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2 248749 Fa40 o 7

stet vlzfol gt EetdgeR s AT F9E
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o LEHUA 35 % 7R 22 m7|8E d9gle]l AL A AHsta
At 53], =EHFA 54T oAk, 2HAE, PAA, G714 5 ofF #ok] A&
dIER FAE JB71HE e 240 H8 FALEY Fofzd o] FR31]
2ol o598 AAEE =T 4 e FYAA FAF S (innovative behaviors)E
1ste AL FAEG Fasitt ol 239 F83% AYAUA 24 FAHLSC
FAsge 28 ol Az AP0l AAHA Fis 2AHA # 38HS
713t AL Erbssitts AL 9u|stth(Tortoriello & Krackhardt, 2010).

BgslEis 24 THYS) SAFE o) H97
The ARlo] ShelsleA 2% TAASY] BT oSl st A7t 27kt
QATHAlarcon et al., 2009). HEAQI W0 Z A7 H7H]Judge, Erez, Bono,
& Thoresn, 2003; Abikoye & Sholarin, 2012; Srivastava & Adams, 2013; Kong,
Wang, & Zhao, 2014; Zacher, 2014)2} Al Z 2] t] 4] (Houghton, Dawley, & DiLiello,
2012; Bryant & Kazan, 2013; McShane & Von Glinow, 2013; Neck & Manz, 2013)
= = 7 A 7B Hcore self-evaluations)= 4 7119 AA 4l F2T
W ofyz} 2] Ap4dof| gt F22Ql Bk 23E 771 ol (Chang et al, 2012)
WA 571-58E Foll(Erez & Judge, 2001; Judge, 2009) AFAlS] 2] Eof Tt 2]t]A
B2 HAt= HoM Azegd 2 JAPEe] JFHAzA ] o] 7T
(Joo, Jeung, & Yoon, 2010), AZL 2|t A (self leadership) WA &7]-43 A7 FEF
g gdiE F3f 25l izt uigolut 2GS AL EE FrgoeH ANE0)
A% 571705 St HollA dARETY FFHALEA Y HTo] AYHT
(Carmeli et al., 2006; Stewart, Courtright, & Manz, 2011; Neck & Manz, 2013).
4], AA92e) A8 AN Ad L SAFA) Balrt FRIEA o] B
9 9] oz Aetelel 45 AEdA 9 4RAAbumowd AU Y 24
TEEY FAPFZ 7|t o] E7Fset BAoIA He3 Q194 (psychological
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23t S4S 4= A7 E7E 2 AuuidS F4I8E0 PRl oA o]
AFHS. Aol 79 FAlPso] I8 FFE WATE De Jongdt Den
Hartog(2010)9] 543 291221 AFHES WAIE BAAAE 7HA "t Woodman
et al.(1993)9] F4-2 47| 7 9 Axe|rj4fo] FAgPE2] MaYwclo] & 4= 9]

e A AYSAIA Eh

A7 7k 9 NS A AS AxS Bt ofdet A7) AF4Alo] gt &2
ARl B7oll 282 Tl 7] HEofl(Chang et al, 2012) 1|9 E7 JRolA F71H4
A W5 BT S B gEi o] 291 G oA Aoz ojar
(Rosopa & Schroeder, 2009). ©] 7id2& AFRHE9] 7jQ14 AHZ ofsfslal 7RSS
< 53kol7] Y5t 5802 wAsHY 7] mEof(Rosopa & Schroeder, 2009; Chen, 2012)
ZA 3] BopolA 11 g-8/d0] QAHEI Utk(Judge & Hurst, 2008; Ferris et al, 2012;
Zacher, 2014). 53|, A7 |7He 2250l 384 7]50] SAEHA (Judge, 2009)
FATLAUY AT B9} 95 (work-related attitudes and behaviors) @ &A1&

9] a3t o=wloz ZF2E Qtk(udge, 2009; Joo et al., 2010).

