=38 ZlH4NM

1| S8 I

O s384

o SSWR(Society for Social Worker and Research) 32~

1 ItHIE

o [A¥26-003-00] A7718MH 4 =7

O &3J1¢
o 2026.01.13.

O &8=I)HEAD

o H=(HHE)
0 EEN

O ?j."l'l" od;_l'L%

0 2ER9Y

~ 2026.01.21.

ATt = IHE A =t eaP) =i gt IR g4
20260113 | gF=(AH) == ARl | ==
Marriott Marquis |Qin Gao| 5145 = =
20260113 | P=(51 24 ) Washington DC Hotel| 2] t}<4= e =
20260114 | P59 ) | Marriott Marquis \Qin G20} 55152
Marriott Marquis [Qin ~ Gao| . & =
20260115 | P15(AYE) |yhdinoton DC Hotel 9] e | S84
R
1. @& A &: A Study on the Trajectory and
. . : Determinants of Employment Quality
20260116 | ml = (g A8 |Marriott Marquis |QIn _ Gaol "N Aced in South Korea : Focusing
Washington DC Hotel| 2] t©} :
€ v on Individuals Born between 1959 and
1964
2. WEYA: 1€ 169 25 24
. . : 1. 23 A& Determinants of Labor Force
Gao V=T )
20260117 | m]=(g) A el | Marriott Marquis Q- Participation ~Among People  with
° Washington DC Hotel| 9} o Disability in South Korea
2. WEYA: 1€ 17 2 84
20260118 | m)=H(s] A D) |(atrol Maraus PR LR
20260119 | v =(]HE) | T3 AIels | A=
20260121 | $=r(AA) A= N s | T EE
KIHASA
SR EZALS| H LY

.....................................




=
=X FRUE

® SSWR(Society for Social Worker and Research) &4 2 @&

Al 2026.01.13.(3}) ~ 2026.01.18.(¥)

A ¢] A "l (Marriott Marquis Washington DC Hotel)

1z
!

Qin Gao W & ©&+

1&ths] £2E OE A

A Study on the Trajectory and Determinants of Employment Quality in Mid-Aged in South Korea Summary

This study examines the trajectories and determinants

: Focusing on Individuals Born between 1959 and 1964 of Employment Qualiy (EQ) among middle-aged

workers born between 1959 and 1964 in South Korea.

. Using a multidimensional approach to EQ itidentifies
Ockju Hyeon', Seo-Woo Shin® distinet EQ trajectories and their determinants, offering
“Doctoral Student, Department of Social Welfare, Ewha Womans University <hojo208@kihasa.re.kr> insights into employment risks and policy implications
?Associated Research Fellow, Korea Labor Fore Development Institute for the aged <aldo112986@naver.com> forimproving employment quality.

Results Conclusion
Fig 2. GBTM Results
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Determinants of Labor Force Participation Among People with Disability in South Korea

Ockju Hyeon'2, Youngmin Cho™

*Department of Social Welfare, Ewha Womans University
2 Korea Institute For Health and Social Affairs
hoj0208@kihasa.re.ki, youngmincho@ewha.ac kr
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Key Determinants  1stWave 2nd Wave Both Waves

Introduction Materials & Methods Results -

* People with disabilty (PwD) face vrious employment  ® Data Fig 1. GBTM Results Disabiliyiype °
bariers due to negative attitudes and biases against  * the PSED 15t Wave (2012- 2015)&1ndwav:12010 2023) Wellsie reclient .
dlsab\hlv Despite the employment rate increasing from - Wage workers with disabi The 1st wave Health status 0
0.43% in the 1990s to 3.17% in 2023, workers with & Education e )

bilfies continue to face unstable employment and low  * Measures °
wages. * EQ Index: 6 dimensions
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common job among P was service Job (31.1%), and the Vocational training benefits . e .
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‘adapting to work environments (19.2%). . safety, Work context T;m;‘;:mry - _— Conclusion
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through the Act on Employment Promotion and Vocational * Income security: Monthly wages, Additional benefits et programs for improving EQ are necessary. At the macro-level,
B e e + Relaionship: Labor union presence,  Interpersonal qualtative criteria should be integrated into mandatory

