growth policy in the 1990s: The last high-growth period

“ Socioeconomic devel it ined I around the professional elite, with
expansion of social pollaes reflectmg the democratlzatlon movement

=) The focus of social attention shifted from absolute poverty to relative poverty and relative inequality

“ As the industrial structure shifted from manufacturing and heavy industries to technology-
intensive industries in the 1990s, there was a decline in job creation capability = In the
2000s, as the economy faced a low-growth trend, the ability to create jobs deteriorated —
diagnosed as one of the causes of polarization(Kim Won-sik, 2013)

© (2000s low-growth period=decline in potential growth rate)

¥ Limitations in conglomerates job creation ability, delayed industrial restructuring (transition
from large conglomerates to small and medium-sized enterprises, and digital-centric
industries) leading to a shortage of jobs for young people and early retirees

Theoretical review of disparity

02. Discussions on Polarization and disparity in Korea

£ The causes of polarization: from one dimension to multi-dimension

© To understand the phenomenon of polarization as fragmented in terms of income,
education, labor, industry, assets, etc.

¢ The phenomenon of polarization is ¢ lex, multi-di ional, and has interconnections
Income
/ disparity \
Asset $ Education
) ey | Regional disparity s iy
Jab “¢ Industrial
disparity disparity
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PART.2

Status of income distrib
and disparity in Korea

Status of income distribution and disparity in Korea @ TR
. . . tanpudury
01. Status of income inequality

 Changes in the Gini coefficient and relative poverty rate

Graph 1. Gini coeffident and relativ riy rate ; market income
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Status of income distribution and disparity in Korea

01. Status of income inequality

€ Changes in income distribution by life cycle
© When seen in terms of income quintile share ratio by age group,
change in market income and for those aged 65 and above

there has been little

[ L]
156
1568 136
1454 e dss 4L 1526 6 BN
il e e T
e — e =
nn B0~
)
1088
1042 i 1037 1029 1048
o ML g N i * “
gt s 900
s s = ]
70 1w 94 11
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Source ; Kim Tae=wan, Lee Ju-mi et al. (2022). Diagnosss of social polarization in Korea and respense to sodal palices. KIHASA. 13
Status of income distribution and disparity in Korea T
: . < () Hhimsh
01. Status of income inequality
@ Transition from income inequality to income disparity
© Over time, the middle class is increasing and polarization is decreasing
==} However, the disparity between income quintiles is widening. The phenomenon that we
should focus on at this point is the income disparity rather than polarization
L] Mo
% T T U O T U U E U T
W B B0 G0 SW RE g0 S oW OGN W OB R 1]
GEDOROOEES GORQEEE
2 - il :_‘ [T L o ;
P Twr | sow | aan e o
14

Source : Kim Tag-wan, Lee Ju-mi et a, (2022) Diagnosis of sodal polarization in Korea and response to social policies KIHASA.
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Status of incorme distribution and disparity in Korea

01. Status of income inequality

& Differences in the distribution of the middle class by life cycle

Dispasable Income

) Market Income I

Disposable Income.

0%
olst

50
150% | - MEEEEM 03 | 368 [ESUIE) [ 125 BECREISS TSNS L)

s 1 267 |30 EW | - WEN 17 %0 1216 BEO
- EVEN {17 | B4 L Ha R | - NEEEE 80 M4 0 B
1M Tae=wan, Lee Ju=mi et al. (2022). Diagnosis of sodal polarization in Korea and response to sacial policies. KIHASA. 5

Source

Status of income distributien and disparity in Korea

01. Status of income inequality

@ Asset inequality and disparity
@ Quintile distribution ratio and deciles distribution ratio based on net assets remains largely

unchanged over time
=) Like income, the disparity in asset distribution is also widening
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Source : Lee Ju-mi (2023, Polanzation and gap between income and assets and implications. Source - Kim Tae-wan, Lee Ju-mi et al (2022). Diagnosis of social polartzation in Korea and 16
response tn sodal poicies. KIHASA

Heaith and Welfare Forum 316
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Status of income distribution and disparity in Korea

01. Status of income inequality

€ Wealth inequality by age of househald head
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Source : Kim Tae-wan, Lee Ju-mi et al. (2022), Diagnasis of social polarization in Korea and response to sodial policies. KIHASA,

Status of income distribution and disparity in Korea

01. Status of income inequality

2 Asset inequality and disparity
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Saurce : Kim Tee-wary Lee Jusmi et al. (2022), Diagnosis of sodal polarization in Korea and resparse to sodial policies: KIHASA.
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01. Status of income inequalit

2 Asset inequality: net assets

y
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Status of income distribution and disparity in Korea @B SRR

01. Status of income inequalit

 Polarization by company size
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Status of income distribution and disparity in Korea

. Status of income inequality

0

=

2 Polarization of the labor market: polarization of the between regular and non-regular workers

© An polarization exists in terms of wages and working hours between regular and non-
regular workers(temporary and daily workers)

e s

Source: Lim Wan-seop (2023), Current Status and Challenges of Labor Polarization, Health and Welfare Forum 316 21

Status of income distributien and disparity in Korea

01. Status of income inequality

(P ELHASA
D) bisash

& Polarization of the labor market: changes by type of non-regular employment

M H§
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e ——

Sourece; Kim YuSeon (2022). The size and status of non-regular workers. KLSI issue Paper No. 180 53
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Status of income distribution and disparity in Korea

02. The status of income inequality and disparity by life cycle

& Poverty and suicide in Korea

© High paverty and suicide rates among elderly population = skepticism and unreliability

Graph 16.
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Source: National Statistics Office. KOSIS-income distribution index and Suicide index 23

Status of income distribution and disparity in Korea

03. The results of inequal income distribution and polarization

 Low birth rate and aging population phenomenon

© The deepening low birth rate phenomenon and rapid aging progression resulting from it

Graph 17. Deepening 7. Deepening aging population
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Status of income distribution and disparity in Korea 0 1
. . L - texnaere
03. The results of inequal income distribution and polarization
2 New social risks and vulnerable groups = a complex and layered crisis
© Even after the 2014 ‘&It 2 ' incident-engeing crises continue to emerge among households and individuals
pe i Uty s @ Traditionally, crisis households have been addressed in response to
@ +2H2U NAB Sal 2 £5 @ KHIZ NS B sodial risks such as poverty, unemployment, aging, illness, disability,
o 20224 B8 21% OFAK A% HDU ABIE00I 2, 400 FH(HLY, & death, viclence. To ensure this, social security policies have been
uge) implemented to address crisis households, and these policies are

R 1 specified in the Sodial Security Act
(melzs

o) © New risks are starting to emerge through intermediaries such as
oixist 26 economic and social change, family changes, labor market and
environmental changes. There has been growing attention to small-
scale crisis targets such as youth, unstable employment (freelancers,
precarious workers, artists), isolation and loneliness, mental
health(depression, suicide), debt, housing vulnerability, abuse and
violenice, safety

Source: KimTaewan et al (2002) A study on the cumrent status of the Ministry of Health and Welfare, KIHASA. 25

PART.3
Approaches for reducing
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Approaches for reducing disparity

01. Reducing disparity through the market

(2 Strategy to reduce the dual structure of the labor market

@ The dual labor market is pointed out as a major factor that deepens polarization

@ There is a need for corrective measures regarding discrimination in the labor market that occurs
in various forms with respect to gender, age, company size, education level, regular and non-
regular employment

@ Prevention of the proliferation of unstable forms of employment such as non-regular
employment and indirect employment

© The enactment of anti-discrimination laws, establishment of equal pay for equal work, and
government support policies to reduce wage gaps are necessary

@ There are limitations to how much companies can reduce labor market disparities through
wages. Establishing indirect support measures, such as the government’s support for housing,
education, medical expenses, etc. is necessary

27

Approaches for reducing disparity

01. Reducing disparity through the market

(& Reform of the educational system: eliminating academic elitism
@ Reducing private education expenses
@ Establishing measures to alleviate the burden of excessive private education expenses through
normalizing public education and creative education

@ Balanced selection: a student selection system that considers regional and individual
characteristics
© Creating 10 Seoul National Universities (Kim Jong-yeong, Presidential Commission on Policy
Planning)

@ Creating 10 Seoul National Universities nationwide can alleviate the chronic problem of
university hierarchy in Korean education, freeing students, parents, teachers, and the public
form the education hell

© Research on the University of California system that led the third industrial revolution and the
national university system that will lead the fourth industrial revalution Innovative support
for local flagship universities is needed by the government

28
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Approaches for reducing disparity

01. Reducing disparity through the market

@ Minimum wage system

@ The minimum wage system is a system that allows the government to intervene in the wage
determination process between workers and employers, establish a minimum wage level, and
enforce a law that compels employers to pay wages above this level in order to protect low-wage
workers (Minimum Wage Council, website)

@ The purpose of the minimum wage system is to
guarantee the minimum level of wages for
workers, ensuring their livelihood stability and
improving the quality of labor force, and thus
contribute to the sound development of the
national economy (The Minimum Wage Act)

]

Current government's reorganization reviewing
measures to differentiate the minimum wage by
region and industry

Source: Minimum Wage Commission. home page

29

Approaches for reducing disparity

01. Reducing disparity through the market

A
) s ad:5

& Living Wage System

© The International Labor Organization(= M| ‘o & 7| H{ILO)) defines a living wage as a wage level that
enables workers and their families to meet basic standards of living, to live above the poverty line,
and to participate in social and cultural activities
“ The concept of the “living wage” began to gain traction in the late 1990s, but its origins date
back to the late 19" century. During the early stages of industrialization, low wages and
exploitative labor practices became serious social issues, and the living wage was proposed as a
means of ensuring that workers could maintain their basic human dignity

Case in Korea

©

In 2013, the Seoul of Nowon-gu and Seongbuk-gu began to apply the living wage through
administrative orders and in 2014, Bucheon City in Gyeonggi applied the living wage through an
ordinance

©

In 2020, among the 243 local government in Korea, 110 regions(45%) had enacted ordinances for
the living wage system and 104 local governments(43%) in Korea are actually operating the living
wage system



Approaches for reducing disparity

01. Reducing disparity through the market

@ Tax burden
Tax Burden Rate

s wm s OECD

e

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Ratio of tax revenue to nominal GDP(2020)
) o > -

e=  morcomz  meTm

Souice: National Assembly Buciget Office (2022). 2022 tax book

Approachas for reducing disparity

02. Strategy for reducing through social policy

€2 Blind spots in income security

3% 819 7|12 MOU & 107

National Burden Rate

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

oecd country tax rate change

=
© i

@ The size of the non-beneficiary poverty group reached 1.32 million people in 2018. The blind spots(=coverage gap) in public
pension indude about 4 million pecple, induding those exempt from payment and those who have long overdue payments

@ It is difficult to overlook the blind spots in employment insurance as well
and real-time income monitoring
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Sourcer Ministry of Health and Welfare (2020). Data on the 2nd Comprehensive Basic
Livelhood Securty Plan

mYimitations still exist in employment insurance
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Approaches for reducing disparity

02. Strategy for reducing through social policy

2 Reform of the Public Assistance System
= Strengthening support for the poor through the National Basic Livelihood Security Act

o Elimination of blind spots in the system o Improvement of salary levels in the system

= Abalition of the support obligator for livelihood ~Increase in the standard for livelihood assistance:
and medical assistance Adjusted up to 35% of the median income:

+ Relaxation of property standards: Reduction in +Reforming the method of calculating the median
conversion rates for assets such as cars and non- income: review of other variables beyond income

converted status for residential property
«= Strengthening support for the poor through the improvement of emergency welfare support system

wsion of emergenc re infrastructure:

o Strengthening substantive role

* Relaxation of crisis conditions: transition form + Expand the supply of workforce: deployment of
pasitive to negative list mare support staff per district/township
= Relaxation of salary conditions: Extension of «Providing working conditions: impesing work
support period(6 months), exploration of linkage obligation for the prevention of moral hazard
with services
33

Approaches for reducing disparity

02. Strategy for reducing through social policy

€2 The limits of income and employment security systerns for young and middle-aged people
© There is little sodial security system for those of working-age (18-64) to get support from in arisis situations such as.

unemployment or temporary or permanent business dlasures
“ Only with median income below 30% are eligible for livelihood assistance under the basic livelihood secunity system. The Eamed

Income Tax Credit(EITC) is a one-time support with an annual payment of once a yearitwice for employees)
& The National Employment Support System(= 215 ZIX| 21| &) has been introduced as a Korean-style unemployment benefits
program, but the eligibility criteria and benefit conditions are very limited

i o ut e,
o e
(538) (%) g [’;'Jﬁ )

N st )| seenemnr | ssegenn (| diian

Source: hitps:/fwww kua go kruapaa0 10 selectsporTrgt do. 34
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Appraaches for reducing disparity

02. Strategy for reducing through social policy

—
@,}Klnﬂl{;

@ Support measures for the working poor and newly vulnerable populations
¢ Bxpanding incentives for labor and child supprot

2021 2020 | 2019 | 2018 | 2017 | 2016 | 25

EET] 6 558 | w06 053 | vk v |Swssani | Towsene | Teroaw [Tamses @ One Of the current gavernments policy objectives is
50 1S T2E4.004 | 1187503 | 1192631 | 1072.358 | 29827 | 2w | 20409 expected to be the expansion of EITC
som oier saaoos | saaom | s1o7e3 | swew | zrsen | sen | resas )
sout s sos5a | soadsa | s2s7z | szors | wssra | scvew | zwass 9 The proportion of households with household heads
con iz romz | 7o | rorem | v | e | sszawe | svam under 30 years of age recehving support has been
Tout e reur | sraama | saoarr | sczose | swnara | sases | eoreee increasing significantly in recent years providing
TOMI DI&" 546,064 491325 481,224 381,397 | 251479 | 220662 | 176.450 . "
e om | sow | soww | sow | o | ot | ao1s a safety net for young households facing working
[SomorEr a7 3 X 776 5 T FE | paverty
40M1 D12 25 125 123 13 165 93 122
son nier
S0MI 012 %3 1”2 AL us 246 EX) nr
Tou iz
Tout o1y we | s | ows | 36 | owe | o | owe

Source: National Tax Statistics Portal

© Sodal security reinforcement measures are needed for new vulnerable groups such as small business owners, unstable
laborers, and excessive debtors

@ The current support system for the working-age population has limitations in terms of being temporary and targeting only specific groups,
which means that it has limited effectiveness in supporting those in crisis due to long-term unemployment, business failure, and other 35
difficulties. Active policy improvements are needed

Approaches for reducing disparity

02. Strategy for reducing through social policy

2 The continuing issue of aging and future elderly poverty

e _ v [ 2 [ 3 | &
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Source ! Kim Taeswan, Lee Jumil et al. (2022). Dlagnosis of sodal polarization in Korea Source: Mational Rersion Research Institute. (2022). NPRI Poverty Prospect Model Stucy
and response to social policies. KIHASA.
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Approaches for reducing disparity

02. Strategy for reducing through social policy

@ Approaches to ensuring old age income security by generation

@ Current generation's approaches to ensuring old age income security

@ Poor elderly: Strengthening of the National Basic Livelihood Security System's livelihood support, adjustment of basic pension
payment level, and expansion of employment opportunities for the elderly
@ The elderly who are able to work and are healthy: Expansion and strengthening of market-oriented jobs for older adults

@ Future generation’s approaches to ensuring old age income security

@ Reform of National Pension System needed: strengthening security vs stabilizing finances

@ Support measures for future generations such as the baby boomer generation: adjustment of retirement age, income security
through asset utilization(housing pension, farmland pension), retirement pension, EITC

.
&N

Thank you
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1) Regional Disparities of the Elderly Single-person Households

and Community-Based Integrated Care System

O ®¥F¥A}: Fujii Takkio, Senior Researcher (IPSS)

The 4™ IPSS-KIHASA Annual Policy Forum
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Regional Disparities of
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Community-Based Integrated Care System
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& = Background

« 2020FEHRET. BFED65mE EAODEIEX28.6%
As of the 2020 census, population aging rate in Japan is 28.6%.

« BPITRETCIHEEEREERICZFICHREIERL. ERNEEREROCTENED
BIPEREDBIENEFH

Rapid population aging in East Asian countries resulting from low
birth rates requires to promote community-based integrated care
system centered on medical and long-term home care coordination

| ﬂ ﬂ M W H Il LT —
Eaggg’ggﬁa‘%Pisﬁé%?%???ﬁ%%%Ezg'%%?ﬁggi’?g;gﬁgg;;ﬁgg R

S FF § N g

P '

ospects
iTakiko FUJII, National institute of Population and Soc

UN Population Division, 2022 Revision of World Populatipg®

s 23E 77 DEFA
Community-Based Integrated Care Initiatives

-2071 2F LU, MEF W TESITNEIN (MR FHINEEZRB IO DDEZRN—{EMIIRES
N3 < LTSRS 7 0. BEZ T CEHonTLS

Since 2012, the government has been promoting “Community-based
Integrated Care System” as a means of building communities where the
five elements of “housing,” “medical care,” “nursing care,” “(nursing care)
prevention,” and “daily life support” are provided in an integrated manner.

Housing and Dwelling

Patient ‘s choice and his/her and their family's
preparedness
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Community-Based Integrated Care Initiatives

- HRREAMES TESR TR ICDWTIE. 2SO tlah s FIE FOEBHIEATSE
ez, [ERTEEEI2ENISEADDHS

As for “medical care” and “nursing care,” both of which are
handled by professionals, “medical and nursing care
coordination” is progressing nationwide as institutional
arrangements, such as reimbursement mechanisms, have been
put in place.

