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O FHEE ALY FF =2 F+= YA Agto] i, oAt 15 G479 He7F 52

urelo], o)t gl olglg Fi olate] ejgio] thE AFolA FUsE AT e

=]

r_l

x T

O FHOFAOIA oAt HE3lo] o]F slds}7] I8l NPe} PAS] A Srjsh Heto] 1|4
Hog =057 9. — oAt w7} 24

- NP9} PAS] 9L 5Y 39, AN TR vlgo] F/RITkE 2AT 2

2 Q18 TR WA o5 d, A8 AW} 71t A7 2A%
23t AT TAR SRHEo] HFA|of S5t NPeF PAS] TS st 34
S 31 9lom, FAk NPehPAS] ggto] Shfjsli= Weko 2 Awrt Aus 1 9e.




® QEAMH|A A S flgt BHo=Q1 2| HIILE HE

O Ao} 9] 4 7HSAF off 24} H] A% (mandatory minimum
nurse(RN)-to-patient ratios regulation) %

O ZAg]xy ol X H(Health and Safety Code)oll Wt o773 F7]4 07 7HSA}

Hi271E Epol ol waf) FHF2 A=2 Al 3l

- FHA34duit} 13 Ax BE FGA7] B 9 ol3Ad7] B, skilled nursing facilities
A= AAISHL Qlom T2 EAlof o] Fofx.

- 20134 1¥ 198HE 34 7]%%(general acute care hosp1tal) HAHY
(acute psychiatric hospital), E A
(ZIZAF HiA] 7] 29 I8t & S ch Aol gt FPAEZ 7}9}&

« HAFoF 13] FA] Xt US$75,00000141%E 23] US$100,000, 33] US
$125,0007H4] F3kskal Q.
- skilled nursing facilities®]] 34+ 7tS212l0] 5%~49% F-=3t 742 $15,000
FI5HL 49%01/ F53 H-F- $30,0002 Fbstal Al
O Al=dd d%
- AP Exyojox tiFEEQ Qmr|Ho] FHAa ZISAF o €A Hl(mandatory
minimum nurse(RN)-to-patient ratios)& 551 .
- 9F 1% Q)= 7|Ho] £4=514] got H2l7 ¢ PAHAES v Q13
- 19929 R E FE3}519 2004FFE HAIRt ALE okl Slo] A=E &
BEHA] 1090] Ho, G| FH o= XAk & Ao = o7 7]|ihEo| QIAstAL

- A= J7} TAste] PAF3I] § olsf#A K stakeholder fertility)7} tiF-H gt
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OFd=iE

rot
ol

X ZEAH, HERIA

O vl= 4elE 3% 9 I

oflt
Eu

O =9 Zt2Aks HAowmRld AF T A +27F 7F & AdToEH
RN(Registered Nurses) 2,6623g0] &5%5°l™, 11 2 LPN(Licensed Practice
Nurses)°] 7053478 2= &55

O & 2 v=oA FeAf By 22 A9 WSE9 A9 Wigro] 93 =
29 5 shuEH vls BFAFHEDG A £50] 30% w2 Hold, thE =7te] 7h
DAL Of BISIAE Ao R Haprt w2 HY
- RN9| 29 A8 $64,6904F2 & AJ7HE A== $31.1

0
- LPN9 2% 8- $40,3804=02 AI7HE =2 $19.42 =54

] ZRFEI} AT ATH %)= AP AEiE 4= Q=
- FF ZFAZEY A 100%(40A17HS), 90%(36A17E/SF), 80%(32A1ZH/<F), 50%
QOANTHH) &5, 1 2= 8hr shift, 10hr shift, 12hr shift24, 8hr

| .
shift= 7| Ao HA 0] &2 49, full-timeC & Ask= 4% A2
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rE
)
10
et
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flo
£,
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=l
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rE
i)

| olsf e, TS, HEe

ol

:H_

e
fu
2
=
we -
oX

2

Board of Nursingo|A] 8 T2 73] &2l(approval), Ws]da] TH AF

1
o 2
o -lN

I
g

SIFHSS A AEAE S FTP o =N FHYFT) of et 7oA T
FH, NCSBN(National Council of State Boards of Nursing)o|A 5343}
O 7raR1g 43 FFAA

- Advanced Practice Registered Nurse (APRN) ; RNO|®HA] 2A}E}9] o|4)

i

[¢)