mployment via mandatory employment quotas. Initally, it facsion Workshe accommodtton) The 2nd wave employment quota:
lhe policies primarily emphasized quantitative rather ths S EILMIE. . 8
qualitative aspects. However, in 2008, the policies were - Sectodeniosraphic: Gender A, DIsSEIlty This study highights the _importanc
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Wednesday, January 14, 2026
4:00 PM-BI00PM I - i i e

Registration Open (Marquis BR, ML 2)
Thursday, January 15, 2026
TROAWTOOPM e

RISE SSWR Research, Inspire, Support, and Excel (RISE) Seminar (Monument, ML 4)
Speakers/Presenters: Greer Hamilton, PhD and Qiana Cryer-Coupet, PhD

7130 AM-7:00 PM

Registration Open (Marquis BR Foyer, ML 2)
B:00AM-10:00MM =

SSRPCB-  (Separate Fee Required) SSRPCB-1: Nuts and Bolts of Art-Based Research, Education, & Practice (Supreme
1 Court, ML 4)
Speaker/Presenter: Rogerio M. Pinto, PhD, LCSW

SSRPCB-  (Separate Fee Required) SSRPCB-2: How Researchers Can Move the Needle for Policy Change (Marguis BR
2 13, ML 2)
Speaker/Presenter: Rebekah Gewirtz, PhD

SSRPCE- CANCELLED (Separate Fee Required) SSRPCB-3: Expanding Impact: How Researchers Can Leverage Their
3 Expertise in Public and Private Sector Roles (Marquis BR 14, ML 2)
Speakers/Presenters: Marylou Sudders and Joy Rosen

8:00 AM-12:00 PM

RMW-1 (Separate Fee Required) RMW-1: Al in Action: Leveraging Agents, Mastering Prompt Engineering, and
Securing Grants for Breakthrough Impact (Marquis BR 7, ML 2)
Speakers/Presenters: Ruopeng An, PhD , Hee Yun Lee, PhD , Jiagi Gong, PhD and Joyce Lee, FhD

10:15 AM-12:15 PM

SSRPCB-  (Separate Fee Required) SSRPCB-4: The Good, the Challenging, and the Discouraging Aspects of the K
4 Series: Navigating NIH K Career Awards in Social Work (Marquis BR 14, ML 2)
Speakers/Presenters: Carolina Vélez-Grau, PhD , Liwei Zhang, PhD , Genevieve Graaf, PhD , Meghan Romanelli,
PhD and Fernanda Cross, PhD

SSRPCE-  [Separate Fee Required) SSRPCB-5: Historical Research Methods for Advancing Antiracist and Anticolonialist

5 Social Work Research (Marquis BR 13, ML 2)
Speakers/Presenters: Justin Harty, PhD , Jane McPherson, PhD, MPH, LCSW , Bethany Murray, PhD , Jerome

Schiele, PhD and Jessica Toft, PhD, LISW

FLRIGPMAZ0EM. e s e s

o1 {Separate Fee Required) Meet the Scientist Luncheon (Shaw, ML 3)
Speakers/Presenters: Fatima Mabrouk, MSW and Justin Harty, PhD

02 "Current Events™ Session: Crisis and Responsibility: Social Work's Ethical Imperative in Today's Policy
Landscape (Independence BR D/E, ML 4)
Speaker/Presenter: Donte Boyd, PhD, MSW

1:30 PM-3:00PM

Child Welfare

03 [Flash Talks] Perspectives from individuals with lived experiences with child welfare services (Marguis BR
8, ML 2)
Moderator: Mathanael Okpych, PhD

Health
04 [Flash Talks] Access to care (Catholic U, ML 1)