LML, METFHBEECHEFRBRAOETZET —EAORRE. 50\
OEELE (T, BEEICESNTHY, EaiE s POEMIARIC AT R
BENELDDHSD
However, the development of long-term care
prevention projects and daily life support services
outside of long-term care insurance, as well as
coordination with housing, are left to local
governments, and a large gap is emerging among
municipalities. "o—

o, psanon®

AHDFF* Contents

EEEDNY TS5 —THSEENSEEDEREICDVT, BLHCHzBibitE
£, 65l EOFHENE, 6 SmEHIRMSEE DR R[NS . HETH DO ACFRRRRIC
Y S [ANOEEDHBE]

QOrganize data such as the percentage of the elderly single-person households
by sex, the labor force participation rate of those aged 65 and over, and the
average life expectancy of those at age 65, to clarify the actual state of aging
in Japan [Disparity in population structure]

g eE T P DR EBEELRBE THOER - NTEICOVT, TEIFGENZELEIC
HROSHICRETHR L AL TEET 2 [ER- TEEROBE]

Organize data to clarify the distribution of resources for medical and
long-term care at the municipal level, which are the most important
issues in Community-based Integrated Care [Disparity in medical and
nursing resources)

. FROADIE, EfN#CET 57— EAL TERDDET . FEORF
25175, Bt st aiE s 7 o\ SHah 5 B AKO R M ibRE
[CDVTEESD, SEDMIHDIET 7 DEDHI- DN TEET 2 [FEH]

Using the above data on population structure, medical care, and long-term
care, conduct a principal component analysis to summarize the current
regional disparities in Japan from the perspective of the aging of single-
person households and community-based integrated care, and discuss how to
promote community-based integrated care in the future [Conclusion]
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Htixdg Study Target

+ 2020FFANEHEEH1,8958i5(

#H2020FKmT

8T, I

= 1,895 municipalities in 2020

# Excluding Futaba Town, Fukushima Prefecture, where the evacuation order had not been lifted as

of 2020. In addition, 9 municipalities with missing analysis data (Maraha Machi, Tomioka Machi,
Kawauchi Mura, Okuma Machi, Namie Machi, Katsurao Mura, Iitate Village, Akitakada City,
Hiroshima Prefecture, and Kuma Mura, Kumamoto Prefecture) were excluded for some analysis
items.

200.000~
=

Population n % 100,000~
~4,999 290]  153%| "
5.000~9,999 240 12.7%
10.000~49,999 689  36.4%
50.000~99.999 274 14.5%
100,000~199,999 244 12.9% PO
200,000~ 158 8.3% 15%
Total 1895 100.0%

36%

AORRICLD60%E
Six classifications by population size

Population Size
japan 2020

[ -4999

[] 5.000-9.989
[ 10,000-49,999
[ 50,000-99,999
I 100000199958
I 200000-

[ no data
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PTICAWZT—% 24mm) Data Set (24 items)
-HHJMMﬁHllﬁﬁEMMMﬁEIﬁlﬁﬂﬁﬂﬁﬂ

<HHI2EEBEE 2020 Census>

~#A0(6538) Population(6groups)
- AOEE Population density
-658LL EAO#®S % of 65 and over
~658LLEADIC dish & EiRtt S naley

% of single HH of 65 and over
~65LL FOHEEOHHEOE

% of 65 and over HH in institutions
-85@LLEAOSS % of 85 and over
~85@LLEADIC &5 & SR HEORS

% of single HH of 85 and over
-B5RLLEDERFOMEORE
% of 85 and over HH in institutions
-%ﬂ65ﬁvl.l: - IR R

% of 65 and over single/unmarried
sinale HH by sex

SEE
% of labor force of 65 and over by
sex
<HH2EHIHBESR 2020 lifetable>
~SB2hl6 SamErRISRE
Average life expectancy at age 65
by sex

2020 Lonq-tenn care Insuram:e huslness
report>

-ENMEEE % of Nursing care
requirement authorization
BN ML LAREEESEIC L0 SHE
% of nursing care level 3 and over to all
certified
3LLEAe SELLEADIC & DEE
% of nursing care level 3 and over to 65
and over
-BET—-E2FAE % of In-home service
utilization
- MR — EZ*JB!% of Facility service
utilizatiol

-65ibu:—AET ik e 2 EH
Nursing care benefit expense ratio per
65 and over (to national level)

2ERERMT—F 7 K—I{—No.443
.Iapan Medical Association Research
Institute Working Paper No.443 >

-EENTERANESELEADTH) % of
number of in-home care workers

~rPRFIr—H(e5mLLEADTH) % of
nursing care support specialists

V. BiEHOIETET 7 DEEINR

<SH2 FEMEREE 2020
Medical Facility Survev>
W6 SMLLEADTH
% of number of hosg_rg)l beds

(65mLLEAD
% of number of clinics
<EESHRE SH2EEERNOEEE
4+ Analysis of Regional
Differences in Medical

Expenses:>
- 75RLLEAO—A st EfliE

B (AR Ak, ABE5t) % of
medical expenses per 75 and
over (to national level)

<EH2ERERHT—F ==
MNo.443 JMART WP No.443>
ikl EACF ) %

- HlREERRH (65

of number of hospital Dr

- BEAE SR (6 5@ELEAOTH) %
of number of clinic Dr

- SEERHR (6 5@LULEAOT) X
of number of home care Ns

Community-Based Integrated Care Initiatives by Municipalities

<HHSFEEHEHRBRERESCEERTSSORHRBR
Grant for Promotion of Strengthening of Insurer's Functions>
FREBESCIBEZISITEER D7 (MEERETE, RS ETR U F— iR PR, TEERN MERN, BAE, TETE.
NEERFRESE, TATORADSBOATHEEFRELHIE)
Grant evaluation score(Support for care Druvideliﬂ home medical care coordination, dementia, etc)

St BIRHE DI
Aging Population / Single-Person Households

45.0% 41.6%
40.0%
35.0%
30.0%
25.0%
20.0%
15.0%
10.0%

5.0%

0.0%

=l
o

—c % 0f 65+

5FAFBEOEEETE. 65mLEAODEIS]

(Population)
—a-

% of Sinale HH of 65+ to 65+ pop

[FF1941.6%. AOBEH AT

28.0%
=]

19.0%

2312010, SiERIZTHNS

LU, 65EEL EAOIC 658 MEEOREE. AORENST AXRBE 208 AL LOEEFTEWN
@In municipalities with a population of less than 5,000, the percentage of the population
aged 65 and over averages 41.6%. The aging rate declines as population size increases.
@However, the ratio of single-person households to the population aged 65 and over is
higher in municipalities with populations of less than 5,000 and those with populations

of 200,000 or more.
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65U EDERITFDEIS

Percentage of Single-person Households aged 65 and over

BLHCHT=FRIBOSEMEIRITHFDINR
Unmarried Elderly Single Households by Sex

6.0% @
5.0% 4.4%

- 4.3%
o 3.8% 3.8%
3.09

3.0% 2-5%
2 %
2.0% 1. 5% 6% 8 o
1.0%
0.0%

o

%

('_1" o
& 5
& : . < &
o ._.,:30 ‘:g“ o b (A)
’ o o el
-
= % of 65+ unmarried male single HH " % of 65+ unmarried female single HH

-65EELEDBEHEAOIZ 555 BIERIERIL & E AORBEHRNS VW BEERE ATV BB TS
e dOF S HEROBIEE. ADRED BBICONERTS
@The Dercentage of unmarried single-male households in the male
population aged 65 and over is higher in municipalities with small and
large populations.
@The percentage of unmarried single female-headed households
increases with population size.
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Labor Force Status of the Elderly

45.0%
40.0%
35.0%
30.0%
25.0%
20.0%

15.0%

o
an
S

o o
O s

—= %of 65+ male labor
farce

«65mEL LD 2EOSMAOEF, B37.5%. %19.9%.
- ANRETHD L. STAKBOBGF TRESEMAENS<. 10~208 A AFKGOEEFTREEN.
@The national labor force participation rate for those aged 65 and over is
37.5% for male and 19.9% for female.
@®In terms of population size, the labor force participation rate is highest
in municipalities with less than 5,000 residents and lowest in
municipalities with 100,000-199,999 residents.

6 ST

37.5%

=0=" % of 65+ female labor force

Average Life Expectancy at age 65

(Year)
20.00
19.98
19.96
19.94
19.92
19.90
10.88
19.86
19.84
19.82
19.80
2490

24.85
24.80
24.75
24.70
24,65

24.60

P —
19.97
19.92
N 19.89 19.90
I = I I
24.86
24.81
24.79
24.76 2475
y I I
] 5 & (=]
q” o o o i & (A
i 3 ) o o d
- o . 2 - &
o & o 1 K
hp & pn &

19.90

24,77

kol
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6 SRR IR AE{E X 7
Standardized Score of Average Life
Expectancy at age 65

0.250
0.200
0.150
0.100
0.050
0.000
-0.050
-0.100
-0.150
-0.200

0.201

‘ B Male ® Femals ] 0.140

| —
o
N

o
2

{population)

200 ALLEOEBREFTIE. BLEEICHEHERIPHEL

SSFAFBE10-20R A FEOEEFTIE. LHEOHAITHEL

S5~10AAFEHEDEAF T, BEOAZI7HEN

@®In municipalities with more than 200,000, standardized scores are high
for both male and female.

@In municipalities with less than 5,000 and 100,000-199,999, the score is
high only for female.

@In municipalities with 50,000-99,999, scores are high only for males.

SREREN. fAbEERTE (6 5 LA E A OTF3T)
Number of hospital beds and hospital medical doctors
()%o of population aged 65 and over)

aag __465

Number of
HP beds

4 times |

~FAREOMEEEIL y = B BN - | RN Y.
436(23.1%) ¥

@®Municipalities

with 0 beds are
436 (23.1%)

15 times!
doctors

- o
o o
& Eid
&

L)
(Population)
o
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RN S2RRATERTE (6 5 EAOTF5T) )
Number of Clinics, Clinic Doctors (%0 of population
aged 65 and over

(clinics)
4.0

2 B R et~ N BET R
Number of 3.0 . - . I
clinics -~ t Twice !

EEAONESEHI33(0.2%) o
EE OBGEIL85(4.5%) o5

®Municipalities with 0 &
clinics are 3(0.2%) -l
®Municipalities with 0 &

clinics are 85(4.5%)

Number of 3 : : Three
clinic doctors o _ times !

A ERNE (6 5mLL EAOTFXT)
Number of Home Care Nurses
(%0 of population aged 65 and over)

(Number of Home care nurses)

4 times !

0000 = = = = =
NMBEODOMNE D
1
=] 1
v 1
1
] |
l 1
1
= 1
(=) 1
i
] |
1 |
|
= ]
-N |
]
1 1
1 1
]
=1
-iJ‘I
|
! 1
] 1
1 1
| ]
] 1
T
.
o

© o » o ) < &
=] ] G =) o Q 2
B o o o o ¢ N
g ¥ o o o
o - -~ i\
o o S v
")Q QQ ()E) S
A & & (Population)
N

wREVEVWSTFAFRBODEBEE. REZ2L\ 208 AU EOBBETEINABDEE
@®The disparity between the municipalities with the smallest
and the largest is approximately four times greater.
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EEMERSH(65mU EAOFN)
Number of In-home Care Workers
(%0 of population aged 65 and over)

{Number of In-home care workers)

8.0 7.4 73 |
I e aa————  E B 6.5
oo - Twice !
5.0 45
40 37 38 L _ _ IH .
3.0
2.0
1.0
0.0
o 9 ) ) o - &
X I . A
2 o L o
5] s - ! o
& M & o v
o o o &
9 o & (Population)
N

RmEPRWSTAKBOBBEE. REZEW10~ 20 AKEBOEBETIIH2EDEE
@®The disparity between the municipalities with the smallest
and the largest is about twice as large.

TPIRADv—E(65mLEAOFT)
Number of Nursing Care Support Specialists
(%0 of population aged 65 and over)

(Number of Nursing care support specialists) JPIFTv—
5.0 45 45 (NESEERIS)
45 41 41 A EENEEERA, SRS
: 4.0 4.0 I
4.0 DFD, M EERE S 9—(C
3.5 EHET 5.
3.0 TF T AFRBY T—RF35
5.5 ABHE,
? E They belong to home
1.5 care support offices,
1.0 nursing care insurance
0.5 facilities such as special
0.0 nursin?1 home, dementia
(=) =] &) - o group homes, etc., as
o o o o o M & well as community
b o © o o o N comprehensive support
0 & & o ® centers.
P ) N Y The basic number of
D o & . cases in charge of
N (Population) creating care plans is 35.
- AOBERICLBBERIFE AL

@The smallest number of municipalities are those with 50,000 to
99,999 population, but there is little disparity by population size.
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BN EEFOERISELR 7
Standardized Scores for Medical and
Nursing Care Resources

Hospital Beds

0.40

MNursing care support 0.20

specialists ’ Clinics

TPIRE SRS —q,999
——5,000~9,999
10,000~49,999

Home Care

MNurses HP Drs | =—50,000~99,999

ERRSE EEREL R ERREL
——100,000~199,399
—200,000~

TENEREH ST EE
In-home care workers Clinic Drs

EE-NEESROEZEAI7ZDAEEHE
Total Standardized Score for Medical and
Nursing Care Resources

2.00

1.00

0.00
200 .
3.00 -2.34

-4.00 -3.65 -353

o
5]

o (Population}
QO

o of
Sample :

Population Size Standard
~4,999 3 5~208 AFBOEAEFIER NEEROVROBENAEZL
2 oS g —~Municipalities with 50,000-199,999

000~86,999 513 i i iti i
20.000-99.999_ oL population have large disparities in the status
[Z200.000~ EXE) of medical and long-term care resources.

[CONER-NEEEEEERITINEVNS EL ST, 6 5B EISRGHRELDFTIERL

(tHE8{&R¥ 5-0.0281.%0.1065)

@Higher “medical and nursing resource standardization score”
does not mean longer life expectancy at age 65 (correlation
coefficient -0.0281 for male, 0.1065 for female)
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VEYHEUNERMTE. RiEHEEREON2EL
Per Capita Cost of Long-term Care Benefits and Medical
Care Cost for 75 and over (ratio to the national total)

L —
20 |12 o7
0.99 0z |
1.03 .04
1.00 .k 99 | 0,98 0.99"b.09 10093

1.00 T Simd os 0.96

0.80

0.60

0.40

0.20

0.00 -

~4,999 5,000~9,999 10,000~49,999 50,000~99,999 100,000~199,999 200,000~

MPer capita cost of long-term care benefits MPer capita cost of total medical care for 75 and over
Per capita cost of inpatient hospitalization MPer capita cost of non-institutionalized medical care

NEHBITEL, STAFRBOBRESEIRESZV/ AREREL, 1 7~5HAFKBOEEFIRE
S/ ABHEREZ. 205 AL DEAEIRESL)

@®Long-term care benefits are highest in municipalities with less than 5,000
population.

@®Inpatient hospitalization costs are highest in municipalities with 10,000-
49,999 population.

@Municipalities with more than 200,000 population have the largest number
of non-institutionalized medical expepses.

65FLLEALICHITDENEDRER
Percentage of population aged 65 and over
certified as needing long-term care

2
20.0% e —
19.5%
19.1%
19.0% 18.8% 18.9%
18.5%
ws 0%
18.0% 17. 9%
17.5%
17.0%
o o o,"s .{0 o &
H o =5
e s _0_.' o 0;3\-\ ¥
o o o o v
P o IS} &
S o o ,
~ (Population)

BNEATEIISTAERFTOESEEE. 20 A AL EDBBENEREET

W9.5~1 9.7%

@®Municipalities with less than 5,000 people and those
with more than 200,000 people have similar rates of
certified care needs, ranging from 19.5 to 19.7%.
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Percentage of population aged 65 and over
certified as needing long-term care

20.0%

o 19.5%
19.5% -
19.1%
19.0% 18.8% 18.9%
18.5%
15 0%
18.0% 17 9%
17.5%
17.0%
5 e
o o &
B o p95 3
o o c>' - '\ ﬂf’
o o o o
A o _ ¥ 0\‘3
o o I .
~ (Population)

->HESL BiFREOR T LERNSS
(HBIRE 0.452, 6581 FBiatb SRy OIERFREIZ0.480)
¥ 85mELEAOTE - MEMFEEIL0.350
—Probably related to the high rate of single-person HH
(Correlation coefficient 0.452, correlation coefficient with the
percentage of female-headed single-person households aged 65 and
over is 0.480)

*Correlation coefficient with the percentage of the population aged
85 and over is 0.350

BET—ER/fEsst—E ZRFHEE (65 EAD)
In-Home Services/Facility Services Utilization
Rate (Population 65+)

11.1%
.