- RN @ 59 3 ws Z20H(approved nursing program) Zskil
NCLEX-RN &#sto] £ BONs 55(F0158 52 8757]= 3

* bachelor's of science degree in nursing (BSN) : 44 I}
* associate’s degree in nursing (ADN) & diploma : 2~34d 33

e LPN—RN(TrLPNsition/Bridge Programs) @ <9¥ Ztows& T2
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NCLEX-RN &3}
- LPN/LVN : $91%" 71s w8 ZZIH(approved nursing program) =%
(12~1871¥ ) stal NCLEX-PN B} 5tof 38 BONs 5-5(¥ols8 5=
T 1% 7
- CNA : 7ten&m g2 119 o]4(125 W2]) — NNAAP &= 5 BONsoA 845
= A" 5
- PCT : CNAS} 7|52 SHojA

2 W71 1F~47F W o) Aduse 53 £

7) UC Davis Health, Center for a Diverse Health care Workforce
O YA] : 2018.8.24
O 8 39 W&

- olE7]3 A BAYEY 4R 74 £ Wy =

Mo

O WEA} :Arra Jane Concepcion , Tonya Fancher, Mallory L John, Okki Kim

O Center for a Diverse Health care Workforce= 9l& FHAS FAA7]7] Y8l thoF

3 BAYE AL BYST TLIT AP BT UL

- AABA 7 B LA TN AR Bet BRH o AT 99
Bl W BRpEe eI e] TS R EDsle] 44e 75 leo] BEY
& ES 751 AMASHES AT stote] TEFIL L.

- AEESAAZ ZZ57HA(DRG) FEiz HalolaA oAz 1ol &

a8 st 7MY aeAdol w2 dYnlee B85t Al st} ok

O o=7]d AAA oz A4gH 2tele 98 252 A5 714 (ob description)&
o

Zg3}e] 4Rl o

%
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fu

O PCT 2F7]aAl w2, RN RN 91943 A|4] 3tof] PCT7F =8 7Fs 3t 25
A ZrRt St W, T ke, SR EAS ST VS, AAE, 72583t
AE

A 3, QAR E R So] X,

8) California’'s Office of Statewide Health planning and
development, OSHPD

O YAl :2018.8.24
O 8 39 W&
- BA9gelE Qg 1= )d & EAbHhx] ma e mjo}

- w70zl A4 ujx e o

O HEAF :Walker, Stacie, Rizell, Caryn, Frazier, Tyfany %

(® California’s Office of Statewide Health Planning and Devleopment &gt

O California’s Office of Statewide Health Planning and Devleopment

_4_4

ok

O OSHPD+ Zg|iyo}e] o7 Qliato] 3t Hlo|E & 4ot JHE A&
- 97 Qo BEx HAoR Ao tigt HE A3, HY U AE 97| AA,

Ral
Mz, AR F/gel Hoto] BUET, A 2Yot v 2= A9 2 2.9

0 RA9=7 A 7/ (Healthcare Workforce Development Division)

O 9= 913 R Aelzmjol o A1 @ By AL EA| fh HolelS 57,
24 9 wEeks At oJ2elo] BEF HF Ao Meteky BelEL o} & A
ok

& EAIE siEs] Ash ve FONS FASY dste 4572 99

- HlEE G R AEA AZ, BAE A dolg £ B4, BEF AL 5

@ Bo=01H X 23 HIZLor FFE 29/ 91 22X ofF
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O BA958 A g 71
¢ A% mEIYS F o5} W WE A Aol A% A
shejel o3 mi e oA tolo] Tsto] HAE, Aol L BT % 9
£ 3 Tt 7Bl ol B8 ste] Qi 9l Sthe] Wt ATE S,

r{n
o
1o
:>|;‘4
T
)
v

it

0 27915219 blo]g A|-5(Healthcare Workforce clearinghouse)

* dlolE AlH= g5 Haiowld 18 H i
A, 24 4IRS AT ST ARTEA 9LS

« toJg] AlE(clearing house)= 20070 A= o], F(M) W RAR AH
of gt & ¢ -go] gt FEE FF, 24 E EHg BAQwllE LRIt
F0N) 97 A8 9=, 18 MR w5 AR AR F 1% W8 7|HE

gEoto] 2P0, 3+, 81, 15 T A=E A

O Az xyo} 12} Zed
o A xYo} 12} g5 Agie vSFH JHY 85 FFHA77] A6 F = A
Aol 12} o7 AH|A HET 19| 7HEAS A= A FH R T
o A=A A4 7|52 @ 7|H] BIpg/olsiTARRLY] FE &4, @ 1S Al
2ol gt 1%} Q)= tf
A, @58 B7HAR 37, @ BH=l1E /i, © Ju5HIA 48 L A

glolE

ml>
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ZL"’% = XﬂJ—’O‘ = 7]4— W Jort: HEaZ Alse.