2) Ao 2|tj(Self leadership)

Az AL o] A B9k Agle] A AIEA A2ES ATe)
of WA 57178 A79FEs diote H 28& Fv MENeck & Manz,
01302 274 749 S W7 27e) AL B2 WAo] FHH Feas]
o2 QA FEI Qltf(Neck & Manz, 2013; Houghton et al., 2012; Bryant & Kazan,
2013). £3), AzAEYL GHH 7152 dat Akl PENG A behavior-

focused strategies)) Tt AFAH A} & (natural reward strategies)?) 12|11 A4 Akal

2) PEAF Aol 7= EA Y (self-goal setting), AH7| H A (self-reward), AF7]H]H(self-punishment),
A71 174 1 S (self-correcting feedback), A}7] G (self-cueing) 5°0] EFHT}.

D AARA A FHYL A EA AgHo|1 FHAY EAEte ML Ao EN A9 {5
A3t 27) BALE B9l AdFoly 3EHA ALHES 7 ES gt Manz & Neck, 2004).
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& (constructive thought pattern strategies)? 5= &0 22 AU 71212 7|54
2 WAA 715 Aste] 22430 44 TS Rt Aol AHHHA 2

2| Fe] Bopof| A W2 IS A EAth(Neck & Houghton, 2006; Neck & Manz,
2013; Bryant & Kazan, 2013).

=

2. AT
HAZEo AT Yol A FLAYEY AHAHoHALE FF FdE =}
249 G84¢ FASHEe FAIR7tet AxelEd § 48 GFEde] Bt vy

o] Z7¥stal Qlth. HAA7|H7ER}F A5 ZH&A (job autonomy)(Joo et al., 2010), 25
A3H(work success)(Judge, 2009), BAY57E IA (Woodman, Sawyer, & Griffen,
1993; Joo et al., 2010), 12|71 A4 7} FAPEF9] HAS A3 AF(Carmeli
et al., 2006; Bryant & Kazan, 2013) 50| 9loH, 9g7|3E tj4to2 3 Abikoye2t
Sholarin(2012)9] AFE 30]9] AR 7| Y719 HIto] &3t}

S, SHM e GF AFAE0] ofet HHH A4S PR stH o (o]Ed} -
E40=, 2008; 4318 - YA, 2008; AU - LS, 2011), oFA7HA] o] Zofd] o
ATe e FES Q’QO]E} 183 o] AFEE tiEE W 7oy TR AE

2 oz}

@
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e B9l AES 4749 Sgudos
ol MmN 49l HFE wE A 5
Carmeli 9](2006)9] Ao QAL HGA o
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D 7443 A A ALY FAH skl 452 bl dist Ald 52 B3 AdFol digt 71sla
e ZAshE o] FHE Eoh(Neck & Manz, 2013).
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SAA A2 AAskL Qi

ol o224 =99t A A+ AT & A0

Of

bl L
7 HL: SRR

2) Amaiciol 59| M2ttt SAHS

AmeuyY B9 A FAPE A7 BAS Luu e 2o,

WA, *éEﬂEﬂ*‘PJ YEAF %S BEI: ABSL 242 BEE AYe
Z

0O =0 = =R = =700~
Aoz Ao dfg AHAES WIsT 7|25lo] FUHET 2L AngnE P4
A1717] w2l g418%

=
gL o
HPo Y HAL 2T A 5712 o) AP

g A5 7]ofote A=
R, 2912 A2l 443 AT wolt BUEE 31 03 )
B3 394 A0S 59 T4 o] qANE 24 1HS RoNA duRoz
5 L5HQ AV G SAH AR B2 HA9E Ao 2AHEY I vF By ohyzgt

(Judge & Hurst, 2008) Z|EutEd A% 9HH7(Chen, 2012) Y FEZH(Creed, Lehmann, &
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Aske FA0] BE 2o dejaE HAZe) ofo|rio] mekst 2 s} A
B5S SET 4 1 dEol 24 ALY AWEY JPaclon Ay
(Houghton & Yoho, 2005; Carmeli et al., 2006).