12.0%

11.4% 10.9%
O

9.8%
-

0.0% 10.3%
O {7

9.4%
10.0% o

8.0%

6.0%

4.0%

2.0%

0.0%

(Population)

o o &
ay Ay O
Ky

=o=In-home service utilization rate = Facility service utilization rate

E{:ﬂ EAFBE L. AOBEEMOAALEOBEE®RTED
gﬁ —EFEE G AORENSAAFEOBGH TERD
'he utilization rate of in-home services is higher in municipalities
with a population of 100,000 or more.
@The utilization rate of facility services is higher in municipalities
with a population of less than 50,000.
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ERD DT
Principal Component Analysis

s CNETH C*T_U\D INEE 158 JHﬂ:éﬁ@iﬁ??ﬁﬂ%ﬁ%ﬂJO)?E;T:GJ%E_‘EL
BEhEEE ST, BBED /Y- NG ENSHES

@®Visualize patterns of municipalities by analyzing the
interrelationships among the elements of “population,”
“medical care,” “long-term care,” and “status of community-
based integrated care initiatives” that we have seen so far.
s IR DIOER, 36 DEHNODOEHSICERINZ(ODER S TEHED
76.2%%55%0A (f_n )

@PCA results showed that 36 variables were aggregated into 9

principal components (9 principal components explain 76.2% of
the total)

TAESE 2.000 Eigenvalue
== mEE A on| Cumulative 7833
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2&2 2.000 I I ”W 1. 222 L 055
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 —— ) — _
= - - 4goe 5

Iﬁﬁﬁ%ﬁ%
Principal component loadings
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Principal Component Loadings

variables [rci [ rcz [ rca [ rca [ Po
Tication Ton e T
iation dorck T
65+ pop % | 0.101 | -0.
0253 [
Eidariy HE in Instltt o -0134 126 | O
=200 % LS 55 10
0.239 [
+ HH I Trestits | - -0183 | O
£57 Male singl HH%Iwes«&-Mqupw] 137 | 0285 | -0.1
= 0211 |
B2 rle tigte HL B i £o-Farmate oo A
65+ Female urmaried single HH % (1o 65+ Female pop) ~0.144
> 01 072
51 vial e 5 =) W07 | ¢
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n-homa 56 utilization %
Facilit dca util )
[Nurg iflcd) E =
urcing care lo to e
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i iifa sxpectancy at age 65 for Famals -
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FRD 1 HIR AR T P HEA TV SEHEYT) Y

P.C.1: Urban Areas with Advanced Community-

based Integrated Care

Variables

[ pca |
T

HH in institutions % (to 85+pop)

Male single HH % (to 65+ Male pop)

Male unmarried single HH % (to 65+ Male pop)

Female sinsle HH % (to 65+ Femal

il
Female unmarried single HH % (to 65+ Female pop)

Male Igmr force %

Male
Femele labor force %
i

1n-hvurn= servln:e utilization %

Facllity service utilization %

Nurcing care level (it mfled}

Nurcin: re |

Nurslns care benefit expense ratlo Der 65+ pop (to natienal levell
A life expectan

Average life .y 3t age 65 for Female

Medlcal £xpenge ratio per ’?5+ pop (to n-atlon-al Iewel)
& fi

medical expense rar\o per ’15+ 500 (0 nat-nnal le'uell

hospital beds (per 65+ thousand)

clinics (per 65+ thouzand)

hospital doctors Eue_65+ lr\OUSandJ

clinic docmrs (per 65+

High Score Top20

FHHEX Chivoda-ku, Tokyo
KEHPRE Chuo-ku, Osaka
KBRATRERX Naniwa-ku, Osaka
KEERHARKE Nishinari-ku, Osaka
FiEMiLEKita-ku, Osaka

FRE Chuo-ku, Tokyo

FEE Shinjuku-ku, Tokyo

#AX Minato-ku, Tokyo

EZER Toshima-ku, Tokyo
KERHAR Nishiku, Osaka
EEEMPE Naka-ku, Nagoya
KIEHAEFE Tennoji-ku, Osaka
m#fh ERE Kamigyo-ku, Kyoto
RE Bunkyo-ku, Tokyo
FKEETFEEHE Abeno-ku, Osaka
#ETHhRKE Chuo-ku, Kobe
KiEfEsE Fukushima-ku, Osaka
#=HE Shibuya-ku, Tokyo

K Kita-ku, Tokyo

#EmRRE Chuo-ku, Fukuoka
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Jsman werd4
| RITEST]
N -39--08
I 05 - 43
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| RSS2

P.C.1 Score

FRRD2 MR —

EZRLDBEE BERT') 7

P.C.2: Super Aged and Underpopulated Areas

with Institutional Services

Variables

by population size

|cie ingle HH % (10 65+po

P.C2

% (to 65+pop)

8 Hi +
85+ HH in institutions % (to 85 +pop)

65+ Male single HH % (to 65+ Male pop)
& le unmarri ingle HH + M
&5+ Female single HH % {io 65+ Female pop)

65+ Female unmarried sinsle HH % (to 65+ Female pon}

G5+ Male labor force %

65+ Male
&5+ Female labor force %

Mursing care reguirement ion %

n-home sendce utilization %

Facility service utllizarlon %

Nurcing care level lcem\‘ledl

Nurcing care level 3

pop}
Nurslng care benefl( expense lal\a per 65+ oo (to national level}

e life expectan: t age 65 fo 0,224
life expectancy at age 65 for Female -0.0
Medlcal ExXpense ratio per 1'5+ pop [to natienal levell -
Medical expencze for ho Il atign ratio per 75+ pop (to natignal leve 0.0
on-hospitalized medical e nrrr1 + pop (to national Level
Number of hospital beds (Der &5+ thousand) -0.334
Number of clink + th 152 |
Number of hospital doctmstner 65+ th d. - Z;‘QL
MNumber of clinic doctors (per 65+ thousand) -0.06&

Number of in-hi re work: + th

Number of home care nurses (per 65+

Number of nursing care support speclalists {per 65+ thousand)

Municiparities with 10%+ of 65+Ma ed single HH (Dummy val.
Municiparities with 5%+ of 65+Ma nmare ingle HH (Dummy val.
standardized score of Promation Of srneng!henlng of insurer’s functions Grant

& unm

High Score Top20

#H75 Aogashima-mura, Tokyo
F|B# Toshima-mura, Tokyo
EEER Tonaki-mura, Okinawa
FINIF Okawa-mura, Kochi
FhgILF Tabayama-mura, Yamanashi
=E# Mivake-mura, Tokyo
VER Kosuge-mura, Yamanashi
BT Awashimaura-mura, Niigata
+5f Tokara-mura, Kagoshima
M Nanmoku-mura, Gunma
JekE#Ht Kitadaito-son, Okinawa
TFHEW#T Shimokitayama-mura, Nara
KEBT Otoyo-machi, Kochi
LERABT Kaminoseki-machi, Yamaguchi
KERTEEALE Nishinari-ku, Osaka
JEILF Kitayama-mura, Wakayama
FIF Tenkawa-mura, Nara
TI=ET Taketomi-machi, Okinawa
EEF Zamami-mura, Okinawa
NLET Hachijo-machi, Tokyo
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2 Score

P.C.3: Areas with High Rate of Hospitalized Patients

PC3

0.0

Variables
1% glassification ulation siz.
Population density

-0.1

Lderly HH in institutions. 95 110 65+pap)

pop %

single HH % (to 85+pop)

HH in institutions % (to 85+poj

D)
Male single HH % (to 65+ Male pop}

Male unmarri ingle HH % [t + Mal

Female single HH % (to 65+ Female pop)

i+ Female unmarried single HH % {to 65+ Female pop)

%
Female \abcr force %

[Fursing care requirement aut

M@_me service utllization %
[Facil

ity service utilization %

Murcing care level 3 %(to all certified)

Murcing care level 3 %(to 65+pop)

Nursing care benefit expense ratio per 65+ pop (1o national level)

Aver: xpects t for Male

Average Lif s it for Female

Medlr.al exnense ratlu per 751' pop (W nat\unal Lewll
f fon

cal estbe_se latlo per 'l'_5+ pop (to narlonal level)

hosalral beds (per 65+ th

clinics (per 65+ thousand)

hospital doctors (per 65+

clinic doctors {per 65+ thm.IsaN:IJ

In=h ks + theusand)

home care nurses (per 551‘

nursing care suunon specialists (per 65+ thaus-and)
1 unmarried singl

High Score Top20

H#ET Sobetsu-cho, Hokkaido
JIiE# Kawaba-mura, Gunma
#EMF Kamoenai-mura, Hokkaido
WEAT Utashinai-shi, Hokkaido
EFE] Oketo-cho, Hokkaido
#HBT Ochi-cho, Kochi

Z2EHIBT Nahari-cho, Kochi
FERAET Toyako-cho, Hokkaido
mEseT Uryu-cho, Hokkaido
=% Mikasa-shi, Hokkaido
XfEET Otou-machi, Fukuoka
#Em Akabira-shi, Hokkaido
=258 Fukuchi-machi, Fukuoka
SELEET Hirao-cho, Yamaguchi
EiEB] Toyoura-cho, Hokkaido
FRERERH  Nishiokoppe-mura, Hokkaido
AT Tsukigata-cho, Hokkaido
SHAMET Kuromatsunai-cho, Hokkaido
HIIf Tagawa-shi, Fukuoka
K2 Minamata-shi, Kumamoto
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q xH
]

AT IS A

ERD 3R

P.C3
Japan_verB4
B -00--30
B -38--06
Bl -05-43
Il 43-17
W 7564

P.C.3

(5"

Score

EFNLADERD (EKD4~6)
Other Principal Components

P.C.4: Area with high

rate of nursing care
requirement
authorization and using

FIIIH Tenkawa-mura, Nara
FEHIEEET Nishiwaga-machi, lwate
=FEl Sannohe-machi, Aomori
H:EET Mihama-cho, Mie

SEH Shinjo-son, Okayama
PRI [ne-cho, Kyoto

{FEET Sumita-cho, Iwate

HREET Fujisato-machi, Akita
BT Kasagi-cho, Kyoto

HHESE Higashisumivoshi-ku, Osaka
=EET Mishima-machi, Fukushima
R Kurihara-shi, Mivagi

4IRH Tkusaka-mura, Nagano

I ERT Goiome-machi, Akita
HEET Tohoku-machi, Aomori
B [kuno-ku, Osaka

= Yokote-shi, Akita

¥CXHT Kiho-cho, Mie

{4t Kamikoani-mura, Akita
HEHEEE Tsurumi-ku, Osaka

SLIU7

Area with

high rate of

FHER Chivoda-ku, Tokyo
BB Awashimaura-mura, Niigata
KIRHHPARE Chuo-ku, Osaka
#EE Minato-ku, Tokyo
R Chuo-ku, Tokyo
XmE Bunkyo-ku, Tokyo
#HE Shibuya-ku, Tokyo
& B Acgashima-mura, Tokyo
#EEH Mikurajima-mura, Tokyo
NIl E# Kawakami-mura, Nagano
FAYH Minamimaki-mura, Nagano
{EET Sobetsu-cho, Hokkaido
KIEHILE Kitaku, Osaka
BEF Umaji-mura, Kochi
FKEHEXEFE Tennoji-ku, Osaka
B Ogata-mura, Akita

# Toyooka-mura, Nagano
E#E Takamori-machi, Nagano
#ARAMH Sanagochi-son, Tokushima
ERH Makkari-mura, Hokkaido

KERMFERE Nishinari-ku, Osaka
FHHERE Chivoda-ku, Tokyo

JII%#T Kawaba-mura, Gunma

&8 Sobetsu-cho, Hokkaido

&7 ER Aogashima-mura, Tokyo
B®EET Hinode-machi, Tokyo
BEREMT Nishiokoppe-mura, Hokkaido
EHERPE Naka-ku, Nagoya
HEEFTEER Naniwa-ku, Osaka
1@F# Hinohara-mura, Tokyo
FBH Ogata-mura, Akita

CLE T Okutama-machi, Tokyo
FIRSET Anan-cho, Nagano
HEREASE Naka-ku, Yokohama
FEFRRE Chuo-ku, Osaka

BIEH Tsurui-mura, Hokkaido
LHI Hirosaki-shi, Aomori

deiEERA T Tsukigata-cho, Hokkaido
FBRFFEE Nishi-ku, Osaka

T Geisei-mura, Kochi
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FNLUNDIERD (ERKDT~9)
Other Principal Components

EREEENTT

2 CT y
high rate of unm

single-male care costs
FEEF Aguni-son, Okinawa FHEEE Chiyoda-ku, Tokyo S Nakijin-son, Okinawa
LA Kitanakagusuku-son, Okinawa &% B# Aogashima-mura, Tokyo — ABRMERLE Nishinari-ku, Osaka
&HET Kin-cho, Okinawa #5#1 Hiraya-mura, Nagano E25H Toshima-ku, Tokyo
SW_H Nakijiin-son, Okinawa Juilift Kitayama-mura, Wakayama  KREETMIRER Naniwa-ku, Osaka
E=FH Kunigami-son, Okinawa  H%X Chuo-ku, Tokyo ==Hf Miyake-mura, Tokyo
RMEEHRT Haebaru-cho, Okinawa X Minato-ku, Tokyo FEE Kita-ku, Tokyo
KEWH Ogimi-son, Okinawa MHE Bunkyo-ku, Tokyo BB Nishiokoppe-mura, Hokkaido
FHBILE Tabayama-mura, Yamanashi #8$6# Hinoemata-mura, Fukushima  <EET Oshima-machi, Tokyo
FAMT Motobu-cho, Okinawa LAl Kaneyama-machi, Fukushima R4 Minamimaki-mura, Nagano
#EFPIE Setouchi-cho, Kagoshima #PEHHRE Chuo-ku, Kobe EEEH Ogasawara-mura, Tokyo

ZHEAT Kumejima-cho, Okinawa #EEMEE Nishi-ku, Yokohama EHEHEEE Meito-ku, Nagoya
EEIREAT Nishihara-cho, Okinawa TIEE)IIB] Kozagawa-cho, Wakayama — #BE Nerima-ku, Tokyo
JbREEH Kitadaito-son, Okinawa  SE#MET Kuromatsunai-cho, Hokkaido #23EE Suginami-ku, Tokyo

IVEH Kosuge-mura, Yamanashi  $fEE Shinjuku-ku, Tokyo JlEmERE Takatsu-ku, Tokyo
)5+ Kawaba-mura, Gunma WRO0AET Horokanai-cho, Hokkaido HERM#EHE Tsuzuki-ku, Yokohama
[ERIET Anan-cho, Nagano BEBLERHT Nishiokoppe-mura, Hokkaido ¥ Nakano-ku, Tokyo

BJIIBT Hayakawa-cho, Yamanashi 3:#[E Shibuya-ku, Tokyo A\IET Hachijo-machi, Tokyo

FEEH Tenryu-mura, Nagano B3#1+ Showa-mura, Fukushima WRAEAET Horokanai-cho, Hokkaido
=E#T Mishima-machi, Fukushima EEEE[ Shikaoi-che, Hokkaido Hamh Nonoichi-shi, Isikawa
BEFMEr Kadena-cho, Okinawa AR RE Chuo;l-au. Osaka EE=ET Kunitomi-cho, Miyazaki

Fx&6 Summary

- AOREBEHAE< [ ER-NEFTRNSERT 7Tl RaEs 7 ODHEEA
THY. VEYBSLTEEEEE CIRENE D DH D, COLSRIEA TR
SEARE O BIMEREN S\,

« —A. AOFREANE < (=HBUREDNE V) BIEE TR, MR O R A O
BAFINZL\. CO&L S BRIBFFTIISEHAEREOBIMEEN S,

@®In areas with large populations and an abundance of
medical and long-term care resources, community-based
integrated care initiatives are in progress, and an
environment is being created where people living alone can
receive home care. In such places, there are many elderly
unmarried female single-person households.

@®0On the other hand, in municipalities with smaller
populations (i.e., smaller financial budget), many people are
institutionalized in nursing homes or hospitals. In such
places, there are many elderly unmarried male single-
person households.
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Z22 Consideration(1)

- ERERENEEROR<. AQ (BB BB R4
Tl RIS CIE, CNETICES FFSN TS M0
DRAYICEDL ERD B FRME B ERIC &> T
SENBEBRADEENZASNTVEEEZ52 5.

@®In municipalities without medical or long-term
care resources and with small populations
(finances), it can be assumed that the lives of
those in need are currently supported by the
voluntary mutual supportive activities of
residents based on the community ties that
have been built up over the years.

Z22 Consideration(2)

« SR KRERNESICEFU. B DDEH ZERF7Z /RN
IR ENIEAETE TEEMLIZE S, 55 Biak
Tl FE T 7P ICRYBS CENTETIC, SmEIDEED
ZEME VWS AIE T, igigEN—BIEKT 3BNDF L,

@®If the percentage of unmarried people increases
further and the number of elderly single-person
households with no ties to the community
increases even in non-metropolitan areas in the
future, there is a high risk that vulnerable
municipalities will be unable to establish
community-based integrated care system and
that regional disparities will further widen in
terms of residential stability in old age.
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#£2 Consideration(3)

« RiESBESEDBME, F—/\— VA EOSHEDENEBRLTH
Y, [ER-NTEPRBEIRLIT TR ABRRFRST . SBEOTA. fafisd
RRREDESEFHTDEN, EREHEDZREIFRICEETH D,

- RO SRS 7 DLEIEEE L, ER, FERD. TR, T 7 YRQE
EE- N BB ChE1, SEREITARL OB TR DR
BE ANTULWBERD D,

@®The increase in the number of unmarried elderly singles means
an increase in the number of elderly people without a key
person. In addition to medical and nursing care and assistance
with household chores, it is extremely important to provide
support for financial management as well as various procedures
such as hospitalization and discharge procedures, various
contractual acts, and benefit applications.