o= ol A ZE2 A | avjR) 7|20 HAISE A3 AledE F=, A4
A AR A H 2 v=olA A xyol 37 {-Ugh
O AYEYo} = 1992WRE FoAl HiX7|EE A 9%t A= shelow
19999 F¥ 02 A H51%2.
O 20049 1¥ 197E FAY W9 Be og7|vhs o2 SRRt ofyzt o
W50 4 ZHSAF i &4 H](rnandatory minimum nurse(RN)-to-patient

ratios)S HO 2 Ao}l F551E = ofal Q)

O AB1629°14 AAAH| A0 A R} eA} ES f8f] m7|h oF4 o= AH
releS gE skl viA|sof T2 ATk S
O F47] B9 Eal oy} skilled nursing facilitiesoll tiafiAE 715918 vjz]7]o0]

=A<

T

43718 Y(general acute care hospital), AHAIHL (acute psychiatric
hospital), &5 Y(special hospital)9] 7t5218-2 RN 7|&°.=2 3

o F8AA] AL 1970A TR E TAL O EA}HIE 1:2, & 25 ZHi(shif)d
Y2 AL1%10] 27 9] SRS EEote S Hof 8532

AEiR] 7SS @@5}9}8— AR A " *@7“ °%J<P dLL Fol=
o HR] 7120] B

- skilled nursing facilities®] 7d-%-oll= RNETt ofje} LPNE Z3tsto] 7HSH%]

71&S gk =
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o skilled nursing facilitieso|A 4 7tSAF of 82} H|7} 1:30] 1oy 20119
B 75tElo] A 7FS5AF o) 34} v7F 1:3.22 AR 9.

- ZHEEeNE Ha WiA71ES AT AL WA AT G RS oh A, A
w7} 9 Anatel g Suste] A4Eglon Wad] uel ux7|%e] SYu

« YFAY Folle 20041 HiA7]E] 1:6010 2 2005 ©F- 1:5%2 A%
2HACH, dLA s 5 S518E2 B-Fole 20043 1:50014 20084 ©]

85 12 HiX|7 |&
E— -
F Z3XH(Intensive/Critical care) 1:2
AMAOIE EAHY (Neonatal intensive care) 1:2
. z=&4(Operating room) 11
=y .

5|2 4l(Post-LPNesthesia Recovery) 1:2
o 228 (Labor LPNd delivery) 1:2
T 3|2(LPNtepartum) 1:4
A0t AO0K(Pediatrics) 1:4
234 (Emergency room) 1:4
SET4Y SEESANCU patients in the ER) 1:2
QAEZ 8 X Trauma patients in the ER) 1:1
LHR{ZEA| Lie|2tAH|(Medical/Surgical) 15
7|et E 20KY &t YHE 5) 1:4
S| HAEE(Psychiatric) 1:6

SAL iR 7] A o FSeARe] E&AIXH(Nursing hours per patient day)<




9) UC Davis medical Center
O YA] : 2018.8.24

O #8319 hg
- SlRTIelA terst ERPE 29 et el

W2} :Mario E, Equizba, Okki Kim &

26

O UC Davis medical Center= MEZHAAT U I E QL9] 4719 At 1719
ojglo] WS &Fstal o, HQl wHd AE 9] Hidr= 631HAA2E AAZHEN A
71 & 2o voE AlE Q.

O 247 Yoz A mUol HA 7t5HjR] 7|2HTE 28 30| 715AE dHsly 9o
(&l 29), 75 AFe] -5 A1ZHNursing hours per patient day)& 7|&£0& AFYo}al

o]o.
=K

O UC Davis medical Center?] 75 Q12 vjx|d}
O Zz|x Yo} o w2t Y-2]7} B 7toAR2AF=1:52 3511 U=
O "HEZAito] w2 #A] UC Davis medical CenterojAl= A yo} A HT}F oL
JA3 715 Aok U=

- UC Davis medical Center= ¥8HE-E 7|22 1RN:3Patients & Ho|1l 9=

- RN°| 10009 A== 7P ©il 1 219 7k59180] 300 Ak U=