ool £0IF AR e gL HEG HHT 4 9t
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3) ARYHOIZH 2 XL [Btet dm2|ry
Sk Aol 2419 o o2 Eee 29 BE 70l diel 4
o2 Wkt HAHE U] o] A R AL A1EE U A
) E57 19T AAE T S B 2R A1EA A29L 4o A
o 571983} 47| GGG ekt Ao o] SO FFS w)AA BrhEres,
Bono, & Thoresen, 2002; Neck & Manz, 2013). A2} ot4o] AILZ|t|4]9] A 714
A BFo A9 JgFE vAtt= AZ A AT Houghton et al.(2004)9] A2}
NN/ W7} o] =L ARGEL AAT BRE AT ERE 95| 230N
AL A ATk 2|23 Taylor(2004)9] A7 9 FFHRIT A7 #
A9 =24 42TAE Beld 27 Ao ol TANCR Asuu geT 2
A, SR WA 79t BeE Ajdoleh Zwod AneE e
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L 292 e o) Axedel Aeuy Ago] R93 IS AL Aoz B
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7 340] 4 285 (udge et al, 200912 53 ARHOD BANAL T Bt
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A4 3Ho]7] fZo(Judge et al., 2005; Judge & Larsen, 2001) ©]9] FAZ JTF
Wlel A7 7A] o) FFS oA B AHOZ FAT 242
A F718 7t gAldsel 9% vidvks "ol Wi ey Vlss 7He AL

2 et (Neck & Manz, 2013; Houghton & Yoho, 2005; Carmeli et al., 2006).
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A SA YAA 5715 Fofste] 243 QS 7HAA wEol 229 digt 5
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oheat e Mg R 4 Ut
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(4b); AEA AAH (40 WAGLS T Aol
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A S8l olFo AT AT AHE BEES U A W] 80%]
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3 T 77 10549 $Ee AEATF A
FRPYARAS BEIE A% BB 27| wYol VY] 100150 JE7} HF
olth= $4(Ding, Velicer & Harlow, 1995)% <42 RE9| & Aol3oH, HE O
A SRS o Y 220 o83, 1o BEAE 4P AT
B33 AF4o] ASE SHPESS Bz Aoron, 4 Aeod 244%
4AE oo 7}%7] o) U 2HYBL 448 HAHOR IBY H A5
APERE olgsty SA=TY AFe SAZ A8l =esigtt. 3 AjEL
(self—report) HRAlo] o]t E% 9] B UHH H 9] (common method bias)9] A2
Asf oF71E 4= e M4EY] g7t BAE 0171 A8 A2A 4T NA 7
H4=0 é@@g £AE AololA i gstH 2 M (Podsakoff, MacKenzie, Lee, &
Podsakoff, 2003), Lindell#} Whitney(2001)7} A|oFet #H-& o]-&sfo] ATst Azt
ZourH oL 27} 9= Aow Ugyth
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o, E29] 70% =7t 404 olstz Uehgtt. o592 St HEO| 90% HLt 2-4
GA st SARZ Yergtow, Bat 257170 109 o5t AA|9] 88.%F AHA|s}

Ik FAAR WE2 <E 1> gt}



4 9BV FAKESQ| X7 [E7It Aua|ciyo| HLIREES olx|of| Dixl= B 24:
HAX SA8HE SHe=E

T

H 1. BEEo| &Y
SHel HIZ %
A
e 4 52 26.7
o] A 143 73.3
304 o]s} 85 43.6
31~404] 53 27.2
o]
41~50A] 37 20.0
514 oA 20 10.3
Issty £ 12 6.2
ALY & :
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12 A8 134 GrhE, 5EL ThS IFTHE et 47t 5248 JATE
A7t ke AL ol

2) s}
S|P Judge 90037} e 1283 ag& olg3te] Z3tait. A
2ol e 8 2l 4FL o 4 Utk ST, e W A4 o
o o SIS TS, e 2 RSl EAS BT 4 ok e 5o
PP 29T S9L YAE 53§ H=2 oleson18e A 134 Uk, 57

o W P, B £24E UG SE0] Br A2 Juidt

=
o
g

3) Mma|EA
Az 9] 519 th°ﬂ gt é“xé% Prussia 2](1998)7} 7dgt A= S ]85t
AR B0l U TS 8% 210t QT e v Ay 492 et