@Currently, multidisciplinary cooperation in community-based
integrated care system consists mainly of medical, nursing, and
welfare professionals such as doctors, nurses, care workers, and
care support specialists, but it will be necessary to include legal

professionals such as judicial scriveners and administrative
scriveners.
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2) Marriage Squeezes in Korean and Japanese Regions

O WHHEA: 245 BATLY (KIHASA), Suga Keita, Senior

Researcher (IPSS)
Date & Time
Thursday, &" June 2023, 13:30 = 17:10
The 4 IPSS-KIHASA Annual Pelicy Forum Venue
- Inequalities, Social Protection and Population - Seminar Room 4+5, Mational Institute of
Population and Social Security Research
(IPSS), Tokyo

Z2EgH| =02 X[ x10|0j] LSt StUH| W ZA
AR O ZE (TR @B A LIRS
Marriage Squeezes in Korean and Japanese Regions

ZMS HAEUE Sungho Cho (KIHASA)
A7} H|O|E} BHEK Keita Suga (IPSS)

@ 2 UEAZE KHASA SRR S MM 2030 T2 SIS 4T} FME o U 42t ¢

£ RAZ 29, | 1
KIHASA FRESKHASATO /M HEREOFHEICL MBI LBERREI O—]|EL k ((
BILUMHANY T, TORBFHETILOTHS. PSS~
PAEDE SN0 GBS & £\
_ W T £
HH 4 1 L D HEFS(E M| ] £0]) : 1970-2021 gy WA

- BEOHAEMEEI970ERMSTHEAEEY,
19904E12116.5. 20064F HETIZHAKEIZRE 1=,
Korea BEOHEMLIZEEALN RSN
116 - HERENAEL—BHHET(males surplus)t>
M R (females surfeit) = #51EH H(marriage
market) TORIEEH DT 5 2EHC
13 - AOIZIFEA2L(momentum)diH Stz LIE
5L, HEIETIBTOMLIZLREERIZLETS.

gt=9| 4dHl= 1970 E 240 AEEN, 1990

\" H0Y 116.5, 0|F 2006320 AgigH|2 SO0HE. YE2
Ifﬁ'r:‘!ﬁl R

107 SMMd| 4 + T(males surplus) = 04 5=

-?—%— Sf(females surfeit)~EEA|E(marriage market)

Japan 09| 0|2 4| E43E T + Q0= 218 20|

104 2= 2™ (momentum)ol "KHG%‘:‘E o 7zt dEA

1970 1975 1980 1985 1990 1995 2000 2005 2010 2015 2020 EHAL] HHIH= A[CHS HEE 0|12 2o Z oflAfs] 8 4

o=
o=y
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Sex Raio at Birth
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(5%) BIRZEIITORE (LorsAratel 91

3. WREX
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Cf. MG 2TS
1) Current Status and Challenges of Gender Equality in Japan

O YHA}F Yano Masae, Director (IPSS)

Current Status and Challenges
of Gender Equality in Japan

June 2023
YANO Masae

National Institute of Population and Social Security Research

- )
-y

As for Gender Gap Index of World Economic Forum, Japan ranks 116%out of 146 countries.

Economic Participation and Opportunity Rank Country e
0.5604 . ‘
-8-Iceland(0.908) L y \f;sbour foree partcipation 1 lceland 0.908
+ Wage cquality survey -
1/145 ! " Bt et e s
. L nslators, scnior o ffi orway -
* Jlalp‘sa rl'féﬁs) managers 4 | MNew Zealand | 0.841
/ « Professional and technical workers s Sweden 0.822
=-Average(0.681) 10 Germany 0.801
15 France 0.791
22 | United Kingdom | 0.780
Political Education 25 Canada 0.772
Empowerment (1.000) 27 United States 0.769
(0.061) &3 Ttaly 0.720
+  Women in parliament + Literacyrate

- W i - Enrolment in primary education |12 el D703

+ Years with female head of state in secondary e =
Jmcnt in a 83 Vict Nam 0.705
92 | lodonesia DG
99 | Korca, ch.) 0.689
102 Chi 0.682

Health and Survival - Sex mtio atbirth =

(0.973) * Healthy lif 115 | Burkina Faso 0.659
116 Japan 0.656
1.Source: World Economic Forum “Global Gender Gap Report 2022 117 Maldives 06

2. Indicators with low scores are listed in red.
3. Results by Subindex i ion and ©
Health and Survival(63rd), Political Empowermcnt{139th)

121s1), Education Attainment( 1st),
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“How Do You Feel about Gender Equality?”

Asked about how they feel about gender equality throughout socicty, 14.7% of respondents felt that women and _men
received egual treatment, while 78.8% felt that men are being given privileged treatment (exclusive privileged

treatment for men 14.0% + privileged treatment for men in general 64.7%).

Sense of gender equality throughout society

Wornen are being given

Men are being given privileged privileged meatment 45%

treatment 78.8% e
——— Privileged trestment  Exchusive privileged
Exclusive pravileged Privileged treatment ) . for women i general trextment far women
treatment fior men fr men in general Equl restment D't knenw \
| — \
T N Numerical Targets on The Fifih

\
L
v
Basic Plan for Gender Equality
Total 64.7% 504 for the present (until 2025)
06| while the ultimate goal is nearly
R 100%

e D o |
i 13D

N BT
I.'Hwe\.e@i]

0% 0% a0.0% 60.0% BO.0% 100.0%

Source: Cabinet Office, Public Opinion Poll an a Gender Equal Society (Nov. 2022}

Views on Marriage and Family of never-married persons

(Percentage of those supporting old- fashioned views)

6. Marriage enta

tiz
[ romoie9ezy [ tihci99o7y [ 1 2thezo02) 130 2005)

Bl amczoio) [l 15hezors) [l 1 ohezoza

IPS5(2021) : The 16™ Japanese National fertility survey
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Changes in the Family Figure

1980(Showa) 2015(Heisei) 2020(Reiwa)

Couple and ¢ hlldh( hildren) | Single person Single person
5 8 -

T NI 30,5y oo " 38.0u

piid

oy
P
/
ele. o Couple and Child(Children)
= 19.9 - / > gttt 250
o “\ l’{
9
\
\,
A
PN
SN
o B! Couple anly
persan ly
wand ]G, By ! ‘\ rtoTishonand 20,1
N Ay 2+ houscholds
Coupleanly ~ gemerations, ete.
4460 thousund ] P B0y -~ A -
heuscholds
fﬁ
-
Single-parent and Child(Children) Single-parent and Child(Childrepy
2053 thowsnd B oo ------mmmmmmmmmmme 4 TiSthomsand _b‘ - 7.7«
s = howschalds

T T

# Based on the National Census by Ministry of Intenal Affairs and Communications. Percentage of general househelds. 3 generations, etc. is the sum of houscholds
with only relatives other than nuclear family members and houscholds that include non-relatives.

Number of Dual Income Households

(Ten thousand households)
1,300

1.200 || —#— Householos consisting of an employed husband and a i without ped work (who i 64 years ofage o younge| 1177
—=— Dual-income households (wife is 64 years of age or younger)
1,100 -
936 L il
el e
200 1 i C
800 -
700 L-o
718
600 -
500 - 458
4 L1 1 | N —— ] | N N - - IS T T - - L1 1 | - |
1985 1990 1995 2000 2005 2010 2015 2021 (year)

Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022
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Number of Dual-Income households

in terms of the wife’s hours of work

(Ten thousand households)
1.000

900 —Ww

800 - 936

700 -
600 -

500 /

400 -

| 228
300 2 j\/

N
1985 1990 1995 2000 2005 2010 2015 2021 (year)

—&— Households consisting of an employed sband and a wife without paid work (who is 64 years of age or younger)
—=— Duakincome households (wife working part-time (less than 35 hours/week)) (wite is 64 years of age or younger)
Duakincome households (wife working fulktime (at least 35 hours/week)) (wife is 64 years of age or younger)

Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022

Times Spent in Dairy Activities by Men and Women (intern:

(Overall Weekly Average Hours per Day,)

(minutes) (times)
600 55 [}
500 -A . e -
NI I N =
= I N |
400 {153 ; : N ‘: 4
300 | B 3
= | 1 s |
, AN x : N B B
[ fas2| 1= B | |
200 {{ 1B _ ).aaa) PRN o B H2
[ - lmp - u} | | .
[272 W N fof i— i e
100 i, | » 1.3 o] - M1
ks 5 :
0 I ] : 1 ] 1 | 1 1 10 ] ] 1 1 ] 1 0
Female Male |Female Male |Female Male (Female Male (Female Male |Female Male |Female Male (Female Male
England France | United States | Germany | Norway Sweden
=] Paid working hours =5 Unpaid working hours
—e— Ratio of paid working hours (malefemale) right scale) ~ —=— Ratio of unpaid working hours (femalemale) (right scale)

(Note) 1. Prepared from “Balancing Paid Work, Unpaid Work and Leisure (2021)," OECD.
Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022
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(Ten thousand people) (Ten thousand people)

3.800 3.120
ToT8 Avereis T AT
3,760 w3748 o.am [ v | 3-.080
.-.__._._.f'\-/r - aaporm | w a0z0
a3
3,720 / 3716 N 3.040
3719 - T 3.698
sara ~ e N 1 - — j_f‘\_"
3680 | Pag S e . A/ 13.000
/ s o -—e 3014
-
3,640 [ = Female (right scale) v v - 2.960
—=— Male (left scale) 048
3,600 fia i T S S S S T S S S R R a1 if 2,920
1234567 891011171 4567891011121 23456 7 8 91011121 2 3|(month)
2019 2020 2021 2022 |(yean)

(Note) Prepared from “Labour Force Survey” by Ministry of Internal Affairs and Communications. Seasonally adjusted series.

Changes in the Number of Suicides

2019 total 2020 total 2021 total
20,169 people 21,081 people 21,007 people (474)
Female 6,091 Female 7.026 Female 7,068 (+42)
Male 14,078 Male 14,055 (aZ3) Male 13539 (a116)

{Note) Prepared from “Number of Swicides™ on the National Police Agency’'s website. Definite figure.

The Basic Act for Gender-Equal Sc

e Basic Act for der-equal Society
(Promulgated and Enacted on 23 June,1999)

o & Responsibilities
Basic Principles:

® Respect for the human righis of women and men

National
@ Consideration of society systems or practices
® Joint participation in planning and deciding
policies Locat
@ Compatibility of family life and other activities
® International cooperation Citineny

Formulation of the Basic Plan for Gender Equality
elmplementation of policies including
Pasitive Action/Temporary Special Measures

#lmplementatian of policies in accondance with
the characteristic of the local areas

®Caniribute to the formation of gender-cqual saciety

The Fifth Basic Plan for G

ender Equality

(decided by the Cabinet on December 25, 2020)

or Gender Equal
(decided by the

erment of
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National Machinery for Gender Equality

" The Basic Act for Gender-Equal Society "

| The Fifth Basic Plan for Gender Equality |

Promulgated and Enacted on 23 June, 1999

Decided by the Cabinet on Dec 25, 2020

Council for Gender Equality

Basis: the Basic Act
Established in the Cabinet Office Jan. 2001
(Ome of the five important councils)

Members: Chief Cabinet Secretary (Chair)
Relevant Ministers

Experts & Scholars

Mission: - Deliberate on basic policies and

Headquarters for the Promotion of
Gender Equality

Basis: Cabinet decision (July 1994)
Established in the Cabinet Office

Members: Prime Minister (President)
Chief Cabinet Secretary (Co-Vice President)
Minister of State for Gender Equality
(Co-Vice President)

important matters All other Ministers

- Monitor the implementation and
Study the impacts of all relevani measures
from gender perspectives

n: Implementation of measures

Civil Society

on Conference for the Promaotion of Gender Equality (CS0s" network conference)
1s: Expents &Scholars, Representatives from 98 CS0s

i i dination, promote civil socicty initiatives

M

Mission: wide-ranging collab and

Prime Minister KISHIDA Fumio’s Message on International Women’s Day 2023

(From the Prime Minister's Office website)

Women's empowerment and gender equality contribute to sustainable socioeconomic growth and
are critically important to realize a society where all people can feel their purpose in life and
diversity is valued.

The Kishida administration has positioned women's economic empowerment at the center of our
highly prominent policy, the New Form of Capitalism, and the Government of Japan is working in
unison to advance efforts for women's economic empowerment. As one part of that, in 2022 we
began requiring the disclosure of the gender pay gap.

Also, it is imperative that we work even harder to eliminate the so-called L-shaped curve, in which
women choose to work in non-regular employment as they give birth, as well as to correct the
gender pay gap, promote the development of digital skills for women and the support for women
entrepreneurs, and expand women's participation in executive positions.

We will press forward with reviewing our system that deter women from entering the workforce
which is the so-called the “1.03-million-yen barrier” and “1.3-million-yen barrier” and introducing
systems in which both women and men find easier than ever to take childcare leave.
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Gender Pay Gap{lnternat‘\onal Comparison)

50 &0 70 80 90 100
New Zealand 1

Norway ]

Denmark |

Sweden ]

Italy ]
OECD (average) S U j8s.4
Portugal ]

France |

United Kingdom |

Germany |

Canada ]

United States ]
Japan [ 177.5
Israel ]

—
Korea [

(Note) 1. Prepared based on “OECD. Stat,” OECD.
2, “Gender wage gap” here refers o full-time workers and is defined as the median wage level for women as a percentage of
the median wage level for men, assuming the median wage for men is 100,
3. Figures for Israel and France are for 2018, figures for Italy, Denmark, and Germany are for 2019, and figures for all other
countries are for 2020,

Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022

Gender Pay Gap

<Scheduled cash earnings
({By employment type and age group)>

<Annual Income by Gender and
by School Career (Regular Staff)>

(thousand yen} (million yen)
450 4286 2 —
400 8r -
7
350 6 P
305.6 5| =

300 - 2747

‘ 4r
250 P 3r
2 = 2r

00 - 7, 200.2 1

150 1 L L 1 [v] L 1 1 L 1 1

TR — 1 L 1 1
. 2‘0 2‘5 3‘10 3{5 4‘0 455 5‘0 5£5 6‘0 E'SE‘ ; 250 25 30 35 40 45 50 55
19 24 29 34 39 44 49 54 59 64 69 (age) 19 24 29 34 39 44 49 54 59 (age)

Regular (Female) Senior high school graduates (Female)

MNon-regular (Female)
—— Regular (Male)
Non-regular {Male)

University graduates (Female)
—— Senior high school graduates (Mala)
University graduates (Male)

“iharic Srvey an Wge Stemcture 202"
oy gender and by schack carper st

Cabinet Office, Gender Equality Bureau :
The White Paper on Gender Equality 2022

casth srmiegs and spectsd cash

~New Rules from June 2022~
Companies+ should be required to disclose gender pay gaps

*more than 301 employees 77-
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Employment rate for Women by Age Group and Employment Type

“L—Shaped Curve » 2022

Bag

= EFRA b = EREALE

Employment rate(Female)  Ratio of regular workers(F)  Ratio of regular workers [Male)

Ministry of | Affairs and C icat “Labour Force Survey™

o

o o

s
2.
<5
B,
%
%,
")
0.
5
%.
&
&

o

(Saurce) Miristry of Inlesmal Affairs and Commusicalions, “Labour Force Survey {Basic Tabubation: Hstorcal Data
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justment of Working Hours

(Non-regular Worke:

Figure SF-10: Number and Percentage of Female Irregular Employees Who Adjust Their
Working Hours and Days (by Marital Status, by Income Group) (2017)

(Ten thousand people)

(%)
300 - 7.5 544 - 60
2= Married
3’0~ 0 fads [E= With no spouse (including unknown 50
5 marital status)
~—— Percentage of women (married) who
Az adjust ﬂ'lglr working hours and days g
162.1 (right scale)
150 - 19.6 - 30
249
100 2093 20
1425
50 34.4 110
IJI.S' -
21394 , . I | ey, &2 1 03201

lessthan 0.5 05-0.99 1-1.49 151 99 2-249 2529 3399 4-499 5 million
million yen million yen million yen million yen million yen million yen million yen  million yen yen or more
Note) 1. Prepared from “the Employment Status Survey” by Ministry of Internal Affairs and Communications.

2. Total “yes” responses to the question, “Are you adjusting working hours and days to keep your income to a certain
amount?”

Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022

Related Systems

Economic and social background in the period when the current social security system was formed (during the post-war high growth period)®
Steadily growing economy,
low unemployment

Nuclear Eamily model of a husband with a regular fulltime Well-developed corporate welfare
b for e, a wife without paid work, and children programs

FY1961 Establishment of the spousal deduction

+Establishment of a spousal deduction separate from dependency exemptions

*Recognition of the so-called “wife’s assistance,” that is, 2 wife contributes significantly to her husband's income earning,
such as assisting her husband by taking a leading role in housework, childrearing and other household affairs

1985 Establishment of the category-3 insured persons system?

Irhoducrmn of the Basic Pension systerr‘ and establishment of a pension right for women, including wives without

work, for the Basic Pension portion

aslc Pension premiums for a full-time housewife of an employed spouse are borne by the pension plan in which

the spouse participates,

FY1987 Establishment of the special spousal deduction

+Response to situations where the income of a housewife who works part-time exceeds a certain amount and the

~ ™ spousal deduction is no longer applied to her husband, and since the wife also becomes a taxpayer, the total
after-tax take-home pay of the household decreases

Special spousal

deduction stops

Special spousal

usal support.

