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P T=ET A FEA G 7R Hdo]| &1L A|=okE o] Fof fitt. 53] =
7t BAAZFA R A AN HA off STk FAATGAEIA =80 Bigsty] 9%t 1Y &5
A=) shuz FRAYRE =Y-Sis) gt

=7} AGA G| TEAY &5 FHE WHFet, AF ZHJYAE 7H‘E1J’5Hf
Sl F=9] FEAEAS HAl
2] L gltk NHS WollAl &

2 Y7}E7] = S (Watson & Repper, 2022).

Ty F=9] sRAE] S o] gt eHA|9} Bl AR A7|Eeh WA = A
o] FRAUY 7t @72 vFdES SE9] bl
2] 7HAIQ1 A2 A, o 8A F=Ao] ofshE & ke 937 A Bt SEAE]IS o
5] 9el, W2 A1F, 9 S, ESRS A, ERER FY 2E A9 & At
HolM s=AE Fdle 24 A4 #8], 5= Jud, Fwuuld, T 2842 2=
A Qlzetet oA F71d F /o] ZRE U ok&d] FEAIURIS] FA gjet F-=H
SHY GAE Hol o2 &7 WS £ F= 2AENY} Z2IB S A5 A=
Loke g Q7 k= AT A|7]1 %A1 QIth(Watson & Repper, 2022).
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T =S 100417 o] B et Ao A FAH AT EAE A2, 2026). =
Y F2AER] 4 g2 5 FAAS GARZE AL 35 S v o R 559
3 A GQALE] AES AL ¢ AT FEARY] ofu|et AT ofsf, Ao, FAIATIA
B2 A Al digt olsl, A H At E, Ede, @Y AFAY 528 A ATHE
74&11 ;Lal;ﬂ AA Hi]E{ 2026).

Z| & IHE AR HAAFER 71 EA 2 (2026~2030) Ol A = FFAY Au]a 9 Qlaat
&5 Aol AXNHAH. F8 W&l re FAUNTEANE 9 AT 5 T5A
el -8 7S Yo' AHBE Aok B5 A AFYS 887 FEE EUSHL, ol
203097H4] 30078 T+E= HA A 02 Ffjst= Weto] EEQIch T3 X HAS] At 3]

T

Al



F=O| FhY S2AIEY M= S A

so] Wag FaAY /N 48] A8 B 73 FEAALEIZ 20308714 A
173:0.2 Sfa AZo|cHEARA T, 2026).
%%ﬂ%&ﬂ%aﬂ&%ﬂﬂﬁ@@ﬂ%ﬂﬂﬂ&&ﬂ A A= 2P P8 A7

3k AR YA S, A 2R 2

A3 9], 2024; 559, 2021). FAET S5AY EH9) 71x
AJo] A =3} Il A 2] A= 2]& FofofF Sitt. Uolr JAIATZAH|A A5 AA|
oA B= A hQlo] FARRF Aol 7]Hkst 173t IS £3E 4 =S A7 FQ Al &

A e 5% B ast ok

| Abstract |

Peer support workers are people who, having experienced mental health problems themselves, draw on their
lived experiences to support the treatment and recovery of others experiencing similar difficulties. In Korea,
recent efforts to establish a legal basis for peer support workers have increased policy interest in their role. In
England, peer support workers have been incorporated into mental health care reform and recognized as a
distinct workforce role within the national mental health workforce plan. England has also developed a
competency framework and curriculum to define the core competencies, training programs, and career
development support required for peer support workers. England's experience suggests that multifaceted
policy efforts are needed to embed peer support worker roles in mental health services.

15



m BUZYMHIA B 012 4 s2xiHog S0

FHIFH

AR &S, (2026. 3. 27.). M3Rt HAHL=EX|7 [2A18)(2026-2030).

HZER|R, (2025, 5. 8). SERAIYL! 4N S B - 0|MY BUAZHUD, AT HUTR 01 I’ HEE- [Hexia]
https://www.mohw.go.kr/board.es?act=view&bid=0027&list_no=1485828&mid=a10503010100&nPage=1&tag=&

HHSX|E SYFUHALME. (2026). 20253 SFETA - SEMNHY, SEXIY SHF-.

E5H. (2021). FAHONR! S2XI7 2t MM ThEt EAMY o171, SIEEONQISKISE 51(51), 61-92.

3. (2020). SEX|Y7t =S Sof| LIEf MAMEOHQIO| UMAME AY. Perspectives in Nursing Science, 17(1), 40-48.

IS, A, iadss, £olel (2025). YAUAZSXIMH|A BiZ Q1= F2] gt UN|. SHEEHASHTH.

&X|Z, 0[3H<2. (2025). =L SEX|Q1Q| FxHeE D|2H0l CHEH D&, ALEIFAClSt, 30(2), 9-15.