2 AU Ton 0 ol B ek Az ofaue Soldl, 332 o7
E 59 AR olgsa. 14 A% 194 9T, 5AS 94 19ThE dehy,
W47t 248 Anegye) 39 A% I =9 R Foplct

°LE«] E}Ewoﬂ 3t 24 e AARIAY. SS9 AlF e Cronbachs a ASE,
EFA AE2 FAE EA(principal component analysis)S AREoFATH £ 1 E 9
SKe)

Ao B2 AEgR|4et SEEIA S 5 AYL A4 (Goodness-of-fit Measures)

(2t

3, AYFT AZL AZAS(path coefficient)g 0|83t on miAaT} FA
Sobel test, Aroian test ¥ Bootstrapping 7|%¥ 5= AREoIRtH 18| AF, 854,
4 Q1 7|7 5 QI S0 EAWSELS FEuad] AR S8

goF 240 A A9l = 2T



B4 0|22 BARISC| HARD [Byle MTaiciAo] SABS ofxjoll OIXs e EAL:

HMX|Y SLAEE M2

M

1. ABEMT SYETO| M 2

HI

ASEA Y A HE EFEY AF E(reliability))F 5785171 Ao W2 dadH
(internal consistency reliability)& ©|-8-oto] EQA|¢2 FAH M40 AR A4S
AAJeIGT & AFolME 7P HHA o g o]§E 1L Qle Cronbachs agts ©]-8-sto]
AFEE BAoI9oH, 1 Aite v <& 2>9] Bot 2]9F o] SJulgl= Ao
2 UERT

CSE 298 | 46 [(0.93)
SL-BFS | 276 | 53 [38** [(0.89)
SLNRS | 2.71 | 51 [41** |51%** |0.86)
SL-CTPS | 259 | 46 |15 |15 |21* |(0.8D)
SAPE [ 312 | 34 |49%* (354 (37 |16 |(0.92)

A 173 | 44 | .07 |08 |-12 07 |07  |(0.7D
Nk 323 | .84 |-08 |.07 .08 |09 |09 .08 |(0.68)
A A 717¢ 84 | .72 | .09 |08 |09 |07 [-09 |07 .10 ((0.69)
& 229 | .32 |09 .09 .08 .08 |08 .09 .09 .06 |(0.71)

* p< .05, **F p< 01
21 1 35 99 £A= Cronbachs a A .
1 2: CSE=HAA7|B 7, SL-BFS+ FFAF A2, SL-NRSE AHEA; A2 T8]3 SL-CTPSE
AYH AT AL ek,
AT 3 A 1594, 2-014, AR Uol, 38 DBl ABG-2, thE=3, iS4, AN
AR A7

6) AFrE 2H5l= HHOZE A A (test-retest method), HHEH (split-half method), EF4H
(multiple-forms method), 121 W2 YA (internal consistency reliability) 5-°] Jt}.
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ofr

1, A7 AelE o] £ b ekt B AR s Ao e
th. oz o} i=ololq XKk Ho} go] 4 ¥ o
oJulsty] Hj2o] & ATolA Ay HEE

(O of [ <L WP
pou)
tlo

QU8 20h
297 A7EH WSS A WMelSH S8 ABHE >0, P> 05)0] 7] T2
of 2419] Alojo] Qi 02 Belgo] BHOJA AgIFgict

2. B3k 24

AH49] Bl (validity) £40+= FA4E E4(principal component analysis)©|
TAME FAE 24 ol8stAen, 2900] Aol 174 ol
= AP —)F U= IL-FA](eigen value) 1 OJAFS 7]&0 & 5] Q91 F&313T}.
127 959 329 2 99 719 SRHL Fre) Aol WelA Gariman)

AN stgon, 9919 BrprEo g2 22l Fsl&K(factor loading)
ot AL 50%0]40 & 319 Ch(Bagozzi & Yi, 1988). B4 Az}

N
Hu gy
o)
% ofo
ri,
o _E‘
re
re,

=7 Bol(Factors)
CSE SL-BFS | SL-NRS | SL-CTPS | SilHE
9| (Figen Value) 437 3.41 4.09 1.92 451
HulE HAb Hlg

UGN

. 41.59 15.47 17.25 14.12 41.82
(percentage of variance explained)

4 Ay EAH|E(cumulative
percentage of variance explained)

43.62 37.24 20.29 37.15 44.37

* 22 W Principal Component Analysis, 3] ¥'¥: Varimax with Kaiser Normalization.