+ Pays premiums for National E!Edumu F‘“TS
Pension/National Health - sl
= t Insurance of Employees’
\nnabnalnu tax iy Pension/health insurance
evied on U
person’s income 2.01
T million|
= mi\[ion yen
1 1.03 1.06 million
million million million yen yen
yen yen yen

Cabinet Office, Gender Equality Bureau : The White Paper on Gender Equality 2022
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2) Discrimination against Mothers in Japanese Labor Market:

Evidence from Survey Experiments

O ¥# A} Takeuchi Maki, Senior Researcher (IPSS)

Discrimination against Mothers in

Japanese Labor Market

Evidence from Survey Experiments

Maki TAKEUCHI

Mational Institute of Population and Social Security Research

8th June 2023
The 4th IPS5-KIHASA Annual Palicy Forum

— In=qualities, Social Pratectian and Population —

* Motivation

* Investigating the employer discrimination against mothers is needed
for clarifying Motherhood Penalty in Japan.

* Do mothers face with discrimination in a hiring process in Japan?

* Who does discriminates mother?

® Data and Methods
® Conjoint experiment data

* Outcome; selected ar not selected for mid-career recruitment.

® Results
* Discrimination against mother in a hiring process exists in Japan.
* People with young children are less likely to discriminate against
maother.
o
* Who agree with the “3-year-old child myth" and female are Iikelﬁrm{.‘-.
discriminate against mother. L [

/n
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* Motherhood Penalty (MP)

* the wage penalty for motherhood

* 3 factor in the gender wage gap in developed countries s

& Ergland 2000 Buslig at al, 2006; MOHRING 2008 Jee ot al, 2015 Klewan ot al, 2009, 2000, Cortds &

Pan 2020 Cukrowska-Torzewska & Matysiak 2020)

T

L T L R R S S —

Figure 1. The Price of Motherhood is high across OECD Countries

(OECD 2012)

(o
Ali;
% 213 4
3,3

MPs in the US and European Countries

Table 3

Collected motherhood wage penalty by couniry chster,

Total nember of childoes e child
MEin N i bt al dlisdics Mein K Kbt af iludis

Tainl 0,035 (90aT) HE = 0038 (906 e Edl

By couniry clovier:

Paordy: Furaps 003 (00Es) = 3 ~ 0000 (0050 = ¥

Wemern Barcpe 1 (00 o ML) 00463 il o B DTS (0088 13 Ll

Western Baroge 2 [BE & FRY 0046 (A} B 2 i (0 D0 = 2

Anglo-Sayon 0. 0dts (0U0CHE) 152 17 045 (ouEs) 108 14

=3 0037 (0.0 10 ] — 0L (e EnEY n ]

Souwharm Eerope HA n o 033 (20T5) E z

Mote: Stasdard deviation in parenthesis. Total sumber of stodies does not equal to the sum of the number of stedles for courery ¢lusers becnse some
etmdies provided estimatis for mone than one country,

Table 1. Cukrowska-Torzewska & Matysiak (2020)
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MP in Japan

® Mothers earn about 4-5% less per child than women
WithOUt children [/11CT 2008; F1P9 2018; Hsu 2021)
® the number of years of unemployment after childbirth is
the one that affects MP the most.
FH & (24450

%}
2
) [ LAz
[t T LR @ "
RN LLEAiE
-2 = [ i)
IR 52— (R
'
a3
o P
RIFRENIF B i
[T
-5
[TEES
m FYIL e
T anpi2 ™
Fa T T E AR R T, el 2 M AGMEHE B L R & ML SR E
5 A TANLE RRTRR £, o A R L LS R AT T Rl

el
Figure 2. Impact of Human Capital Wariables on MP Wariation Takeuchi mg}i“p‘sy}
|

5731

Next Step for Clarifying MP

® |nvestigating the employer discrimination against
mothers
® used to explain MP that remains after controlling for
various factors

* Mothers may not be given re-employment
opportunities due to employer discrimination and end
up unemployed for longer periods.

~~ Shifting to experimental data from survey
observation data.
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® MP arises at least in part because employers practice
status-based discrimination, stereotyping mothers as
less competent and committed to paid work than
non mﬂther‘s.(cny.eu et al. 3007; Banard & Correll 3010; Gonzdlez et al. 3019; Henle et al. 2030} .

* -~ What is the case in Japan?

® \Whose tastes matter?
¢ .. 7

Types of Gender Stereotypes s oo

® Descriptive Stereotypes
® derive from cultural beliefs about men and women possess
different traits and abilities,

* occurs when women are seen as insufficiently competent
to perform a masculine-typed job,

® can be reduced by emplovers’ learning mere about an
individual.

® Prescriptive/Proscriptive Stereotypes

® derive from cultural beliefs about what men and women
should or should not do.

® People tend to disapprove of those who violate them. =

L A
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“3-year-old Child Myth"

* “Mothers should concentrate on raising their children until they reach the

age of three, otherwise their growth will be negatively affected.”

~+ Do those who support the “3-year-old child myth”
discriminate against mothers in employment?

3

N

9

e o fegasacy

R

ad

[ e

I Uy I ol Duigiss
B corevaniiges I Agms
L 1 =

TN
Figure 3. Japanese People's Attitudes toward the "3-year-old child myth'{IApSEU

[“Mational Family Research of Japan 2018"). .

Predictions; Who Does Suffer from Discrimination?

® People with young children are subjected to
discrimination in a hiring process.

* Women are subjected to discrimination in a hiring
process

® Mothers are subjected to discrimination in a hiring
process.
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Whose Tastes Matter?

® Descriptive Stereotypes
* People with young children are less likely to discriminate
against mother in hiring decisions.

* People with young children are likely to discriminate
against mother in hiring decisions.

* Prescriptive Stereotypes
* Men are likely to discriminate against mother in hiring
decisions.

* Women are likely to discriminate against mother in hiring
decisions,

® People who support the “3-year-old child myth” are likely;«
to discriminate against mother in hiring decisions. \“{U

1,3

® Conjoint Survey Experiments via web Surveys
* Rakuten Insight, Inc., April 17-21, 2020

* Respondents
* Japanese men and women aged 20-69 excluding students.

® Stratified according to the 2015 census composition; age
and gender composition by regional block.
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Experimental Design

® 2 tasks were assigned randomly to 2,000
respondents.

® Selecting one of two candidates for a mid-career
recruitment (Experiment A).

® Selecting which of the two candidates respondents think
would be more committed to the job if hired mid-career
(Experiment B).

* Respondents were asked to repeat the task A/B 4
times.

® |nformation for each applicant was randomly
generated each time. 2%

1373
The Dimensions and Levels of the Hypothetical Applicant

s of St

n
Dimensions Age Sa nr\a“::rm h":::"‘ Markad Sk 9“"'“_;“ Educaiion
F-] [ Urcher Tydar Mo sagerence Srghe Mo chiliren High scrocd
a3 [— 1 yairs 1 o M 1 o 2 Ushoariy
Loval as B ysirs 4 it EP T G i i s
a3 9 yoirs T yoars 5§ yaars ol
AF yoars 0 yoars T yoars ol

® Combinations of levels are determined randomly.

® Respondents choose one of two candidates presented
at the same time.
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Experiment Screen; Introduction of the Experiment

HRKCNT RN

ROHMrS R, BEtttRERTOARCMbE It EELTHEL ES L,

FEMECE. RER2EC707—AFRRTAEY, ThEAOTO7r—AEL B HELTHSHEICE
ATOIEEN,

FREESHASLEDLTOZr =LY ETRZhEC LBV ETY, ERITOLSRANNELEBMFLTERACE
Zlh,

CCETEINANE. HTFO "RBLE EFxv Pl "ROEMCEG QR A ERLT SN,

Experiment A

HC1.
AERTHRR (EHR) £PERAT 388, CSSOoRMETRALETH. [12ER]

ma RHAA Lt
EM 281 43M
HER B4 2%

WD HERD

oo 6% 3%

EBRED

P HRMOERZL 14

REARR B B

FFORR 3am 18

BRE ARG ALERIA G

O RM#A o=

O s $ j‘“ﬁ
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Analytical Method

Qutcome; 1 if selected, 0 if not selected

A focused applicant-level level is “Mother; female
with 3-year-old or younger”

OLS with cluster-robust standard errors

Estimated MMs by respondents’ sex, presence or
absence of children and attitudes toward the
“3-year-old child myth”.
® Heterogeneous Treatment Effects
7
&
17/31

e Average Marginal Component Effect; AMCE tuimueer et o
2014)
® measure the degree to which a given value of a feature
increases, or decreases, respondents’ favorability towards
a packaged conjoint profile relative to a baseline.

® the degree to which a given value of a feature increases,
or decreases, respondents’ favorability towards a packaged
conjoint profile relative to a baseline.

~~ Causal interpretation
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Marginaf Mean; M M[Leeperel al. 2020)

® represents how many percent of the profiles in which a
certain level was displayed were selected.

¢ describes people's average favorability towards a packaged
conjoint profile at an absolute level.

~+ Descriptive interpretation

Range Percentage

Male /1 50.30
Having B-year-old or younger children 0/1 14.57
Agree with the "3-year-old child myth” 071 47,11
Age

20-29 0/1 18.96

30-39 0/1 18.16

40-49 /1 2176

50-59 0/1 2146

60-69 0/1 19.66
Education

Under bachelor's degree 0/1 51.40

Bachelor's degree ar higher 0/1 48.60
Marital status

Marmied 0/1 62,87

Widowed/Divorced 0/1 8.28

Single 0/1 28.84
Waork experience

Never worked 0/1 150

Worked before [ 22.06

Working 41 76.45
Having an experience in recruitment 0/1 36.43

Table 2. Respondents’ Own Characteristics
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Results

MMs.
i
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Figure 4. Overview of AMCEs and MMs of all applicant-level variables *IPss
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Male Femaie

Wl withoul 3.year-old or younger | e
s wih S-yearai ar yourger - 2

Famala without 3year-old or younger
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Male without chicren ==

Female without chicren |
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Figure 6. Sex*Status of Youngest Child;
by Respondents’ Sex
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Figure 8. Sex*Status of Youngest Child;
by Respondents' Attitudes
toward the “3-year-old Child Myth”

COHC'USiOl’I: Who Does Suffer Discrimination?

® People with young children are subjected to
discrimination in a hiring process. () (e

® Women are subjected to discrimination in a hiring

process () (i)

® Mothers are subjected to discrimination in a hiring

process. () (ies)
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Whose Tastes Matter?

¢ Descriptive Stereotypes
® People with young children are less likely to discriminate

against mother in hiring decisions. O ()

® People with young children are likely to discriminate
against mother in hiring decisions. X (ign)

® Prescriptive Stereotypes
® Men are likely to discriminate against mother in hiring
decisions. X (fi6)

® Women are likely to discriminate against mother in hiring
decisions. () (i)

® People who support the "“3-year-old child myth” are Iikf;.&g--;?5

to discriminate against mother in hiring decisions. {f@‘({'}'
PSS

27431

® There is a discrimination against mother in a hiring
process of Japan.

® Discrimination against mother is driven by individual
preferences.

e Discrimination based on prescriptive stereotypes
suggests the need for structural changes are required
to change social norms.

® Policies that make the presence of mothers in the
workplace the normal.

5N,
(i
3 7
Fipss?
28/31
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1. Background and Research Purpose

® Extremely low birth rate (2021, TFR 0.78): unmarried cohabitation and out=of=
wedlock births exceadingly rare (2021, 2,9%) in South Korea,

@ Marriage is being delayed and the number of singles is increasing
(Figure 1: substantial growth in percentage of unmarried individuals at age 20)

(Figure 1) Proportion of urmamed person a1 age 30, by binh—year cohort

= 8 8 8 888 58
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1. Background and Research Purpose

® The demographic changes since entering the state of ultra=low birth rates in the early 2000s
& 2000s: Delayed marriage, weakening universality of marriage, but first childbirth almost
universal.
= The decling in TFR is mainky driven by a decrease in the proportion of maried women(delayed
marriage)
= The decling in the second child birth rate was greater than the decline in the first child birth rate
* After 2010=2015: The trend of delayed marriage continues, and the universality of first
childbirth is alse weakening
The unmarried rates for peophe in their 20s, 30s, and 405 have all significantly increasad.

increase in the childless rate within marriages.
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1. Background and Research Purpose

® The changes in marriage and ineguality since the early 2000s

+ The 2000s: For men. the lower the educational level, the kowear the likelihood of marrisge. but for
women, it was the opposite.

After 2010-2015: For women, the relationship of marrisge rate and educational attainment has
changed.

Significant decrease in the marriage rate amaong womean with low educational attainment.

* For men and women, as labor market status becomes lower or more unstable, the likelihood of
marriage decreases.

1. Background and Research Purpose

= Significant decrease in the marnage rate(late 30s) among women with kow educational level

1972 parth cohort_men 1554 hhh cahort_men

B, wa
»1a »an
- - 4l!)f)
a0 I l“lll “aa I
- | - i
- TR ]
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[Figraran 2] Mon-mariage fale ol age 25 s 35, by etk cahor and gondar
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1. Background and Research Purpose

® Women's employment before and after marriage(or first—childbirth)
+ 1970s birth cohort women : married later, but experienced a withdrawal from the Iabor
force after the first childbirth. Still M-shaped curve.

19B0s & 1980s birth cohart women | avoidance of marniage & childbirth increased

® Gender gap in labor market
Gender gap in employment rate

+ Gender wage gap since 2000

1. Background and Research Purpose

[Fig. 3| Gaestior Qags in amplermant ate by age group [Fig. & ] vénman's amploymant eta by woungest child age

id Eet] el
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1. Background and Research Purpose

Public support to work—life balance and rights
In 2013, free childcare for childran agad 0-5 was implementad, and in 2011, there was a
transition from a fixed-rate system to & propertional system for childcare leave,

The utilization rate of childcare facilities is below 50%,

Childcare leavalparental leava) concantrated to public sector, large scale company, regular

employment.
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1. Background and Research Purpose

#® Aesearch Purpose © Why delay marriage? How does social inequality affect mamiage delay?
= Significant decrease in the marriage rate(late 30s) among women with low educational
level (and in lower and precanous status employment), why?
= Focus on the intersectionality between social strata (family background. educational
attainment, position in the labor market) and gender identity and gendered disadvantage in
labor market and family
= Focus on how young people perceive these multiple systems of inequality and how they

respond to them

1. Background and Research Purpose

® Pravious approach
1) Sccial inequalities related to family formation heve often been equated with econemic inequelity
among presumed male providers, and the extent of gender—based economic inequality has been
disregarded.
Assuming wwomen still valuing the role of men as providers
*  Only focus an the aconomic foundation of the tamily and men’s provider roles (mamiage abilitiss)
2) The fact that not only assets and income but also the foundation to give birth to and raise chikdren
without fabar market interrugtions is an impartant resource for famity formation has been overlooked.
+ Do not considering ‘child care’ and ‘gendered disadvantages’, that are also fundamental to the future
prospects of young peopls

+ Work—ife balance condition often overlooked
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2. Methodology

® In—depth interviews
* Sample: 40 unmarried individuals (men and women), born between 1880 and 1283, all
agad 29 or older
# Women and lower-class individuals overrepresented in the sample

* Researchers analyzed motives for delaying marriage based on class and gender

2. Methodology

® Participants classified by family background, labor market experience, and gender
Subjects ware grouped into ane of two classas: the middle class and tha upper class,
Two key factors determined placement:
# Factor Al Family circumstances and financial support received by parents during
aarly years of adulthood
# Factor B: Current labor market position and work mobility {upwardly mabile vs.
stagnant or unstable)

= Subjects placed in both classes grouped by gender




2. Methodology

H3E siel 71 MOU

Upweardly mobile (13 persons) Stagnant or unstable (27 persons)
Type 1: Upwardly mobile, upper strata Typa 2: Downwardly mobile, upper strate
Upper |* Frem middle or upper class family, graduate of = Graduate of well-mspacted university. but found
sirata univarsity in Seoul or othar prestigious institution only fixed-coniract emplayment upon entering
e [ Employed in full-time, permanant pasition labor market
subjects) = High sarnings, but weak praspacts for
Womned 0B 125,38, 130 - bt achancement
Mk L8 10 T b vscmar 10, N12. 121, LD NS, 7, K29, B8 = it s
o} 4 18, 13 ~ Towp guisimcn
Type 3: Upwardly mobille, kwer strata Typa 4: Downwardly moblle, lower strete
Lower |@ Graduats of junior college or vecational scheolina |- At least a high scheal sducation: na financial
strata fmnancial support from parents support frem paents
4 Started caresr in pecarious croumsiances, but = Curmently in unstable or kev—wapa position; sim
sub‘? y| s buit stmog rssume passibility of advancement
Wi 18, W19, MO0, MO, MED = Fivm maby
Ao 33, 137 - o et b mw.mmmmzunu.ms.msm.mm
i LY, M, M, WTT, R — Fivm mubjecs
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3. Findings: overview

Mast research participants hope to eventuslly one day get married

However, if unable to secure a “good” marnage, they expect to remain single

‘Women aspire to 8 model of marriage in which both partners are egual, share similar values,

and mutually benefit from one anather

Waomen in type 4 do not expect to become economically dependent an men

In contrast, men in type 4 believed that after marnage (childbirth), they would have to be the

sole breadwinners

These expectations constitute & motive for delaying marriage in the lower social class.
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4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® | still haven't found what | want to do.”

iy main goal is, iU°s just to fnd something | acually want te de. | want 1o fnd something thal ['m good a1 and that 1 ke
doing. and something that makes me feel like I've done something good. ... 1 think that would give meaning o my life, you
know? To find what | want 1o do, do 1t well, and lve my bife, doing what | do™

b, born m 1993, 29, Female, Jefl her job recently,

“So |'m 30 now, and o | get people asking me. “you know, isn’t it about time 1o think sbowt sstling down?” Ive definitely
thotght about it, and maybe | an a bit adrift sow. But when | look at the hig picture of life, 1 think, you knew, this i just the
beginning: not all who wonder are lost™

4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® “Now is just not the time to get married.”