SIHS, O[T, M2, (2024). FAIXOHQ! S2X|YES A0 st /HE: AL KEEX], 28(2), 43-68. https://doi.org/10.16884

JRR.2024.28.2.43

AL T I TSR} EXMH|A X201 2Het HA
S22 HAESI SX|AH|A X0 25t HE M[2111175 (2026).

A, HIEIY, £S5, (2023). HAAZAH|A SHE0INM 226t= HA0IQ! SEX| ZE0| st 7. St=2RONRI=S XIS, 62(62), 107-148.

48], (2020). XIGAS0IA Q] HAIZONQ! SEXIZAHIAO] ThEE ZA Al SH=AISISXI-EAE, 14(1), 5-37.

Anthony, W. A. (1993). Recovery from mental illness: The guiding vision of the mental health system in the 1990s. /nnovations

and Research, 2, 17-24.

Care City Innovaton C.I.C., UCLPartners, & PPL. (2021). Mental health peer support worker training programme. Care City
Innovation C.I.C., UCLPartners.

oz od rx Ho
B
\~OI| QH T<'3' O

Na|, B2imR)s

gs £ 11725 (2026).
gE, gs
=

o
o
lolI

Central and North West London NHS Foundation Trust. (2025). Peer Support Worker and Peer Support Worker Supervisor Training.
https://www.cnwl.nhs.uk/psw-training

Health Education England. (2017). Stepping forward to 2020/21: The mental health workforce plan for England.

Hagh Egmose, C., Heinsvig Poulsen, C., Hjorthgj, C., Skriver Mundy, S., Hellstrém, L., Ngrgaard Nielsen, M., Korsbek, L., Serup
Rasmussen, K., & Falgaard Eplov, L. (2023). The effectiveness of peer support in personal and clinical recovery: Systematic
review and meta-analysis. Psychiatric Services, 74(8), 847-858. https://doi.org/10.1176/appi.ps.202100138

Johnson, S., Lamb, D., Marston, L., Osborn, D., Mason, O., Henderson, C., Ambler, G., Milton, A., Davidson, M., Christoforou,
M., Sullivan, S., Hunter, R., Hindle, D., Paterson, B., Leverton, M., Piotrowski, J., Forsyth, R., Mosse, L., Goater, N., -
Kelly, K. (2018). Peer-supported self-management for people discharged from a mental health crisis team: A randomised
controlled trial. 7he Lancet. 392(10145), 409-418. https://doi.org/10.1016/S0140-6736(18)31470-3

Leamy, M., Bird, B., Le Boutillier, C., Williams, J., & Slade, M. (2011). Conceptual framework for personal recovery in mental
health: Systematic review and narrative synthesis. 7he British Journal of Psychiatry, 199, 445-452. https://doi.org/10.1192/
bjp.bp.110.083733

Lee, S. N., & Yu, H. J. (2024). Effectiveness of Peer Support Programs for Severe Mental lliness: A Systematic Review and
Meta-Analysis. Healthcare (Basel, Switzerland), 12(12), 1179. https://doi.org/10.3390/healthcare12121179

Mental Health Taskforce. (2016). The five year forward view for mental health: A report from the independent Mental Health
Taskforce to the NHS in England. NHS England.

NHS Benchmarking Network. (2023). Peer Support Workers Census 2023 Summary Report.

NHS England. (2019). NHS mental health implementation plan 2019/20-2025/24.

NHS England. (2023). NHS long term workforce plan.

NHS England. (n.d.). Agenda for change - pay rates. https://www.healthcareers.nhs.uk/working—health/working—nhs/nhs—pay—
and-benefits/agenda-change-pay-rates

NHS Health Education England. (2020a). National workforce stocktake of mental health peer support workers in NHS trusts: Report
V7.3

NHS Health Education England. (2020b). 7he Competence Framework for Mental Health Peer Support Workers—Part 1. Supporting

document. https://www.rcpsych.ac.uk/improving-care/ncemh/competence-frameworks/the-competence-framework~for
—-mental-health-peer-support-workers

NHS Health Education England. (2020c). 7he Competence Framework for Mental Health Peer Support Workers—Part 2. Full listing
of the competences. https://www.rcpsych.ac.uk/improving—care/nccmh/competence—frameworks/the—competence-
framework-for-mental—-health-peer-support-workers



17

NHS Health Education England. (2020d). 7he Competence Framework for Mental Health Peer Support Workers—Part 3. Curriculum.
https://www.rcpsych.ac.uk/improving-care/nccmh/competence—frameworks/the-competence—framework—-for-mental-h

ealth—peer—support-workers
Watson, E., & Charles, A. (2026). The state of peer support. and peer leadership roles in NHS trusts in England: Findings from

Freedom of Information Act requests. ImROC.

Watson, E., & Repper, J. (2022). Peer support in mental health and social care services: Where are we now? (ImROC Briefing
Paper 22). ImROC.

World Health Organization. (2021). Peer support mental health services: Promoting person—centred and rights-based approaches
(Guidance and technical packages on community mental health services).