9 24 Ao ofstd, 7 ¥l gt SAAEES9 8- A F (factor loading)o]
0.5014017] Tzl U8 EAL BEEGom, Mo BaEEA% A4 05 o4
02 Yeh} o=l (predictive validity)S SHEE Aoz wetE)
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7HAR g P AL st A ofof o (Diamantopoulos & Siguaw,
o] A A4(fit index)E o] B 47} A7} A=
£ o]&3ke o] fEle Aor LA T o714
2 AMEE I Q)& GFI IF, NFI, CFI 59 A$E
0]-&-8th(Hair, Black, Babin, & Anderson, 2010).
HA, 7 F2EFY FEASE YEtdle (28 1] AdE Aee 257 At
Aoz YeEPYTHx’= 252.5; RMSFA= 0.029; NFI= 0.94; CFl= 0.94).
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— Significant path: p < 0.05 (t > 1.96)
- Non-significant path

9] I A 7} HI, H2a, H3a, H3b, 181 H4al: F3t A0 2 YEFOoLt
Ao ek AW BAHb), 0] vAuel K4, 1)L A4H AT
Aeo] AIMel(H3T ATW(H20) D TR AT HAOE SoI5H P AL

" B39 AYES Bel] GANE Had T8 T A AL FEEolop B glo] fass
o7o] QAL et RA, A= A4k F2A7]0]
AR 2|47k BRo] & RhEA 5A0] 1ERFS A5stolof GrkBollen & Long, 1993)

s FFe A otk ki, =4,
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2 hebidch tebd F2EFY 9452 9o totRE Wslel Bajstsrt et
2RO A48 AnAge) 99 4 AIAE BAS ALY FREFS B4
om, 1 ARt (2¥ 29 2

0% 2. ORIZHe| B2 Frike

H4a

H4b

o o] MR atngel FEA Holt Aueld o] AL
g 2 AYSsTH A, 183 o] AIs) AAnA Aol
L B2 whanE o3 208 Uekgthe Hold. et
AEolc 74 W Holey BE AYE 73S uE
Z3gorkE 4) fietugel Hngurt dedass AYE 29 urt o 3

By oo F
oy

H

oflt

|o _
b rlr
rx

oy X Df | GFI IFI NFI | CFI |RMSEA
7P438 (hypothesized model) | 252.5 | 112 | 0.92 | 093 | 094 | 0.94 | 0.029
CHoa® (alternative model) | 2642 | 113 | 089 | 092 | 093 | 094 | 0.028

A3 ¥ = Chi-Square, DF= Degree of freedom, GFI= Goodness-of-fit, IFI= the Incremental Fit Index,
NFI= Normed fit index, CFI= Comparative-fit-index, RMSEA= the Root Mean Square Error
of Approximation.
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7k 72 4%

A35ot7] Aol AZA S (path coefficient estimate)E 0]-8-51H, 7|2 3HAH]
(CR., P<0.05)= +1.96(p< 0.05) 7|£2.2 sl%oH, 1 AE o3 <H 559 At}

5. SEHEQI, OpHHel 3 FSEHOIZE 20| F2AKe

A

NJ.