N21. born m 1983, Fenle. upper class, bsteral carver tragectory

“A tht time, when [ first came up o Seoul, 1 was just having fun, getting use to life bere, and went through a phase
where | was having a bot of fun. But now, I'm getting a lile older, and 1 kind of fieel lke | have to do some of the things |
didn't do back then. Anyway, if | were to get married and have a baby at that time, it seemed like | would have

Guit my job.”
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4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® | still want to find & real opportunity,”

___but | shink that Hving a real chotic and bustling life Hke 1’ doing now i basically a process of Ending apporiunities,
and 5o 1 il enjoy this lifle. I'm not sick ot yet, I'm really not ready 1o setle down. Because i1 da, itll be just like working
like a machine, coming home, having a beer, and falling asleep after watching a movie every day, and then maybe gomg
somaewhere with oy girlfiend on weekends | doa't think T eady for that lifistyle yet ™

4. The Structure of Constraints:
A Lack of Economic Resources

® “Am | financially preparad?”

N6, born in 1993, Female, lower class, lateral carver tmjectory

“I"m boaking for a job rght now, and so 1"l need 1o adjust when | get one. But even though | bave some money saved up,
1 have savings targets 1'd like to meet. Only when [ do that will | feel like 1 be secure enough to get married.”

NI4. borm in 1988, Male, Lower class, lateral carver tajectory

“1is not just poveriy peaple don’t wani to pass down.._it"s the ife, and 2 bunch of other things. 1%s the same way
for me. And because of that, if I'm content with ny lifie but not ready bo get marmied. and then get marmied anyway__ that
marriage woukd just end up being a disaster, wouldn U™
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4. The Structure of Constraints:
The Possibility of a Work—-Life Balance

® “If we have a kid, I'll have to quit my job--."

N13. bom in 1992, Fermale, bower class. Lateral cancer trajech
“If | heavee a sy, my job becomes. a problem, doesn't it? 17 ] were 1o have a baby while working, as 2 mother, 1 would have

no choice but o lake some time off work, 171 keep working, | would have 1o juggle both work and being a mom, and that
seems o difficult w handle, | think. 1'd have io guit my job to focns on the baby.®

® “If we have a kid, I'll be the sole provider-.”

NOS, bom in 1992, Manufscturing manual werker, lower class. Lateral carcer tragectory,
“It would be easier if both parents could work, but if we have a chald. 1 becomes a situation in which one of ihe parenis

has to quit, and that woulkd make it really diffical.™

4. The Structure of Constraints:
The Possibility of a Work—-Life Balance

® Upwardly-maobile, upper—class women: “Not working has never come up.”

. . - .
“Many people arcund me are dual-meome eamers. Maost of them don't give up their cancers, so 1've never really
thought sbout how long 1l keep working, Maybe it's because | work for companies that are considered stable and
oo

N25. born in 1989, Female, upper class. upwand career tjectory,
“I'd like 1o keep working even afler having a kid. 1 it ever starts 1o feel overwhelming, 1'd rather find a new position

with a betler workslife balance and spend evenings with my Family. even if Dake a bit of hil in terms of ineome.”
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5. Men’s delayed marriage:
“Until | accumulate 100 million won”

® Why men delay getting married: *| need to save up 100 million won”

NOS, 39 vears old. male, lower class

“IF 1 ean save up about 100 million wan in cash and stock by the tme 1'm 36 years okd, Pl stan giving smous tought

1o getting marmsed. But [F that doesn’t come to pass, | think Il just keep living the bachelor life, bike I"'m doing now.”

“f dom’t kivorwe i i 35 right o amytivineg, bt 1 thinke i 1 do e wp Griniking caaniage & the way & go, I'd have you keow,

el @ cerlain (econonic) standard for eligibility.”

5. Men's delayed marriage :
“Until | accumulate 100 million won”

® Male delay of marriage: Intersection of marriage prospect, being the provider, and
masculinity

N33 borm n 1985 Male, lower elass upwand canver imjecliry.
“1 feel hesitant about proposing because I'm not fmancially prepared. (...) Even though couples share responsibility,

men may feel more pressure and shame if they don't have enough financially.*

N4 born 1988, Jower class, Lateral carper tnjeclony

“Even if you think yo gotts pick sonewhers ko settle dows, and make plais 1 do so, scally gt trolgh with it i
much harder. To be honest, 1'd like w get married just as much as the next guy, maybe sven more, but 1°d want to be able
o dis with @ sense of siahility. you know, just not feeling so anvious aboui evervihing, and not just in the material

sense. Bul getting 1o that poant = real hard ™

#2181
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6. Women's delayed marriage:
Embracing Unmarried Life

® ‘| can feed myself just fine.” “There's nothing | can't do by myself.”

N27, bom m 1989, female. upper class, Lateral career trajectory

“1 don"t make a lot of money, but | can feed myself just fime. So, | don't believe in the idea that | have 10 get married
just becanes of social sxpectafions or becanss of tmy age, sspecially if T dor't feel like ite a good nutel far me

personally

N06, berm m 1993, Female, lower class, bteral carcer trajectory
“I have a boyfriend, but | sull enjoy tme by mysell, cooking and decorsting my room and whatnot. And vesh, it would

b grresal i 11 were miy own hose | wiene decorating, but | don’t think | need i get married just 1o have a big house 1o preity

up. Becawse you know, 1 ean deo everything [ need to do by myself.”

6. Women’s delayed marriage:
Embracing Unmarried Life

® “I'm a simple parson, and can stay single just fine.”

N24, been in 1989, Fernale. lower elass. Upwand career irjectory

“My salary =n that great, but honesily 1 live alone, and really dom’t need that much money 1o get by, P jusi like, a
simple person, you know.._I"'m not really interested m designer brands or anything. | just need a house 1o live in and a
space in which 1o do by hobbses. Living alome isn't oo tough, and so staying single seerms right for me”
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7. Conclusion

® Among the four class archetypes, lower class men and women with laters| career
trajectories(fype 4) had the most pessimistic outiook on marmiage. They cited a lack of
economic preparation or the prospect of losing the opportunity to rise in social status after

marriage,

The value individuals assign to the institution of mamiage appears to depend on gender
maoreso than class, Men seem to value marriage to a greater degree than women, and are
consistently oriented towards it. Women acknowledge the need for it but tend to express a
desire to postpone it for as long as possible.
* Women were found to understand marmage(and childbirth) as basically disconnected
experences, but women in the lower classes or on the periphery of the labor market were

more likely to perceive constraints on marriage and/or childbirth,

7. Conclusion

® \We found that personal values with regards to marriage could collide regardless of class.
Howewver, men in type 4 were more likely to have a ngid view of the man as a provider and
women wene more likeby to view work as inavitable,
+ The upper classes were found to take dual incomes and the availability of parental leave
as a given--
= --but the lower classes failed to mention parental leave at all, and many figured that they

had not choics but to retum to the traditionsl, single—income family model after giving birth,

*  In South Korea, & work—iifle balance /s only abtainable for those in the upper tier of the two—
thenad lsbor market. Such institutional condition reinforces men’s inflexible views on gender
roles and incentives women ta continue to put off getting married, For men and women in the
lower tier of the labor market, this nstitutions! factor contributes to delsysd family formation.
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1) Innovations and New Thinking in Child-related Policy in
Europe and Beyond

O ®r#A}: Prof. Mary Daly (University of Oxford)

Innovations and New Thinking
in Child-related Policy
in Europe and Beyond

Mary Daly
Department of Social Policy and Intervention, University of Oxford

% m International Forum on Child and Family Policy

Structure/Outline of Presentation

¢ Classical European approach
* Problems to be faced — weaknesses in and challenges to existing policy

* Innovations
— The European Child Guarantee
— Introduction/development of parenting support
— Growth of children’s rights perspectives

* Learning
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International Forum on Child and Family Policy

Classic European Social Policy Approach to Children

1. Resource families through income supports (child benefits, wage
subsidies, tax allowances) to address/prevent family and child poverty

2. Provide support services for families (social work in nature) and also
support for children through early and ongoing care and education
services

* Overall, support the family as an institution and unit of care provision,
with a gendered structure

ﬁ m International Forum on Child and Family Policy

Problems

* High child poverty

* Marginalisation in children’s life chances —a minority of children in very
poor circumstances, intergenerational poverty

* Matthew effects of services
* Changes in familial patterns and parental preferences, women especially

* Cultural changes/the growth of individualisation (including of seeing
children in their own right)

* Falling fertility
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pal]

Changing Conceptualisations/Philosophies

Social investment

+ Emphasises the role and function of the welfare state as an investor in human and social
capital (including that of children — as a policy response emphasises great expansion n early
years provision (including giving guarantees to children), prioritising out of home childcare

Children’s rights

+ A conception of progress as ‘child-centredness’, interpreted differently but with strong
undertones of children as both individual persons and individual agents

+ Children’s participation and ‘voice” strongly emphasised

+ Moves towards children’s participation and voice (the right to have a say) — through children’s
parliaments, children’s ombudsmen/conumissioners. consultation and hearing the child’s voice
in legal and other proceedings

% m International Forum on Child and Family Policy

Innovations (1)

+ The notion of a guarantee for children
* Example the European Child Guarantee

* 5 Guarantees, especially for ‘children in need’

—Free and effective access to:

— Early childhood education and care;

— education;

— at least one healthy meal every school day;
—Effective access to:

— Adequate housing;

— healthy nutrition
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% m International Forum on Child and Family Policy

Innovations (2) — Support for Parenting

* Takes two main forms
—Diversification of Leave for parents: three types: maternity, paternity,
parental (plus internal innovations in the latter in terms of reserving
part of the leave for one or the other parenting and penalising if not
taken) — flexibilization to a limit
—Parenting support interventions: Informing and training parents for
parenthood

ﬁ m International Forum on Child and Family Policy

Innovations (3)

« Growth and Maturation of Children’s rights
« UN Convention on the Rights of the Child (1989)
+ The European Pillar of Social Rights (2017) - 2 specific child rights:
» “To affordable early childhood education and care of good quality”

> “To protection from poverty; children from disadvantaged backgrounds the
right to specific measures to enhance equal opportunities™

+ Some children’s representative fora being set up, also children’s ombudsmen or
commissioners, and moves towards consultation and hear'ulg the child’s voice
in legal and family casework proceedings. emphasis on participation as
cultural/developmental (play)
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International Forum on Child and Family Policy

Lessons to be Learned

* Child-related policy requires a multi-dimensional approach — think of a
package of policies

* Both family-focused and child-related policies are needed

+ Policy also needs to be driven by a philosophy or vision around child-
related goals or outcomes

+ Both universal and targeted policies are needed

% m International Forum on Child and Family Policy

Four Social Policy-relevant Concepts

+ Child protection — a paternalistic, top-down approach. according little or
no agency to the child, little resonance in a social policy analysis

+ Child poverty —a core concept in social policy, although not unambivalent
as concept or policy approach

« Child welfare — resonant of a holistic approach but has a basic or
minimum element attached to it

* Children’s rights — a prominent social policy concept but not widely
developed or employed in social policy and problematic in terms of
child’s capacity to be a rights bearer (capacity for reason and independent

agency)
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International Forum on Child and Family Policy

New Ways of Seeing Children and the Role of Policy

* Priorities and possibilities

* Children should receive explicit attention by social policy
* The attitude that sees children as passive objects of policy needs to change

¢ Children can be reached directly (through policies that deliver benefits
and/or services)and indirectly (through family policies, through parenting
policies)

* Barriers: paternalistic attitudes to children which ‘silence’ them;
developing and thinking through age-appropriate policies; instifuting
mechanisms to consult with children and hear their voice

ﬁ m International Forum on Child and Family Policy

Thank you
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2) Labour-Care Reconciliation and Marriage Delays in Low

and Middle-income Individuals

O A HAY FATIY @FRAAIATY)

Labour—Care Reconciliation and Marriage Delays
in Low and Middle—income Individuals

Choi Sun-Young
(KIHASA)
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1. Background and Research Purpose

Extremely low birth rate (TFR 0.79): unmarried cohabitation and out-of-wedlock births
exceedingly rare ( 2-3%) in South Korea.
® Marriage is being delayed and the number of singles is increasing

(Figure 1: substantial growth in percentage of unmarried individuals at age 30)

[Figure 1] Proportion of unmarried person at age 30, bybirth-year cohart

1. Background and Research Purpose

® Two phase of marriage delay in life courses
« early—phase delay due to the expansion of tertiary education and increase of insecure
employment.
» Late—phase delay is increasingly concentrated in the low-educated group or lower socio—

economic strata.



3% 819 7|2 MOU &2 195

1. Background and Research Purpose

® The cohort born in the 1970s experienced high-educated women getting married later, but
recently, the relationship between educational level (social class) and marriage behavior has
been changing to a U-shaped curve

[Figure 2] Proportion of unmamied person at age 30 and 35, byeducationalattainment level

men born in 1984 women born in 1984

————————,

1. Background and Research Purpose

® Previous approach

Assuming women still valuing the role of men as providers

Work-life balance condition often overlooked

Only focus on the economic foundation of the family and men's provider roles

Do not considering ‘care’ is also fundamental to the family lives
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1. Background and Research Purpose

® Purpose of the study is to examine reasons why individuals delay or avoid marriage
® Study also seeks to understand role played by various constraining factors (labor market

position, work-life balance condition) and cultural beliefs and values

2. Methodology

® In—depth interviews
= Sample: 40 unmarried individuals {men and women), born between 1980 and 1993, all
aged 29 or older
» Women and lower—class individuals overrepresented in the sample

* Researchers analyzed motives for delaying marriage based on class and gender
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2. Methodology

® Participants classified by family background, labor market experience, and gender
» Subjects were grouped into one of two classes: the middle class and the upper class.

Two key factors determined placement:

> Factor A: Family circumstances and financial support received by parents during

early years of adulthood

# Factor B: Current labor market position and work mobility (upwardly mobile vs.

stagnant or unstable)

= Subjects placed in both classes grouped by gender

2. Methodology

Upwardly mobile (13 persons) Stagnant or unstable (27 persons)
Type 1: Upwandly mobile, upper strata Type 2- Dowmwardy mobile, upper strata
Upper [+ From middle oruppar class family. graduate of *  Graduate of well-respacted university. butfound
strata university i.n S-eou\lorolher pre sligiouslinslilmion only fixad-contract employment upon entaring
s [ Employed in full-time, parmanant position labor market
subjects) * Highearnings, butweak prospects for
(Women NOB, NI5, MI8, M3D - Four subjects advancement
(Men) N34, N3~ Twasubjects [(women) N1O, N1Z, N21, N22, N2B, M2T, M29, M35 — Eight subiects
(Ml N16, N35 - Two subjects
Type 3: Upwandly mobile, lower strata Type 4: Dowmwardy mohile, lower strata
Lower Graduate of junior college or vocational school: no [+ At leasta high school education: na financial
financial support from parents supportfrom parants
51;215 + Started career in pracariouscircumstances, but  |* Currently in unstable or low-wage position: slim
b( 1) has builtstrong resuma possibility of advancement
subjects
! P NI, N19, N20, N24, N2 - Frve subjects [(Women) MO, NOZ, NO2, NOS, DT, NOB, N1 T, NI3, N15, N2, NG9, N4
(Men) N33, N37 - Two subjects D= 17 subjects
(Men) NG, NOS, M14, N17, N31 — Frve subjects
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3. Findings: overview

® Most research participants hope to eventually one day get married

® However, if unable to secure a “good” marriage, they expect to remain single

® Women aspire to a model of marriage in which both partners are equal, share similar values,
and mutually benefit from one another

® Women in type 4 do not expect to become economically dependent on men

® |n contrast, men in type 4 believed that after marriage (childbirth), they would have to be the
sole breadwinners

® These expectations constitute a motive for delaying marriage in the lower social class.

4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® ‘| still haven't found what| want to do.”

N18 bomin 1982 30. Female gotfirstjob at age24. Has chansedjobs three fimes since

(The work I'm doingnow) __ is notwhatI wantto do.I'm jut doingit to pay the bills andmake 2 living. If you askme what
my main goal is,it’s just to find something I actually want to do. I want to find something that 'm good atand thatI like
doing, and something that makes me feel like I've done something good. ... I think thatwould give meaning tomy life, you
tmow? Tofind whatI want to do, do it well, and live my life, doing whatI do.™

N06. bomin 1993, 20 Female. left herjob recently.

‘SoI'm 30 now, and so I getpeople askingme, “youlknow, isn’tit about time to think about seting down? I've definitely
thoughtabout it, and maybe I am a bit adrift now. But when I look at the big picture of life,I think, you know, this is just the
beginning; not all who wonderarelost.™
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4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® “Now is just not the time to get married.”