3:15 PM-4:45 PM

Adolescent and Youth Development
29 [Flash Talks] Pathways to well-being for under-served youth populations (Marquis BR 13, ML 2)

IZI0PM-1:30PM ) s R
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h e
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Friday, January 16, 2026

TOOMNEI00AM e
[Special Interest Groups] Pilipina/o/x Secial Work and Affiliates Group (P-SWAG) (Marquis BR 12, ML 2}
Conveners: Lalaine Sevillano, PhD, MSW , Joanna La Torre, MSW, LCSW , Dale Maglalang, PhD, Ma, MSW, MPH ,
Cora de Leon, PhD, MPH, LCSW , Ronna Banada, M5W, LCSW , Hillary Nicole Peregrina, MA, MSW , Kari Tabag,
PhD, LCSW-R and Gabrielle Aquino-Adriatico, PhD

BIOODAMC IO e e i
Asian and Asian-Pacific Islander Focused-Research

58 [Flash Talks] Cultural Values, Identity, and Access in Asian Communities (Archives, ML 4)

Moderator: 1sok Kim, PhD

9:45 AM-T1:15 AM

B4 RCDC Roots and Wings Session |: Funding and Political Realities: Navigating Uncertainty as an Early Career
Scholar (Capitol, ML 4)
Speakers/Presenters: Robert O, Motley Jr., PhD , Waldo E. Johnson, PhD , Jenny Jones, PhD , Trenette Clark
Goings, FhD , Durrell Washington, PhD and Bernadine Waller, PhD

Work and Work-Life Policies and Programs
148 [Symposia] Precarity and Work in the Margins: Labor, Identity, and Mental Health in a Shifting Economy
{Liberty BRI, ML 4)
Symposium Organizer: Hyeri Choi, PhD
Discussant: Kess Ballentine, PhD, MSW, MA

Saturday, January 17, 2026
700 AMBI00AM el e dbonis Ui

[Special Interest Groups] Fostering Research Collaboration for Multi-System Youth: Breaking Down Silos to
Advance Social Work Research (Independence BR H, ML 4)
Conveners: Karen Kolivoski, PhD, MSW and Sherri Simmons-Harton, PhD

9:45 AM-11:15 AM

218 Invited Symposium II: Advancing Health and Social Equity Through Artificial Intelligence (Independence BR
D/E, ML 4)
Speakers/Presenters: Hyeouk "Chris" Hahm, PhD , Ruopeng An, PhD , Desmond Patton, PhD, MSW , Cheng Ren,

PhD , Hee Yun Lee, PhD and Jiagi Gong, PhD
4A5PM-5:45PM

Gender

257 [Symposia] Stories for Transformative Change: Feminist Marrative Methods As Epistemological Resistance
(Independence BR A, ML 4)
Symposium Organizer: Soo Young Lee, MA
Discussant: Ramona Beltran, PhD

Sunday, January 18, 2026

8:00 AM-9:30 AM

Adolescent and Youth Development
279 [Flash Talks] Addressing the needs of structurally marginalized youth (Supreme Court, ML 4)

Gender-Based Violence

305 [Flash Talks] Gender-Based Violence in Children, Teens, and College Students (Liberty BR N, ML 4)
Moderator: LB Klein, PhD, MSW, MPA

International Social Work and Global Issues
337 [Symposia] Family Diversity, Family Policy, and Well-Being in Separated Families Around the World (Marquis
BR 9, ML 2)
Symposium Organizer: Daniel Meyer, PhD
Discussants: David Pate, PhD and Irwin Garfinkel, PhD
iscussant: Ramona Beltran, PhD
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Descriptive: Employment and jc ob continuity

Birth years: 2010-2022

Birth years: 1996-2009
Ot B sert B Norariord
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Employed in the same job: 38% — 48%

4 JOB CONTINUITY AROUND CHILDBIRTH

zing Employment Possibilities from Recovery Housing: Jobs Available,
and Clustering of Houses
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