Y
SHe=

42 BEAS C.R P-4t A8 ofe
CSE — IBI AR 3.156 .000 +8
SL-BFS — IBI 41 3315 .001 +8
SL-NRS — IBI 30%# 3.249 .002 8
SL-CTPS — IBI 11 1.335 .086 712
CSE — SL-BFS 425 3.521 .003 8
CSE — SL-NRS 38%# 3272 .006 8
CSE — SL-CTPS 12 1.425 079 7|2+

p< 0.05, ** p< 0.01, p< 0.001.
Al CSE=4A7]H 7}, SL-BFSE B5A T4 A, SLNRSE A4 BHAF A, T8l SL-CTPSE
447 A A, s FAPFS ek,

HA, HUR7|B7e AR QA FofRt FFE HAle AR UEUHBEA
= 48, CR= 3.156, P<0.01) 7} H1& 484t} ol& «]5?_7]4 ZAE0] 27
54 9 AAA A, WA AR T A4l ti?
et FAPE Ao A=A dF= Rt A= 9113]'5‘&?

=4, AT A AARY A BF FAPE Ao {93 FF2 mlA=
Ao Z YEttHHBAE Ak F2ASF= 41, CR=3315, P<0.01; A HA Ak
AEAS= 39, CR= 3249, P<0.01). WZhA 7Hd H2a9} H2be BT 485 ch o]
Anzeio] Qa7 FAAEY FEAF E BAHSE 5o A
oM ZAT 7Rt Hegg Fo} AL 2 HFAS Bt A5 digt
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AR, AN G7 = BAF AFHEAST= 42(p< 0.01, 717 FAB|(CR=3.521).
o AR AFHEAS= 42(p< 0.01, 717 FAH(CR= 3.272)°] §IT FF=
oA = AR YETh ol FAR7IB7HY] 3AE 7)ol 24 ALY FEAF
A AARAg HeE A=sto] 5] AA Y BA b= Adelo] Z23Q1 A7EA
AN AR o]sto] YWHSl 57| R A7|9FEE =0l A2
o A AL o 24 AR Ozt F24 £ 5o

ojuigich. mhebA] 7HY H3a% H3bl B -8t olo] W) M B ke A4
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P>0.05). ThebA] WA AL ALA Aadeie] 344 G Tk 744 Hie
L JlzEd.

2) Ame|oyo| oHHE

7] &3to] 3t AF52 Sobel test, Aroian test 9 Bootstrapping 5= ©]-&3tT},
o] 7|HE2 Baron & Kenny®] 3©A| miZf A4 WA= SAXZ #2514
okore /g ds F+& 4 Yui= AAo] Qtk(Mallinckrodt, Abraham, Wei, &
Russell, 2006). 18] st A A0 A E Sobel test@} Aroian test{F ZZ1O|
207k & 4= it} Sobel testQ] z-value:= BRI} SQRT( *sa* + a”*sb")Q BHH | Aroian
test9] z-value®] BRI SQRT( *sa” + a *sb” + sa’*sb’)0]7] wjio|tt wrebA o]g
gt Zo|7t Uiz A5 thHlste] AIFHE o]8ste] Aok WHoR o Y
H B2 E# 3 (bootstrapping)® 7]H-& 0]-85}9 2.1 (Preacher & Hayes, 2008), £4]
A= < 653 Zrh

9 o Wl AHTRES ol&sto] AZT PHUOR st FUt 279 BRE w2 23l0]
o5 HEA ALY SAARYE BEOAE T 5 SAAARY BRoJA $o%F 05%
77 lsle] o] F7bo] 09] ke EIHA olnE B9 vphnate] BAH foEE A%
%k
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NJ.

I 6. Sobel test, Aroian test 2! Bootstrapping®i| 2[5t D&} EA Zin}

H|=F&st Sobel-Z Aroian-Z | Bootstrapping

A2 = AQO:IH

e = Al Score Score Ay e
CSE — BFS 546 4243%5% | 41874 1335 g

BFS — 1IBs 553 (.000) (.000) 2371 o
CSE — NRS 431 2.064* 1.845 .0197 Ruag

NRS — IBs 452 (047 (.058) 1605 e
CSE — CTPS 242 1.898 1.896 0200 7121

CTPS — 1Bs 249 (.063) (.068) 0946 -

* p< .05 *F p<.0l **% p<.001, Fi: TG F2 p-valueE UEHY.