N21 bomin 1983 Female upperclass latersl career trajectory

‘Atthattime, when first came up to Seoul, [ was just having fun, getting use to life here, and went througha phase
where ['was having alot of fun. But now, I'm getting a little older, and [ kind of feel like [ have to do some of the things T
didn’t do back then. Anyway, ifI were to getmarried and have ababy at that time, it seemed likel would have to

quit my job.”

4. The Structure of Constraints:
The Labor Market and Delaying Marriage

® | still want to find a real opportunity.”

N03. bomin 1992, Male. vocational school sraduate Now works in broadeasting as afreelance writer

*__ but[ think that living a real chaotic and bustling life like I'm doing now isbasically a process of finding opportuniries
and sol still enjoy thislife. I'm not sick of it yet. 'm really not ready to setfle down. Becauseif I do. it'll be justlike wotking
like a machine, coming home, having abeer, and falling asleep afterwatching a movie every day, and then maybe going

somewhere with my girlfriend onweekends I don’tthink['m readyfor that lifestyle yet.
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4. The Structure of Constraints:
A Lack of Economic Resources

® “Am | financially prepared?”

NO6. bornin 1993 Female lower class lateral career trajectory

T'm looking for a job right now, and soI'll needto adjustwhenI get one. But even though Thave some money saved up,

I have savings targetsI'd like to meet. Only when I do that will I feel like I'll be secure enough to get married.”

N14 bomin 1988 Male Lower class lateral career frajectory

“It’s not just poverty people don’t want to pass down...it"s the life,and a bunch of other things Tt's the same way
forme. Andbecause of that, if 'm contentwithmy life butnot ready to getmarried, and then getmarried anyway___that

marriage would just endup being a disaster, wouldn’tit.”

4. The Structure of Constraints:
The Possibility of a Work-Life Balance

® “If we havea kid, I'll have to quit my job+--.”

N13. bomin 1992, Female. lower class. Lateral career trajectory

‘If [ have a baby, my job becomes a problem, doesn’tit? If [ were to have a babywhile working, as a mother, I would have
no choice butto take some time off work. If [ keep working, I would have tojuggle bothwork and being a mom, and that

seems too difficult to handle, I think. I'd have to quit my job to focus on the baby.”
® “If we haveakid, I'll be the sole provider--."
NOS. bornin 1992, Manufacturing manual worker. lower class I ateral career trajectory.

‘Tt would be easier if both parents could work, butif we have a child, it becomes a situationin which one of the parents

has to quit, and that would make it really difficult.”
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4, The Structure of Constraints:
The Possibility of a Work-Life Balance

® Upwardly-mobile, upper-class women: “Not working has nevercome up.”

N28. bornin 1987, Female. uy

erclass. upward careertrajectory.
‘Many people around me are dual-income eamners. Mostof them don't give up their careers, so I've never really

thought about how long I'll keep working. Maybe it's because I work for companies that are considered stable and
good”

N25, bornin 1989, Female. upperclass. upward career trajectory.

T'dlike tokeep working even after having akid. If it ever starts to feel overwhelming, I'd rather find a new position

with a better work-life balance and spend evenings with my family, evenif [ take a bit of hitin terms of income.”

5. Men’s delayed marriage:
“Until | accumulate 100 million won”

® \Why men delay getting married: “| need to save up 100 million won”

NOS. 28 vears old male. lower class

‘If I can save up about 100 million won in cash and stock by the time I'm 36 years old, I'll start giving serious thought

to getting married. But If that doesn’t come to pass, Ithink I'll justkeepliving the bachelorlife, like I'm doingnow.”

NO3.male 30 vears old freelance writer. lower class

‘T don’tknow if this is right or anything, butI think if I do end up thinking mamiage is the way to go,I'd have youknow,

meet a certain (economic) standard for eligibility”
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5. Men's delayed marriage :
“Until | accumulate 100 million won”

® Male delay of marriage! Intersection of marriage prospect, being the provider, and
masculinity

N33, boin 1083, Male. lower class. upward career trajectory.

“I feel hesitant about proposing because T'm not financially prepared. () Even though couples share responsibility,

men may feel more pressure and shame if they don't have enoughfinancially.”

N14. bomin 1988 lower class. [ ateral career trajectory

‘Even if you think vou gotta pick somewhere to settle down, andmake plans to do so, actually going through withit is
much harder To be honest, I'dlike to get mamied justas much as the next guy, maybe evenmore, but I'd want to be able
to do with a sense of stability, you know, just not feeling soanxious about everything, and not just in the material

sense. But getting to that point is real hard

6. Women's delayed marriage:
Embracing Unmarried Life

® | canfeed myself just fine.” “There's nothing | can't do by myself.”

N27.bomin 1989, female. upperclass. Lateral career trajectory

‘Tdon’'tmake alot of money, butl can feed myself just fine. So, I don'thelieve in the idea that [ haveto get married
just because of social expectations or because of my age, especially if [ don't feel like it's a goodmatch for me

personally.”

NO6. bomin 1993 Female lower class lateral career trajectory

‘Thave a bovftiend, butI still enjoytime bymyself, cooking and decoratingmy room and whatnot. And yeah, it would
be great if it were my own house I'were decorating, but [ don’t think I need to getmarried justtohave a big house to pretty

up. Because youknow, I can do evervthing I need to do by myself”
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6. Women's delayed marriage:
Embracing Unmarried Life

® “I'm asimple person, and can stay single just fine.”

N24 bomin 1989. Female lower class Upward career trajectory

‘My salaryisn’t that great, but honestly I live alone, and really don’tneed that muchmoney to getby. I'm just like,
simple person, you know  ['m notreally interested in designerbrands oranything Ijust need a houseto livein anda

spaceinwhich to do by hobbies. Living alone isn’t too tough, and so staying single seems right forme.”

7. Conclusion

N19 bomin 1986. Female lower class Upward career trajectory

‘But 1 think generally speaking, women may see as a basic requirement for a man to be able to communicate
effectively and have good conversation skills. If their partner can communicate well and talk things out, even in

difficult situations, then women may feel more confident in being able to navigate through any challenges together.”

&y 203
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7. Conclusion

® Among the four class archetypes, lower class men and women with lateral career
trajectories( type 4) had the most pessimistic outiook on marriage. They cited a lack of
economic preparation or the prospect of losing the opportunity to rise in social status after
marriage.

® The value individuals assign to the institution of marrizge appears to depend on gender
moreso than class. Men seem to value marriage to a greater degree than women, and are
consistently oriented towards it. Women acknowledge the need for it but tend to express a
desire to postpone it for as long as possible.
+  Women were found to understand marriage(and childbirth) as basically disconnected

experiences, but women in the lower classes or on the periphery of the labor market were

more likely to perceive constraints on marriage and/or childbirth.

7. Conclusion

® We found that personal values with regards to marriage could collide regardless of class.
However, men in type 4 were more likely to have a rigid view of the man as a provider and
women were more likely to view work as inevitable.
» The upper classes were found to take dual incomes and the availability of parental leave
as a given'
»  --but the lower classes failed to mention parental leave at all, and many figured that they
had not choice but to return to the traditional, single—income family model after giving birth.

» In South Korea, a work—life balance is only obtarnable for thase in the upper tier of the two—
tiered labor market. Such institutional condition reinforces men's inflexible views on gender
roles and incentives women to continue to put off getting married. For men and women in the

lower tier of the labor market, this institutional factor contrib to delayed family formation.
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3) Parental Leave Policies in OECD Countries: Gender and

Social Inequalities

O YHA}: Prof. Ivana Dobrotic (University of Oxford)
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Parenting leaves & gender inequalities

Research on the relationship between care, work & gender equality

Leave policy & women’s Leave policy, fathering &
employment outcomes gender equality
- “aninverted U-shaped — non-transferable, well-paid
relationship with the effects of fathers’ entitlements

voung children on women’s
employment” (Pettit & Hook 2005,
796)

— care work vs housework
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Leaves policy developmentin OECD
countries

Q Since 19th century Q Since the 1990s

| Maternity leaves | Exclusive fathers’ entitlements
! 1 (e.g. paternity leave, fathers’ quotas)

i Parental leaves

o Since the 1970s
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‘Frontrunners’and ‘laggards’in leave
policy development

Nordic countries: well-developed fathers’ entitlements & relatively high parental
benefits /// equal division of care, child’sright...
# Incoherence — cash-for-care schemes /// freedom of choice

Anglophone & Latin American couniries: weak state intervention, a tendency
‘4 toretain & reinforce a maternalist approach
» Anglophone countries - latecomers to leave policy /// a ‘business case’

: Western and central Europeanand Baltic countries: tended to rely on
v prolonged leaves, but a very heterogeneous & unsettled group
» Conservative vs postsocialist welfare states
#»Some countries are gradually reorienting leave policies: shorter, earnings-related leaves,
father’s entitlements, simultaneous employment & the use of parental benefitsleaves ///‘dual
systems’
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Parenting leaves & ,,other” inequalities?

Among workers, the question of which parents are included and excluded needs
to consider age, gender, education, family composition, race (including new
immigrants), indigenous parents, and employment status (type of work arrangement,
sector, tenure, permanency, wage earners versus self-employed)

MeKay, Mathieu & Doucet, 2016, p. 558

Inclusiveness of parenting leaves?
(Dobroti¢ & Blum, 2019, 2020)

Parentingleaves &
labour market position

— Stable & ‘standard’ employment serves as
‘ a primary condition behind leave eligibility
- Gaps inleave entitlements: economically
| inactive, in non-standard types of employment
| (e.g., self-employment, freelancers; on short

contracts) (McKay etal., 2016.; Dobrotic&Blum, 2019,
2020;0Brien et al., 2020; 110, 2022)

— Employment-based vs mixed systems

— The stability of eligibility criteria vs
changes in the labour market (Dobrotié & Blum,
2020)
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Employment-based (red) vs mixed (blue) systems

g

Source: International Network on Leave Policies & Research 2020

Family structure &

situations » implications for
leave entitlements & outcomes

Reforms: slow shitt of focus from biological mothers to
fathers and non-biological parents & weak recognition of the
different routes to parenthood (e.g. adoption, multi-parent
families; Kaufmann et al,, 2022; Wonget al., 2019)

Overreliance on policy elements that:

(1) place most of the caregiving “burden” on women

(2) base gender-equal leave sharing on the experience of
dual-earner, heterosexual families

— unfavourable position of ;modern” families (e.g. same-sex
male couples or single-father households typically entitled to
the shortest leave duration; Jou etal., 2020; Wongetal., 2020)
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Leave relation to broader work-care
policies & norms?

Coherence between different policy instruments?

- Leaves vs ECEC vs flexible working arrangements vs family benefits

Interaction btw statutory, regional & employers’ provision?

- ‘Occupational leave regimes’? ‘Subnational leave regimes’?

Leaves & (work) culture?

+ - fathers face stronger barriers in taking leaves?

Conclusion

Leave policy developmenit: driven by multiple logics, .trade-offs” & contradictions

" = alot of ambiguity & complexity to the leave policy design within and across countries

Cross-country & within-country differences in leave entitlements
— Multiple & intersectional inequalities underline leave policy designs & developments
— Systematic exclusion of some parents from access to leave rights: growing diversity in living

conditions (e.g., working conditions or economic abilities) is poorly addressed by current
entitlements

y A deeper understanding of the relationship between:
— state, regional & employers’ provision

— parenting leaves & broader work-care policies and practices
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4) Work-Life Balance and Satisfaction with Life among

Korean Workers: focused on gender and family characteristics
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Work-Life Balance and Satisfaction with Life
among Korean Workers: focused on gender

and family characteristics

Byoun, Soo-Jung
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l. Introduction

I. Introduction

| + Korea was a society focused on work.

Since Z019. in surveys on work and family life onorilies. more resoondents have assianed a similar pAorly [ work and family than these who said work
comes first. This serves to ilusrate how Korea has chanaed from a society that onomized work to a sociely that values a work—iife balance-
e whe value a balance and those whe ericri

family lite increas:

w four and 4.8 o

¥ The number of survey i

ntz who

takes eriority by B.8 oercenta

ea:

[Changing priorities in work and family life]

< Workfirst - Simiar to work ~ 4 ~ Family lifefirst
and famiy ife
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I. Introduction

[Real average annual hours worked perworker]

fUnit- Houss)

q [ - Ve - Sll. Kereans tend o work verv lona hours.
- L) + Kgrean workers work longer hours on

average than werkers in all but three
countrigs” Mexico. Costa Rica and
Chile.

- Koreans have come to value a balance
between their oersond and orofessiona
lives.

¥ Koreans assinn increasing
imeertance te their oersonal lives.
Thiz has led te an onacina.
natienwide disceurse on shertening
the natien’ < long werkina hours and
increasina flexibility. with an emohasis
con ectablizhing a work—life balance-

necessary to understand the status

of individuds' work—life balance.

* It izimoortant to understand the real.
on—the—oreund sate of individual
time uze. work—life balance and
related factors.

QEEEE“E’i’E’i’E’E}l‘[;’iims!’i’i‘ﬁi‘i‘!‘g‘iggvg;m

E

Souree: OECISEA2347) Real average annusl hoursworked per worker. Retriesed from hnpitfsrarsoecd org/| dex aspe Quen k=10

I. Introduction

2022 work-|

ife balance survey 4

* Surey outine:
¥ Subiects® Adults ared 19 to 59 vears old

¥ Camgle size® 22,000 ceocle
¥ Online survey
v

Seotember 20 to October 7. 2022

Quesfions on”

¥ Egonomic activity and iobs

¥ Workina heurs. envircnment and catisfaction

v Time use. heusework and care environment

+ Leizure and rest

~ Work—life balance (WLB)

+ Life satisfaction and health. family related facters
¥ Work—life balance svstem
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Il. Satisfaction with work-life balance

Il Satisfaction with work-life balance

-

. Satisfaction with work-life balance (WLB) among Korean workers

- Level of satisfaction with WLB: Slightly above average, with an overallaverage of 4.47 points,
« WLB is measured on & 7-point Liertscale, where 1 = very unsatisfied, 4 = sverage. and 7 =very sstisfied

Differences in sex, age, and income

[WLB satisfaction]

N Maan S0
TS 227 =

unmermied T3
Warital sistus i s qEs

o chiiren [E

Numbeer of eridren ne child 12 2
vwo o more 125
1929 years 14

e -39 years 1% -~

043 years

< 3001000 KRW

3000000 - 4999999 KW 1:0
Monthly housshold income - - o
SO0 - 6399398 KW 50 as 17
> 7,000,000 KW @ a8 130
Note: 1} p P01 pid 001
71 100,000 KRW =700 ELR
31 Number of chikdren and averise mentily K ineome were analvzed exeliding non-rospensas
Sousce: KIHASA. (022), 2022 work-Tie balance surveys. Raw dara
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faction with work-life balance

2. Gender and work-life balance

- Owerall, men were more satisfied with their work-life balancethan women
+ On average. married people were more setisfiedwith their WLB than unmanied people. Both single and maried men were more satisfied thanwomen.

+ Men in their 20s and 50s were more sstisfied thet women of the Butthere was ignifi diff bety men in their 30s

and 40s, a3 both coharts indicated |ow levels of WLE zatisfaction.

| ¥ There was no diff b d between men in households earning KRW 3 million- less than 5 million
1

[WLB satistaction: By gender] (N=17,510)

Mste 5 ==

Total 2E% 251
unmarrisd Az 48

Maital status

indicated a WLE level of 4.22 points.
Male: WLE formales il ‘whether they had childrenor not (4.52 points).

5099 years
< 3,000,000 KRW 43 42 136 258
3,000,000 - 4399999 KRW 435 a1 123 -143
Minthly houshld MEOME o0 o0 - 6 sum e KRW asa as 135 amp
> 7000000 KRW 48 ass 131 341+
11* pih 05, * peith 0, = pelr001
R 700 PR
o monthly househok
¢ balance surveys. Raw dars.
Il. Satisfaction with work-life balance
3-1. Children and work-life balance
| + Married employed people in their 30s; WLE in the childk 4.55 poi higher than inthe child-besring group(4.28 points),
i Household income KRW 3 million - less than KRW 5 million: WLEB 'was higher in the childlk ., at 4.38 points. The group with children

[WLB satisfaction among married workers: With or without children] (N=9,974)

Nochidran
n Maan 50

Having chilimn
n Maan 50

3000000 KW
JODL0D - 4998929 KRW amy
Marthly stk s e o o s o
> 700000 KAW =0 263 129 oan e 126 109

huding nen o the mumber of chikiren

pot

s an SO
Tife halanes 16; KIHASA, (20721, 2022 wosk-Tifi halance sureys. paw dara

surveys. 0. 236 Crable
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11. Satisfaction with work-life balance

3-2. Preschool children and work-life balance

- Among married workers with children, men and women with preschool children showed a lower level of WLE satisfaction than their counterparts.
+ Females generally indicated low WLB satisfaction levels, but the WLEB levels of women with preschool children were even mare pronounced.
Middle aged, high-earners: For werkers in their 40s and those with & household inceme of KRW 7 million or mare, WLE satisfaction was higher in the group
without prescheal children then in thegroup with prescheol childen

[WLE satisfaction among married workers raising children: With or without preschool children] (N=8,335)
oprschonl chidmn 5 Fraschonl shimn '

n Maan S0 5 n aan B

4m a3 136

a5 a2 13
ass 13 =2 am 12 25
aa1 am 136 LE]
aq a3 134 2y
455 as 135 an
. « 100000 kAW am am an 14 15
3000000 - £393,232 KRW .35 42 418 13 a6
Monthlyhouseholdineom= s oonann - asm300 KR 2184 a5t a2 13 0
» 7.000,000 KRW 2530 AT3 458 137 295"

chikdren and the

Il Satisfaction with work-life balance

4. Family type and work-life balance

- Working single-pa families and dual-i families could have similar conditions in terms of housework and child-rearing
- WLB satisfaction is lower for single working parents than for dual-income parents.
+ WLB sstisfaction is lower both for single working parents with one child and for these with bwo or mere children. but thedifference betveensingle parents and the

cther group s larger for parents with only one child.