HA, BEAF A 719719 FAIBEe] HAA 7 aE Holal 9]
0] (Sobel-Z Score= 4.243, p< .001; Aroian-Z Score= 4.187, p<.001, Bootstrapping
#>.1335) 7Hd H4ae S84

=4, AQEA; A FA] ARGt HAYEHe] BA A= Sobel-Z #>
2.064(p< .05)%1 H| 8k5fl, Aroian-Z 2 1.845(p> .05)F Ato|7} Qit}. o] HL
Bootstrapping < ©]-8-5F0] Hrtsl= Zlo] EfFdit}. Bootstrapping #(.01970]41)0]
0o gtoll 23s17] o] s fETR: B BleklAR, 1¥hn KAt gk
& QU] fgo] AAEA A APyt A1z Fto|A vl e
sh= Zor #d & ok wEh M Habe FEZACoR SEEH

AR, 44 ALAS A7 g 7S SAIRE e BA A W aTE Kol
ATHSobel-Z Score= 1.899, p>.05; Aroian-Z Score= 1.896, p>.05, Bootstrapping &t
<.0946). WetA 7Hd Hice 71490
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V. 9 ¥ AR

1. =9
TAZATE AR dad 22 =98 ¢ 5 St
A, AR B7e w7 SAAEY] A9
A0 % Uetitth. ol2et A= AR 71 JAR ST
0109 At B AR S71H9 2 A4
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2oz wE k(oo et al., 2010; Chen, 2012).
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SRt oA AlAdol St} Al B4 st A4S 7 dAE
2 4 HYRA e gE 2] Hg| FALEY FYHQ] go| F8517] wize]
0]59] #9HQl Al (innovative behaviors)& &3+ HUXZ 9] A PE Fo|L
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=4, 249 THSE A3 o 11}7]”47}4 et e S Sds| ZFs)
AEFE ol8stAl Eotal A H 4 24T LStk de

AR, & A9 Am £ A7 EA] ARA o oEgHo 24 FUHH Y (common
method variance)2] A7} & = Utk 28 olg = HFE
A71E = gHA017] dio] & AFtfMTt SEs] £AI7F He AL ohdAIT A+A3}
JAFEE #o|7] A5 FF AFolA= UEF T WHoE Hed Fa7t Yok

A, & A7 dFHES S48 EY 470 AYS F R st E iR
ol E43 AlEsHE MBS 7H tdet JAEE +AE HexAY EA4S 1T
A {3 AolE BAHA] Fotltt=
AT} o] 24 S Al dFBHTL Tt
TP Aolo it f£Ao] g H
A, & A7 S48 499719 92 WA 2l ATt ohefstith= g

SAaHUY AIN7= A7IRAZ U3t A A9 At AAEAY

7% v d 5 R4 9ok 7|5 fizo] g5 Aol He ofofl izt B4 =
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BTy olgolE A2 YSYHE, Urio] YneY B, ANE duy 5 A
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A Research on the Relationship between
Core Self-Evaluations and Innovative
Behavior Intentions with Self Leadership as
a Mediator in the Small-Medium Sized

Healthcare Organizations

Kim, Dae Won
(Silla University)

This study is focused on reviewing empirically a model explaining how core
self-evaluations (CSE) and self leadership (SL) are linked to healthcare organization
workers’ innovative work behaviors with 195 samples collected from workers
engaged in medium-sized healthcare organizations in Busan city. Results supported
the significantly strong, positive relationship between CSE, SL, and innovative work
behaviors. More specifically, CSE was found to be significantly related to innovative
work behaviors. The findings also showed that behavior-focused strategies and
natural reward strategies of SL were strongly related to innovative work behaviors
while constructive thought strategies was not positively related with CSE. More
importantly, the findings proved that behavioral-focused strategies and natural
reward strategies of SL mediate partly the relationships between CSE and innovative
work behaviors, addressing that SL is a motivational process in which self-motivation
is assumed to be triggered by SL strategies. The findings of this study, therefore,
suggested that various motivation systems for enhancing CSE and SL of medical
organization employees should be developed so that the employees can promote

innovative behaviour in the workplace.

Keywords: Core Self Evaluation, Self Leadership, Innovative Behaviors Intention, Sobel
Test, Bootstrapping
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