 For working single parents, WLB sstisfaction levels are g Iy low. WL satisfacti ges 4.03 points for i is. For families with two or mare,
the score is 4.28 points. In families with muliple children, the older children may perform care for the younger children.

[WLE satisfaction: Working parents] (N=6,084)

Working single parents Dusi-incama pamnts

n Maan E) H n Waan 30

Totsl 358 415 128 D ETE 42 127 4715
ana child a5 1 1 @ ag 12 Az

Wurmbar of chikken :
tomor more am am s i awsm am 125 2m
< 3000000 KRW nosl 85 oD am e 13 11
1000000 - 4393329 KEW nzm am 12 i no azn 125 10

Manthly housshold income: :
5000000 - 6399959 KRW am as 122 1 poy am 122 a0z

> 7000000 KAW. ] am @95 DRy 466 127 114
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lll. Work-life balance and life satisfaction

Ill. Work-life balance and life satisfaction

1. Life satisfaction

- Life satisfaction is scored on a 7-point Likert scale: 1= very unsatisfied, and 7 = very satisfied
+ Survey indicatedan 1l

£4.47 points, orslightly above average
v Life satisfaction levels were higher for: men, mamied couples, and families with children, and especially for these with twe or more children.
- Groups with high WLB satisfaction lewvelstend to be more satisfied with life.

|___¥ The group with the highest WLB scores were more satisfied with life (5.15 points). The group with lower WLB scores were less satisfied with life (2.28 points).

[Life satisfaction: All workers]

unamariect

married

na child

N of children a1am aa 126 Az
5188 a5 123
are 515 1
we warage 547 400 0w SRS
15
od sarisfacrory. and 50 ns

od swerage. A score ol 3 or
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2. WLB and life satisfaction: Working hours

- (Overall} Life satisfaction levels for the group working less than 40 hours per week igher than for the group than 40 hours per week
For the group with high WLB satisfaction levels, those who worked less than 40 hours per week with life. For i wLE
satisfaction levels, the group that worked less than 40 hours per week was relatively less satisfied with life.

+ As working hours are related to income, the group thatworks longer hours but has s WLE higher levelof

- Workers with low WLB sati less satisfied with life of hours worked.

[WLE and life satisfaction among workers: By weskly working hours] (N=15,883)

7 =337
3 =128
Lt 517 509 P
5 asz
EL ESE 10
4 328 332
3
2
1
Ovenrall satisfied with WLB average unsatisfied with WLB
W40 hours or less fweek (n=9.432) more than 40 hours/week (n=5381)

ert sede, with | = very unsark

Note: }* p(0u05. * pad.0L. ** p(0.001
2) Sarisfaction ona T-poi ied and 7= very satisfied. A score of 5 or mere Tsconsidered sarl

rory. and  score of & is considerod average. A soore ol 3 or

s
Source: KIH work-Tife balance suveys. Raw data

ork-life balance and life satisfaction

w

. WLB and life satisfaction: Gender

- (Overall} in general, men are more satisfied with their lives than women.
+ Average life satisfaction score for men: 4.48 points. Forwomen: 4.45points
- Ovwerall, life satisfaction scoresare higher for men than for women, butmen with low WLE satisfaction levels are less satisfied with life than women.

[WLB and life satisfaction among the employed: By gender] (N=17,510)

: =086

T=216% 516 514 re042
5 449 445

407 408 1=-2457

4 I : :
3
2
1

Overzll satisfied with WLB average unsatisfied with WLB

mmale (n=9,636) = famale (n=7274)

Note 1}* pl.05, * pC0.0L, ** p0 001

2 Sarisfacrion d o a 7-pointLikert seale. with | = very unsariiod and 7=very sarifiod. A sore of 5 or more isconsidered sanisfaciory. and 85010 of 4 it eonsiderod avorage. A o1 of 3 or
ssatisfaction
42023 AN work-lfe balance surveys, p. 233 (Table 6252,

* Byoun oral
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ork-life balance and life sa

4-1. WLB and life satisfaction: Children

- (Overall) The group of married individuals with no child were more satisfied with life than the group with children.
- People s sati ith their WLE s sati ith life. This i those with children.
[WLB and life satisfaction of married workers: With or without children] (N=9,974)
1=1.36

&

=338

525 520 .
H 484 453
422 413

4
3
2
1

Overall satisfied with WLB avarage unsatisfied with WLB

 no children {n=1639) having children (n=8 335)

s A score of § o meee is considered satistaciory, and 8 woro of & lsconsidered average. A o of 3 or

Mot 11* UG0S, * pCi 01, ** p(0.001
2) Sarisfac

ored on  7-polnt Likerrseale, with 1= very unsarisfied and 7= very san

2 woilk-life balanoe surveys. p. 136, (Table

ork-life balance and life satisfaction

4-1. WLB and life satisfaction: Preschool children

- (Overall) , those with children indicated slighty higher life: but
other group was not
- For workers with high or averageWLB satisfaction levels, life i of the group with il high. A strong work-life
oy to the happiness of children.

[WLB and life satisfaction among married workers raising children: With or without preschool children] (N=8,335)
) t=-2647
& t=-168 518 528
5 452 457
4
El
2
1

Overll satsfied with WLB average unsatisfied with WLB

o pra ildran (n=6.457) having preschool children (n=1845)

Nore' | 1.7 0001

with 1= very unsatisfied and 7=very sarisfied. A score of 3 or more is considored sarisfaciory. and @ score of 4 isconsidored average. A seore of 3 er

red o 3 7-poin Likerr

oss indicatesdis

Jo ation
Source: KIHASA, (2022}, 2022 work-Tife balance su rveys. Raw dara.
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5. WLB and life satisfaction: Family type

- [Overall) The life satisfaction level of the dual-income group {4.54 points} is higher than that of the working single-parent group [4.11 points).

- Atthe average WLB satisfaction level, working single parents are in general with life than dual parents.

+ For gsingle with low WL satisfaction leves, also low, less than 4 pointson average.

[WLB and life satisfaction by family type: Working parents] (N=6,084)

&
t=-6.40"
13040
s 454
211 3z 418 (RS

< 212 231
3

2

1

Overall satisfied with WLB average unsatisfied with WLB
working single parents (n=356) dual-sarner parents (n=

2

Flore: 117 p0 05, = 01 5001
2) s sction s ored .27 poin 48 wore of

very unsarisfied and 7= very satisfied. A sore of 3 of meose 13 considered 53 onsidered wwerage. A soore of 3 or

ke Ton
Source: Byo 2work-lile balinee surveys. p. 238, (Table 6500

IV. Concluding Comments
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. Concluding comments

[ Gender |

# Men are more satisfied with their WLB than women.
» But there was no significant dif ference between men and women in the 30 to 43
age group. for whom WLB safisfaction was generally low acrass the boar

v,
* WLB satisfaction for males was similar regardless of whether they had children or
not

# Overall, men were slightly more satisfied with life than women. But men

with lower WLB satisfaction levels were less satisfied with life than
women.

# Group without preschool children tend to have higher WLB
levels.

[ Family type |

# There was no
the childless.

inWLE between parents and

» Married peopie with chikdren in their 30s are had lower WLE leves than chikiess couples.
* The income subgroup{KRWW 2-5 milion} of married people with chikiren had much lower
WLE satisfaction levels than the chikdiess subgroup in the same income bracket. In other
income brackets, the difference in satis faction levels between parents and the childless is
unremarkable: In lower income bracket, one of parents might become a direct caregiver at
home, wheraas parents coull purchase caregiver services in the marketin highet income
brackets.

# For the working people with low WLE satisfaction levels, life satisfaction
levels in the group with children were also low.

» Overal, having chiliren made no significant difference in WLE satisfacton evals
for either men or women. But preschool chikiren had a significant effect both men
and women without preschool children had higher WLB satisfacion levels, while

the group with preschool chikdren was relatively less satishied. The ef fdt was

particularly pronounced forwamen with preschoal chikdren.

Among married people with chikiren, having preschool chikren has 2 grester

impact on WLB for thoss i their 305 and 40s. Thoss in their 40 tend to have

stabielives, thereis 3 inWLS for

batwesn those in their 40s with preschool age chikiren and thos with schookage
chikiren.

# For workers with average and high WLB levels, groups with preschool
children reported higher levels of life satisfaction than counterparts.

~ Continued interestin the WLE of women [with children} is needed.

#Working single parents have lower WLB satisfaction levels than parents in
dual-income families.

. WLB

bevels are lower for single working parents regardiess of how many
‘chikdren they have but are pariicularly low for single parents with just one ohikd. They
may be since in families with twa or mor children the okder chikdren may help the parent
Iook after the younger chikdren. This is impossible in onty-chid families, where the
parent must assume the entire burden.

# For parents with average WLE satisfaction levels, the group of single parents.

indicates less satisfaction with life than the group of dual-income couples.
* Forthose with high or low WLB

life s also
sither high or low. Thus, there was no cbserved dif ference between family types.

# Policies should focus on improwing the WLB for workers in their 305 and 405 and those with preschool children.

» Policy should also consider ways to improve WLB and life satisfactions for families with no primary

services, and for small families.

egiver, for families that cannot

THANK YOU!
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ations/vie-personnelle/les-allocations-familiales-af

miliales-famille-enfants

https://www.service-public.fr/particuliers/vosdroits/N156

https://www.caf.fr/allocataires/aides-et-demarches/droits-et-prest

https://www.demarches.interieur.gouv.fr/particuliers/allocations-fa

https://www.caf.fr/allocataires/aides-et-demarches/droits-et-presta
tions/vie-personnelle/la-prestation-d-accueil-du-jeune-enfant-paje

talite

https://www.vie-publique.fr/fiches/37962-politique-familiale-et-na

AT A3} | https://www.cairn.info/revue-informations-sociales-2014-3-page-

50.htm

https://www.senat.fr/lessentiel/ppl21-181.pdf

sition-loi

https://www.assemblee-nationale.fr/dyn/15/textes/115b4067_propo

https://www.gouvernement.fr/sites/default/files/contenu/piece-joi

22 5% | nte/2021/05/hcp_demographie_note_douverture_mai_2021_3.pdf

823448.html

https://www.lemonde.fr/politique/article/2021/05/16/francois-bayr
ou-precise-les-ambitions-de-son-pacte-demographique_6080364_
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Forsdkringskassan  (the Swedish Social Insurance Agency):
A2 W& | https://www.forsakringskassan.se/privatperson/foralder/barnbidrag
-och-flerbarnstillagg
o7 Az Bjorklund, A (2007) Does a family-friendly policy raise fertility
== levels? Swedish Institute for European Policy Studies, 3.
22 za https://www.riksdagen.se/sv/webb-tv/video/interpellationsdebatt/b
= ©° | arnbidrag HA1079
0=
(H 6-3) 59| ot =
= =2 MOIE
https://familienportal.de/familienportal/familienleistungen/kinderg
eld
https://www.bundesregierung.de/breg-de/suche/deutliche-kinderg
elderhoehung-2141952
https://www.bundesregierung.de/breg-de/themen/entlastung-fuer-
deutschland/unterstuetzung-fuer-familien-2125014
https://www.test.de/Kindererziehungszeiten-Muetterrente-5414398
g3 g | Y

https://www.ihre-vorsorge.de/rente/gesetzliche-rente/muetterrente
-mehr-entgeltpunkte-pro-kind.html

https://www.deutsche-rentenversicherung.de/SharedDocs/Downloa
ds/DE/Broschueren/national/kindererziehung_plus_fuer_die_rente.
html

https://riester.deutsche-rentenversicherung.de/DE/Lohnt-sich-Ries
ter/Staatliche-Foerderung-fuer-Sie/staatliche-foerderung-fuer-sie_
node.html




Hed =H 38 A7 245

0 ojgelop

(H 6-4) 0|Z2[0[e] 0I5 £

7= F2 MOIE

https://www.inps.it/it/it/dettaglio-scheda.schede-servizio-strument
o.schede-servizi.assegno-unico-e-universale-per-i-figli-a-carico-5
5984.assegno-unico-e-universale-per-i-figli-a-carico. html)
https://www.auu.gov.it/
https://www.ticonsiglio.com/assegno-maternita-dello-stato/

https://www.ticonsiglio.com/assegno-maternita-dello-stato/

https://famiglia.governo.it/it/politiche-e-attivita/comunicazione/n
otizie/la-nuova-carta-della-famiglia/

https://giovani2030.it/iniziativa/bonus-per-giovani-tutte-le-agevol
azioni-del-2023/

22 =3 | https://www.iodonna.it/attualita/famiglia-e-lavoro/2023/01/19/bon
us-mamme-assegno-unico-famiglie-2023-requisiti-come-chiederli/
https://famiglia.governo.it/media/2812/piano-nazionale-famiglia_
13sett.pdf
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https://www.allamkincstar.gov.hu/csaladok-tamogatasa/Csalad_gye
rmek/csaladi-potlek

A z0 LH%
https://www.allamkincstar.gov.hu/referenciak/iskolaztatasi-tamoga
tas/csaladi-potlek
Gabos, A. (2005). A magyar csaladtamogatdsi rendszer
termékenységi hatésai [Fertility effects of the Hungarian family
support system]. Budapest: Corvinus Egyetem, PHD értekezés (PhD
dissertation).

A+ A

Gabos, A. R. Gal, And G. Kézdi, 2009. The effects of child-related
benefits and pensions on fertility by birth order: A test on
Hungarian data. Population Studies, Volume 63, 2009 - Issue 3
215-231
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https://www.service-public.fr/particuliers/vosdroits/N137
https://www.service-public.fr/particuliers/vosdroits/F601

https://www.vie-publique.fr/fiches/37964-quelles-politiques-publi
ques-daide-la-garde-des-jeunes-enfants

https://drees.solidarites-sante.gouv.fr/sites/default/files/2023-02/E
R1257MAJ.pdf

https://www.caf.fr/sites/default/files/medias/cnaf/Nous_connaitre/
Recherche_et_statistiques/Onape/Cnaf_Rapport%200nape_Accueil
%20du%20jeune%20enfant2021. pdf

https://www.cairn.info/revue-population-2002-3-page-485.htm
https://www.cairn.info/revue-population-2002-3-page-423.htm

https://www.hcfea.fr/IMG/pdf/2019_HCFEA_Rappport_Conges_Pre
ParE_VF.pdf

https://www.persee.fr/doc/caf _2101-8081_2010_num_100_1_2523

ﬁ
i
of
)

https://www.hcfea.fr/IMG/pdf/Tome_I_Etat_des_lieux_accueil_des_
jeunes_enfants_adopt_10_avril_VF.pdf

https://www.strategie.gouv.fr/sites/strategie.gouv.fr/files/atoms/file
s/na-56-creche-web_0.pdf

https://www.insee.fr/fr/statistiques/fichier/1906575/FPORSOC15a_
EC1_fecondite.pdf
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https://www.skolverket.se/for-dig-som-.../elev-eller-foralder/skola
ns-organisation/sa-har-fungerar-forskolan

https://www.skolverket.se/regler-och-ansvar/ansvar-i-skolfragor/r
att-till-forskola#: ~:text=%C3%96ppen%20f%C3%B6rskola&text=%C3
%96ppna%20f%C3%B6rskolans%20uppgift%20%C3%A4r%20att, hur%
200fta%20de%20vill%20delta.

https://www.thenewbieguide.se/open-preschools-sweden-perfect-h
angout-baby-toddler-preschooler

https://www.skolverket.se/skolutveckling/statsbidrag/statsbidrag-fo
r-maxtaxa-2023

https://www.skolverket.se/regler-och-ansvar/ansvar-i-skolfragor/a
vgifter#Vilkaavgifterfarfinnasiforskolan

Andersson, G., Duvander, A. Z., & Hank, K. (2004). Do child-care
characteristics influence continued childbearing in Sweden? An
investigation of the quantity, quality, and price dimension. Journal
of Buropean Social Policy, 14(4), 407-418.

Mork, E., Sjogren, A., & Svaleryd, H. (2008). Effekter av
barnomsorgsavgifter pd barnafédandet [Effects of childcare fees on
childbirth]. Institutet for arbetsmarknadspolitisk utvirdering (IFAU).
https://www.nationalekonomi.se/sites/default/files/legacy/37-2-em
ashs.pdf

Krapf, S. (2014). Public Childcare Provision and Fertility Behavior:
A Comparison of Sweden and Germany (Ist ed.). Verlag Barbara
Budrich. https://doi.org/10.2307/j.ctvdf0c07

https://www.researchgate.net/publication/281820696_Public_Child
care_Provision_and_Fertility_Behavior_-_A_comparison_of_Germa
ny_and_Sweden

http://ftp.iza.org/dp3942.pdf

https://www.riksdagen.se/sv/dokument-lagar/arende/betankande/f
orskola-for-fler-barn_H901UbU24#stepBeslut
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